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28 August 1973 


* THROUGH '  t Deputy Director for Managemont 
. and Services 


SUBJECT : Intelligence Medal of Merit for 


i 

. 

| MEMORANDUM FOR: Director of Security 
| 

| Mr. James P, O'Connell, Jr. 

| 


: . The Honor and Merit Awards Board is pleased to 
notify you that the Intelligence Medal of Merit has 
been approved for Me Janes P. O'Connell, Jr, ,-and~ 


requests that you inform hima of the award. Arrange- 


tents for presentation may be made with the Executive 
Secretary, Honor and Merit Awards Board, extension 


3645, room 412, Magazine Building. 


(sf ROLL Aveta, Je 


R. L. Austin, Jr. 
Recorder 
‘Honor and Merit Awards Board 


Distribution: . . 
O & 1 - Addressee . 
yk - OPF w/forms 382 & 609 

1 - Exec Sec/HMAB 

1 - Recorder/HMAB 


x, sano ots te Ve 
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REPORT OF HONOR AND MERIT AWARDS BOAR 


The Honor and Merit’ Awards Board having considered a reconsentation that: . 
StA1at OW FO NO. jams Chaat Firat. wats ley Yiema Coy OIRTH ye ae atx | vert TMPLOVLE 
009784 ‘ _.O'CONNELL, James Patrick, Jr. 1917 M =| Staff 
OPV TE OF RSS TNE NT in nn re. eee creat Statics 

GS 


1 an eren tee nnemes 
BE ARAROLD 


Intelligonce Medal of Merit ere oat Bee ee ede Se 


[J ron WEROIC ACTION ON 


tember 1965 - June 1973 


[roa MERITORIOUS SERVICE OF ACMIEVEWENT DURING Tus PEaLOD Sep 
ie eee 


. 1 
[id accouuras APPROVAL C) DOES NOT RECOMMEND APPROVAL 


CJ ercoumenos awann oF : rs, 
SOU OO A LR a ee rnereerntrrenneratnpanenyen ete, Pe ern oe ee ee 


UNCLASSIFIED Clration 


* Mr. James P,..O'Connell, Jr. is hereby awarded the 
Intelligence Medal of Merit in recognition of his es- 
pecially meritorious service with the Central Intelligonco 
Agency for more than 21 years. Mr. O'Connell's broad 
knowledge of Agency. security activities and his unusual 
executive talent are factors that have been instrumental 
in his making a truly significant contribution to the 
mission of this Agency. Throuvhout his career, Mr. 
O'Connéll, an unusually dedicated officer, has con- 
sistently displayed a high degree of professionalisn, 
reflecting great credit on him and the United States 


Government, ; 


REMARKS 


(Recommendation approved by A-DD/M&S on 16 July 1973) 


APPROVED : : . i Stowaluw y 
Ys/ Jenn &. oto 


saa smeteni tide ecereensataer eee 
{ TYPE NAME OF CrAIRWAN, HONCR BND MERIT peas 5 BOAtE 


a John F, Blake 


Z. de ng DIancroe OF cEm Teak WeiTaCveusee Psrewatuse” 
/ 27 AuG 1973 _ te... (Signed on Original) - 


en a TyvPeo wawt Of accoaore 


a | R. © Austin, Jr, 
erica ete eaten cee " ra 
: ae ia) 


soca 382 DESOLETE SOE TtOUSs ConTioNs 


i Veron A, Waher, 


x O-69 
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SPS een irs Scere ola cS 


McLean, Virginia 22101 


4 Septenber 1973 


Mr. James P. O'Connell-*: 


1333 Elsinore Avenue 


r 


Dear Mr. O'Connell: ” 


As you reach the enl of your active career 
of Goverment service, I want to join your frienls 
amd colleagues in Wishing you continued success 
and satisfaction in your retirenent, 


You have been privileged to Face the cinllenge | 
of important responsibilities during your miny years. 


of service to your country. The success with which 
you have met this challenge should be a source of 
lasting pride and satistaction to you. 


May I extend to you, personally am! officially, 
my sincere appreciation for the important work you 
have done aml my warmest hopes that you will finl 


_ full enjoyment in the years ahead. 


Sincerely, 
/sj W. E. Colby 


W. E. Colby 


. Director 
Distribution: : ; 
0 - Addressee . \ —— 
l - D/Pers gt i =daee 
~h°> OPF Originator: ae 
1 - ROB ; . rrector 0 


1 - ROB Reader 


OP/RAU/ROB/PJS/1ks 
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i Bea ies a 
ADMINISTRATIVE » INTERNAL USS CNLY 


29 JUN 1973 


MEMORANDUM FOR : Deputy Director for Management and Services 


SUBJECT : Request for Voluntary Retirement - 
Mr, James P, O'Cencell, Jr. 


SS 


1. This memorandum submits a recommendation for your 
Bpereval in paragraph 3. “ 


2. The employee named above has applied for voluntary 
retirement under the provisions of Headquarters Regulation 20-50}, 


Grade: G5elt Position : Sceurty Offices 
Career Service --? Soeurtty 

‘Office / Division a ? Cfilee of Securlty 
“Date Requested for Retirement ; 29 Jone 1973 . 
-Age.at.that.Date ~~. : 84 

Years of Creditable Service : : 27 

Years of Agency Service : 2a 

Years of Qualifying Service : 8 


3. The applicant's Career Service and the CIA Retirement Board 
, recommended that the request be approved. Iendorse these recom- 
‘ mendations. 


varry Be. Fisher 
Director of Personnel 


4. The recommendation contained in paragraph 3 is approved: 


‘fs? Bckert S. Wattles 
{Deputy Director for Management and Services : Zz Date 


za 
i 

a 
J 


oe % “ORISTRATIVE « INTERNAL yc- ONLY 
od 


kee 
: ; > 
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to senior Agency .« 


SUMMARY_OF AGENCY EMPLOYMENT 
EE BE SECA MENT 


NAME: James P. O'Connell 
ADDRESS: 1333 Elsinore Avenue, McLean, Vir ryinia 
HOME TELEPHONE: 356-9666 mood 


_ 2 aoe a : 
Central Intelligence Agency oe December 195) 2 June 1973 
: Sores Agency . atitoeer st = tune U5 


Employment consisted of: 


Exccutive direction, ‘supervision: ‘and acted as principal advisor 


on physical, technical and overseas security matters. This e ntailed 
global responsibilities in providing security support for all Agency 


activities and operations, 


Formulated and recommended security pelicies and proce ures 
on an Agency-wice basis along. with providing advice and-guidance 
oRicials on a broad range of security matters. 


Executive Suvervision of Agency investigative and aperational 


intelligence supporz,, some of which are unique ta foreign intelligence 
This required providing guidance and directian to such 


ope rations. 
the investigative efforts or supportive functions 


activities and ensuring 
adequately fulfilled the needs of Agency-wide se curity. 


Principal senior security liaison contact with other- U.S. Co vernment 


agencies and depariiments engaged in security and counterintelli; sence 7) 


efforts. 


Senior Security Officer responsidle for providing overall personnel, 
physical, and technical security protection for Agency intelligenc. op-. 
erations, facilities. and personnel in the Far-East area. 


Senior Investigator responsible far planning and reviewing 
investigative efforts in the tri-state area of Washington, D.C. and 
in the support of foreign intelligence operations, This included 
support to the Agency’s employment and personnel security. program 
and required liaison with Federal, state, and local officials who 
could assist in such activities. 
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Rene 


. , 7 February 1973 


The Honorable James R. Schlesinger 
Director, Central Intellipence Agency 
Langley, Virginia 22101. 


Dear Mr. Schicsinger : 

Please convey to Mr. Howard J. Osburn, your Director «of 

. Security, my sincere appreciation for the excellent bricliay 
which was recently provided for ree by personnel of the Ortice 
of Security. The briefing and techsical demonstrations «=. com- 
panying it were both personally inforsnative and professionally 


rewarding. 


A special note of thanks is duc to Me, Ermal Geiss, Deputy 
Director of Security, Mr. Jarnes O'Connell, Deputy Dire. tor 
for Physical, Technical, and Overseas Sec urity, and Mr. 
Edward F. Sayle, Chiet, Special Activities Operations Branch, 
Their considerate attention, sincere interest, and cooper.:tive. 


spirit wefe deeply appreciated, 


Sincerely 
GS Minne eo ( dart Re - 
, WILLIAM A, TEMPLE 
_ Brigadier General, USAF 
Cormmmander 
; ad 
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MEMORANDUM FOR: James P. O'Conaell 


SUBJECT Prank G. Wisner Dedication Ce remony 


tl. Ina memorandum to the Yepury Director for Sunport, 
the Directos of Content Intelligence vu essed his thanks and 
woo Bppveciation-Lo all wie yp: 
Memorial Service a dipaified and ta 
Director for Support also 


ricipated in imahing the Frank G. Wisner 
eiul ceremony, The Deputy 


speeSsed aupreeiation and thanks, 


a 


2. Iwish to adé my appreciation also for your contribution 
ia making the ceremony an Outstanding success, ; 
i 


3. A copy of this memoranden: is being placed in: both your 


Adrainistrative and Official Personne 


i Files, 


. ~ at a . 
Dircetor af Seciirity 
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DD/S 69-4058 


MEMORANDUM FOR: Director of Security 


SUBJECT * Commendatioa 


. “1. The Committee on. the Security of ‘eadquarters Building in a 
; , Series of twelve meetings between May anc August 1969 conducted a 
detailed study and analysis of each facet of Security of the Headquarters 
Building. I know that considerable ume asd effort were given to pre- 
paration of the detailed brief ings, Suptlemental studies and reports, on 
. contributions to the formal report and iniplententation of the recommenced R 
corrective measures. [am appreciative ef the efforts and contribution . 
: nade by your staff to this important sices of business. Although I am 
= Sure that many of your staff have worked oc this Project, my attcation 
has been drawn particularly to these axticess: 


Kane, Edward J. ; F 
King, Joseph I. | 


‘ ; -— McCord, James W., Jr. 


ciss, Ermal P. ‘O'Connell, James P. 
Good, Charles B. Parr, Laurence : 
Petit, Alan F. | 


Fd 
2. Iwould appreciate it if you woisd pass this commendation on to the 
individuals concerned, Copies of this commendation have been forwarded 
to the Office of Personnel for inclusion in the Official Personnel File of 
each of the above officers. 


R. L. Bannerman 
Deputy Director 
for Support 


19428 
tg 8t)7 


CONFIDENTIAL. 


va 
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4 c 2 af : i 
a I want to express my appreciation to you personally. er re | 
and through you to Howard Osborn and the other of your as= coy a 
: . goclates who contributed so effectively to the visit of the : ; 4 
pa ' . President on Friday. The arrangements were flawless; the i 
i - security first-class without being intrusive. I am well ae 
eg Bh . aware of the amount of work and planning which went into : 
.ts 9.4%" the successful outcome. I particularly want to commend the ‘ i 
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APPLICATION FOR SERVICE OREDMT PROCESSED: 


COVER, 


DATE: 1S February 1966 


b) 
Brae ann Siiplaistths decile nbc tatana kim elie eb tet AE a DE nt Ae 
: SECRET 
MEMORANDUM FOR: ph. , 
i, Jonos P, O'Cawnell, Jre 25 ¥Youruary 1966 
THROUGH : Head of 63 Career Service ao 
SUBJECT ~ : Notification of Noneeligibility for Designation as a 


Participant in the C1A Retirement and Disability System 
t tke in 
!. As you may know, we are in the process of reviewing the employment 
history and current career field of all employees in the Agency Co identLfy 
those who ate eligible for designation as a participant in the new CIA 
Retirement and Disability System. In this process, the initial review of 
each case is made by the individual's Career Service. If the Head of his 
Career Service nominates him for participation in che system, this nominas 
tion is reviewed by the CIA Retirement Board which recommends fin.it action 
to me. However, if che Head of the Career Service advises that tlc employee 
dves not meet the basic requirements of HR 20-50 for participation, { have 
" accepted this finding without further review by the CIA Retirement hoard. 
This practice ‘has been adopted in the interest of expediting this screening 
process so that those employees who ar2 eligible to participate in the sys- 


tem may be designated participants as soon as possible. — 


2. In your case, the Head of your Careet Service has advised me that 
you do not meet the requirements of HR 20-50 for designation as 4. partici- 
pant and T have accordingly made the formal determigation require! by the 
cegulation that you are not eligible for designation. From a review of your 
record it. appears that the decision of your Career Service was based upon 
the fact that you do not have sutficient time prior to completin: 15 years 
of service with the Agency in which you could complete a minimum of 60 months 
of qualifying service as required by regulation, My determinatic: that you 
are not eligible at this time for designation in no way atfects your current 
status under the Civil Service Retirement System, nor does it preclude recon- 


sideration of your eligibility to participate in the CIA System if you should 


meet che requirements for designation in the tuture. 


3. Should you desire further information éoncerning the rejuirements 


for designation as 3 participant in the CIA Retirement System, i suggest that 
you read paragraph e of HR 20-50 and paragraph 5 of the Employee bulletin 
dated 30 July 1965, entitled “public Law 88-643, The Central Intclligence 


Agency Retirement Act of 1964 for Certain Employees." 


4. 1t 1s always possible that the records upon which the cetermination 
snade in your case may have been incompiete oF inaccurate regardin. your actual 
employment history with the Agency. If, after studying the mat. vials cited 
above, you have questions regarding the determination that you ire not cligt- 
ble to participate in the CIA Retirement System, please feel free to contact 
officials of your Career Service. They are familiar with the dvtails of your 
case and will gladly discuss then with you. In addition, you iy wish to dis- 
cuss your case with the CLA Retirement Staft lacated in Room oy -i319 Head- 
quarters (eatension 6001). If such discussions do not resolve any questions 
rexarding your eligibility, you may request that your cite be formally 
this cequest mist de made within O.days of 


you have 
considered by the Board. Howerer, 
the date of this eemorandum, 


PO ONG } 
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24 April 1972 7 


MEMORANDUM FOR: Dircctor of Personnel 


Narrative Fitness Report 

Mr. James P, O'Connell 

Deputy Director of Security for 

‘Physical, Technical and Qverseas Security 


SUBJECT 


1. This Fitness Report covers the periad from LaApril 
1971 to 31 March 1972, The rating period covers the third full 
year that Mr. O'Connell has served as the Deputy Director of . 
Security for Physical, ‘technical and Overseas Security, 


2. The directorate which Mr. O'Connell supervises is 
geoxraphically widely separated in the Headquarters area, This 
separation adds complexities to the task of supervising the 
directorate and coordinating the activitics of three Divisions, 

s operating over a broad spectrum of activities and responsibilities, 
During the werorting period, one of the Divisions of Mr. O'Connell's 
directorate took on en important, added responsibility~-the security 
of automatic data processing, This function covers the complenity 
of maintaining securily ina rapidly expanding activity replete with 
serious security problems because of the severe compaction of 

- information resulliny from rapid advanees and acceplability of 
technology in the ficld of data handling, The achievements of the 
Physical Security Division, the Technical Division, and the Over- 
seas Security Support Division require a high degree of coordina- 
tion in order to avoid contradictions detrimenital to a unified 


© 


security policy, 


3. In snite of the difficulty of supervising divisions remotely 
located from his office, Mr. O'Connell has applied and achieved ° 
effective supervision, The Divisions moved forward in an ; : . ‘ 


‘ 
ecneiry 
Qiallish sd * 
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‘innovative manner and have been effective in discharging their 


responsi@ilities.. | 


4, Mr, O'Connell also spearheads the security progriom - 
which furnishes Security Officers to overseas stations and domestic 
operations as necessary. Mr. O'Connell has taken a persons] 

: , interest in this activity and has been of cons siderable assistance to’ 
the Office of Security Garcer Board in the assignment of Security 
careerists to those positions, 


8. During the last Fitness Report,. the desetiption of “ir. 
O'Connell's performance was raised from "Strong"! ta "Outstanding. ! 
He has continued his performance in such a rnanner as to warrint 


an OUTSTANDING rating. 


6,... Mr. O'Connell has seen this Fitness Report, 


4 i MEE 4 
spect ek Cmte 


ea ° Ermal P, Geiss 
Deputy Director of Security 


SEEN BY: 


Qin L2G. we Sobre Te. 


james P, O'Connell. Dyie 


CONCURRENCE: 


IRENE ET PE ——— 
iloward 7//Osborn ; Date 
Director it Security 
Reviewing Official apy 
: a Raita 
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26 April 1O7h | , .# 


MEMORANDUM FOR: Directur of Personnel 
Narrative Fitness Report = ~ Ike 
Mr. James bb, O'Connell 
Deputy Director of Security for 
Physical, Technical and Overseas Security 


SUBJECT 


1, This is a narrative Fitness Report which covers the 


period from } April 1970 through 31 Mareh L974, 


Mr. O'Connell has served 


2, During this entire period, 
Physical, ‘Technical and 


as the Deputy Director of Seeurily for 
Overseas Security, The rating period covers his second full year 

in that position, The Directorate which Mir, O'Connell heads has =~ ian oe 
gained added importance and increased attention during the year, ; 

It encompasses an arca of activity which is vitally important to ; / 
the Office of Securiiy and the Agency asa whole. Mr, O'Connell 

has given considerable atteation to efforts which decrease our 
vulnerabliity at the hands of forcign epposition as well as from 
domestic efforts resulting frum national uerest. Myr, O'Connell 
has shown improvement in the over-all coordination of his respon: 
sibilities throughout the current rating period, He supervises his 
people in an effective manner and anticipates problems so as to | 
simplify their solutions, 


3. During the previous rating period, Mr. O'Connell's 
performance was considered to be STRONG with several outstandt: s 
features, During the year, I cousider that there has been sufficies! 
addition to the outstanding arcas of his’ performance to raise his 
over-all rating to CUTSTANDING., j 


"ss SEEN BY: 


"James », OiGennett 


CONCURRFNCE: 


Howard J. J. Os 2Orn 
Director of Security 
Reviewing Official 


fin. fis Va hoe itt eres 


A Vrmal WT Gei iss: 
Deputy Director of Security 
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" £9 APR 1969 


MEMORANDUM FOR: Director of Personnel 


Deputy Director for Support 


SUBJECT 3 Narrative Fitness Report 
° . Mr, James P, O'Connell 
’ Deputy Director of Security for 
Physical, Technical and Overseas Sev werity 


COP avy~ SEC ~S8 


- ‘This. Fitness-Réport covers the period ‘from: l-April 1968 ~ 
through 31 March 1969, 


2. Mr. O'Connell was appeinted Deputy Director of Security 
for Physical, Technical and Overseas Security in August 1968 and 
this Rating covers his performance during this period as well ; 
his performance as Exccutive Officer frorn 1 April 1968 to b Ag sgust 


1968, 


3. Mr, O'Connell, as Deputy Director of Security for Physical, 
Technical and Overseas Security, is responsible for the supcer-.ision 
of three ‘large and complex divisions of this Office. In addition, 
he is responsible for providing policy and technical guidance to 
our «Area Security Officers assigned to other components of tie 
Agency and in the field,’ Upon assuming his duties in-.August 1388, 
Mr, O'Connell was quick to grasp the general scope and nature of 
these varied and complex activities. He is an alert and intellizent 
supervisor and he recommended and put into effect several siy:iti- 
cant personnel and organizational changes within his Directorate 
which have resulted in significant bnprovement in the overall 
efficiency and effectiveness of the Directorate, Recently, he was 
instrumental in creating a new Overseas Security Support Division 
made necessary by the dissolution of this Office's regional security 


staff in He is an astute manager ar! an 
A é aN “25 Cx 


Wea 
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effective supervisor, He brings to the performance of his duties 
“broad knowledge and experience of security procedures and practices, 
S He has been most effective in keeping a close rein on budyctary 
obligations within his Directorate, 


. ty 4. Mr, O'Connell is personable and articulate and is able to 
express himself well in both written and oral form, His careec 
is marked by steady advancement and consistently high level per- 
formances, He possesses all of the requisite qualities of a senior 
Security executive. However, [feel that he has not as yet applied 
all of these qualities to their maximum potential in his performance 
as-DD/PTOS, Mr. O'Connell has one Division Chief who is extra- 

: ordinarily capable and effective in producing results, Conversely, 

: however, he presents one af the most difficult supervisory problems 
in the Office because of certain personal characteristics, Idon't 
feel, and I believe that Mr, O'Connell would agree with me, that 
he has yet gotten | on top of this individual as well as he should. | 
am convinced, however, that he is fully aware of the problem and 
is working hard to achieve the proper supervisory balance, [rate 
his performance, on balance, as STRONG with many outstandin.s features, 
Ihave complete confidence in Mr, O'Connell's ability, judgment and 

y ind the 


excellent potential. He is a valued carcer asset to this Office : 


Agency. . 


5. Mr. O'Connell has seen this Fitness Report, 


toward J 


Director 


AB OEY 
SECRET 
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y Director, Na 


eviewing Official 


Distribution: 
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MEMORANDUM FOR: Director of Personnel , pos : eer 6 
7 4 

THROUGH 2) Deputy Directos’ for Support fod 
SUBJECT ; Narrative Fitness Report 


fer as jaa ‘James P. O'Connell 
: Chief, Executive Staff 


1, Mr. O'Connell has served as Chief, Executive Staff of 
this Office from 1 April 1967 to 31 March 1968, the rating period 
covered by this Fitness Report. 


2. Mr. O'Connell has been most effective in the administration 
and direction of the complex and varied activities encompassed in the ae 
functions in the Executive Staff of this Office. He has been effective as era 
in directing the staff inthe formulation and implementation of basic , 
security policies and procedures, In addition, he has performed ; ‘{ 
diligently in continuing review of the considerable volume of paper S wo 
that transits the Office of the Director of Security. He has been , boa 
meticulous in ensuring that staff work and correspondence leaving 
this office is up to the highest standards and has been very effective 
in arranging priority action in meeting short deadlines. As the oe | 
initial professional recipient of the majority of correspondence : 
received by this Office for action, he has been very effective in 
applying his knowledge of the basic organization of the Office to the oe 
assignment of action with appropriate coordination, 


3. Mr. O'Connell is a personable and articulate senior ea eo 
executive who writes particularly well, He has had extensive 
experience as a Security careerist, both in Headquarters and 
overseas, and his career has becn marked by rather rapid advance - rh 
ment and a record of fine performances in positions of increasing , 
responsibility. Ihave no reservations abqut rating his performance 


‘in this position over the past year as OUTSTANDING. Z 
‘ scatter neeneeneeenal 2 : bod 
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4. In searching for an area where Mr. O'Connell might strive 
.for further improvement, I am hard put to find any in the light of 


” his consistently high performance record, Ido believe, however, 


that Mr. O'Connell has lost or appears to have lost some of his 
enthusiasm and eager initiative which marked his performance tor 
the first six months in this position, It is possible that this is due 
to the fact that the problems we encounter today require more 


' measured and considered judgment as opposed to enthusias:: and 


initiative, Nonetheless I would like to sce Mr. O'Connell strive 


' for a better balance in these essential performance characte risties 


5. Mr. O'Connell has secn this report, 


Speen J. Ds Sm pao 


Director of Sdcurity 


SEEN BY: 


tome G Ovid: : 29 APRS 


‘ames P,. O'Conneil | | . Date 


CONCUR: 


‘phity Direcfdr jor Support 
\lReriewing Official | 


Distribution: 
Orig. & 1 - Addressee 
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COVER CONTROL OF RETIREMENT PROCESSING 


Pod 


Cate 


Retirement. Cperations Branch 
Office of Personnel : . 


. _ ~ . woot ; CATEGORY OF 
ETIREE 3: wot ery yaa EMPLOYMENT 


On the basis of a review of the records of the Central Cover Staff, the 
following action is to be taken on processing retirement docur:-ntation 
for the person named above. . ; 


‘ . . Dave ~ ; 
reammen [ [em sme [ame 
OVERT COVERT : " COVERT RETENTION 
(OFFICIAL COVER) (Moc) 
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REMARKS 
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nO SECURITY OBJECTIONS TO ABOVE. 


OTHER INSTRUCTIONS AS FOLLOBS: 


; a 
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of the Comptroller, Room 107 Curie St 


SECRET - % oi 


31 March 1959 , 
Date 


MEMORANDUM FOR: Chief, Records and Services Division 
; Office of Perscnnel 


SUBJECT | > James P, O'Connell a 


l. Cover arrangements are in Process, and/or, have. been com- 
Pleted for the above-named Subject. 


2. Effective mal rere tee » It is requested that your 
records be Properly dlocked 


deny AAMbr Te ddd Subject's 
current Agency euployment to an external inquirer, 


3. Operating component mst take necessa 
sad ide telephone locator by submittin 


ry action to block 
“Office File Copy”, 


& the Personnel Irformation Card, 
Form No. 642, to Machine Records p 
all, Attention: 


This memorandum confirms an o 


rai request of 30 March 10%9, 


hs 


a. 


kl? 5 to Cee ; 


an an 
: W egies W. LITTLE, UR! 
Chiér, Ce : 


ntral Cover Divigs ion 
v 


ce: ssD/os 
Operating Division 


. . : : . : Loe, 
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24 April 1972 


MEMORANDUM FOR: Director of Personnel 

Narrative Fitness Report 

Mr. James P, O'Connell 

Deputy Director of Security for 

Physical, Technical and Overseas Security 


SUBJECT 


1, This Fitness Report covers the period from | April 


1971 to 31.March 1972, The rating period covers the’ third full 
year that Mr. O'Connell has served as the Deputy Director of 


‘Security for Physical, Technical and Overseas Security. 


O'Connell supervises is 


2. The directorate which Mr. 
This 


geographically widely separated in the Headquarters area, 


separation adds complexities to the task of supervising the 
ting the activities of three Divisions, 


ad spectrum of activities and responsibilities, 
During the reporting period, one of the ‘Divisions of Mr, O'Connell's 
directorate took on an important, added responsibility--the security 
of automatic data processing. This function covers the complexity 
‘of maintaining security ina rapidly expanding activity replete with 
serious security problems because of the severe compaction of 
information resulting from rapid advances and acceptability of 
technology in the field of data handling. The achievements of the 
Physical Security Division, the Technicai Division, and. the Cver- 
seas Security Support Division requi 
tion in order to avoid contradictions 


security policy. 


operating over 4 bro 


‘detrimental to a unified 


3, In spite of the difficulty of snpervising divisions remotely 
located from his office, Mr. O'Connell has applied and achieved - 
effective supervision, The Divisions moved forward in an 


SECRET 
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innovative manner and have been effective in discharging their . 
responsibilities, 


4.- Mr. O'Connell also spearheads the security program 


OF ea, which furnishes’ ‘Security Officers to overseas stations and domestic 


Operations as necessary, Mr, O'Connell has taken a personal 
interest in this activity and has been of considerable assistance to 
the Office of Security Career Board in the assignment of Security 
careerists to those positions, 


5. During the last Fitness Report, the description of Mr. 
O'Connell's performance was raised from’ "Strong" to "Outstanding, "' 


_ He has continued his performance in such a manner as to warrant 
an OUTSTANDING rating, 


=e 6. Mr. O'Connell has seen this Fitness Report. 


a 


amet P, Geiss 


Deputy Director of Security 


SEEN BY: 
e : S : 
2% wt ¢ L197 rd 
James P, O'Connell _ e 
CONCURRENCE:- 


SIF KA IG Fe 


Date 


Director Of Security 
Reviewing Official * 
EE 
EVES GalY 


py 
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| U-Unsatisfoctory a Pertormance 


Rhee 


+ SECRET pacar 


EVPLOTER SERIAL NUMBER - 


\ : Pa: Ss ; 7 
on FITNESS REPORT 009784... 


SECTION A. ___GENERAL a 
1. NAME Chaat) (Fret) (Mote! is. DATE OF acET™ |3. SER je. GRagce © “30 
O'CONNELL, J..P., Jt 02/19/17 / MM. 'GS-167F" SS . 
GOOF FICIAL POSITION TITLE : . pe OFF/DIV: Be OF ASSIGNMENT 0. CURRENT STATION 
Security Officer eB ae 1 OS/PTOSfODD | i Washington, D.C. 
@. CHECK UN) TYPE OF APROINTMENT Se 1 VO. CHECK CAD TEE OF REPORT 
XN icancea | jacsarve } “TEMPORARY Towitiae ; i [REASSIGNMENT SUPERVISOR 
, CAREEM PROVISIONAL (See insinsctiona + Section C) xX | annuar REASSIGNMENT KCMPLOVES® 


1 SPeciay (Rrecityd: 
14, DATE REPORT DUK IN 0.P, 12. REPORTING PER100 (Fawn to) 
30 April 1972 : 1 Aprif 1971 - 31 March 1972 


PERFORMANCE EVALUATION ee 


is unceceptoble. A rating in this cotegory requires immedite and positive remedial action. The nature of the action 
to further training. to placing of probation Se reassignment or to seperation. Describe action taten 


SHU CIAL (Specity): 


SECTION B 


te. could range from counseling, 
or proposed in Section C 
Performance is deficient in some aspects, The reasons for assigning this sering should be stated in Section C and remedial octions 


M-Marginal 
oy . taken of recommended should be described. 
P-Proficient Performance is satisfactory. Desired retults ore being produced in the monrer expected.” 
S-Strong rs Performance is chatacterized by erceptional proficiency, . ‘ / : 
O-Outtanding Performance iv vo eecephonal in relation ta requirements of the work ond im comparison to the performance of others doing similar 


work on to warrant special recognition, 


SPECIFIC DUTIES 


List up to six of the moet important spocibic duties performad dwing the rating pertak Insert rating lortoe which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. Al! omployees 
with supervisory cosponsibilitios MUST be rated on ther obility to supervise (morsate mumber of emploreces supervised), 


SPECIFIC OUTY NO. t 


SPECIFIC OUTY NO, 2 


SPECIFIC OUTY NO. 9 


RATING 
LETTER 


SPECIFIC OUTY NO, & 


FS am " : RATING 
SPECIFIC OUTY NO. 5 ; : , LETTER 


; Aaa - 
SPECIFIC OUTY NO. 6 . : ferten 
away 
i ‘. Real 
OVERALL PERFORMANCE IN CURRENT POSITION 
: ae RATING. 


LETTER 


Toke into account everything about the employee which influences his effectiveness in his current position such cs por- 
formance of specific duties, oroductivity, conduct an Wag cooperativeness, pertirecr personal toits o- hobits, and 

particular limitations or tatents. Based-on your knowledge of employes’s overali gertormance during the rating period, 
ploce the letter in tho rating box corresponding to the statemont which most occarste!’s reflects his tevel of performance. 
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sp 26 April 19712 


MEMORANDUM FOR: Director of Personnel 
SUBJECT — - : Narrative Fitness Report Whe 
; "Mr. James P. O'Connell 
Deputy Director of Security for 
Physical, Technical and Overseas Security 


1, This is a narrative Fitness Report which covers the 
period from 1 April 1970 through 31 March i971, 


2. During this entire period, Mr. O'Connell has served. 
as the Deputy Director of Security for Physical, Technical and 

Overseas Security. The rating period covers his second full year 
in that position. The Directorate which Mr, O'Connell heads has ' 


gained added importance and increased attention during the year. 


_It encompasses an area of activity which is vitally important to 


the Office of Security and the Agency as a whole, Mr. O'Connell 
has given considerable attention to efforts which decrease our 
vulnerability at the hands of foreign opposition as well as from 
domestic efforts resulting from national unrest. Mr. O'Connell 
has shown improvement in the over-all coordination of his respon- 
sibilities throughout the current rating period, He supervises his 
people in an effective manner and anticipates problems so as to 


simplify their solutions. 


3. .During the previous rating period, Mr. O'Connell's 
performance was considered to be STRONG with several outstanding 
features. During the year, I consider that there has been sufficient 
addition to the outstanding areas of his performance to raise his 
over-all rating to OUTSTANDING. 
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4. Mr, O'Connell has ‘seen this Fitness Report, ae 
7 . . i ! 
AME : 
Ermal P, Geiss t 
’ Deputy Director of Security | 
i 
SEEN BY: _ a ; 
4 
{ 
‘l 
| 
| 
Date \ 
Director of Sé€Cturity : 
Reviewing Official ; ; 
; i 
1 


as ge | 
SECRET } 


we RB CW a 
SECRET 


29 April 1970 


MEMORANDUM FOR: Director of Personnel 
3 eae 
SUBJECT ; : Narrative Fitness Report 
: Mr. James P, O'Connell 
Deputy Director of Security for 
Pnysical, Technical and Overseas Security 


1, This Fitness Report covers the period from 1 April 1969 


through 31 March 1970, 


2. The rating period covers the firat full year that Ar, - 
O'Connell has served as Deputy Director of Security for Physical, 
Technical and Overseas Security at the GS-16 level, 


3. The year encompassed in the rating period has seen 
myriad complex and varied additional responsibilities develop 
within Mr. O'Connell's Directorate, Specifically, he has super- 
vised the activation and implementation of the Overseas Security 
Support Division, anew component within the Office and an 
extremely important one. He has supervised tha fires f.1t 


of implementation of the 
which falls wi tre purview of the Chief, Technical 


Division. Finally, he has been a participant in an overall survey 

of the security of the Headquarters Building and has supervised 

the Chief, Physical Security Division in developing and applying . 
new physical security techniques and realistic principles of physical 
security. Mr. O'Connell is a capable and efficient supervisor, 

He is a veteran in the Office of Security and has a knowledge of all 
of the various ramifications of the Agency's total security mission, 
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Well, both in oral and written 
_ performance over the past yea 


_ fairness to’ Mr. 


ts now slated for early retirement, 
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4. Mr. O'Connell is poised and expresses himself very:.-.’ 


form, . T evaluate Mr. O'Connell's' 
rag STRONG with several outstanding 
i have confidence in his judgment and ability and consider 
f this Office. His lias been a difficult 
d additional functions, he 

f one Division Chief who 

In 


features. 
him a valuable career asset o 
task in that as well as assuming new an 
has been burdened ith the supervision o 
en to. be extremely difficult to handle over the years. 
‘O'Connell, I should add that no one in this Office 
effective in supervising this individual who 

I believe that with this individ- 
. O'Connell should be able to achieve a more 
n-of his Directorate's functions in the interest 


has prov 
has been particularly 
ual’s departure Mr 


coherent integratic 
of further efficiency and effectiveness. 


5, ‘Mr. O'Connell hag seen this Fitness Report. 


Ermal P. Geiss 
Deputy Director of Security 


SEEN BY: ‘ . 


“15 MAY 1970 
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: CERTIFICATION OF ATTENDANCE - 
es ar ° , boss me 
. NAME OF SCHOOL OR FACILITY: OR eck i: $ lyusT. Te Te 


COURSE —  Keale £vee LED eX. ca) Guteness OFS, 


COURSE DATES :/[& - 23 may 11¢ ff 


wok GRADE (IF GIVEN) Bae ds ; 


> | 
EXTERNAL TRAINING RECUEST . 0949 af 


I certify the above to be 
true and correct to the 
best of my knowledge. 


NOTE: This form is to be used onty-when the facility: attended does 
not give official -Sompletion information. . 
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Request No, CAN ANE 
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MEMORANDUM FOR: . Director of Personnel 


2 9 APR 1969 
- : 


THROUGH _ -: Deputy Director for Support. 


‘Narrative Fitness Report 

Mr. James P. O'Connell 

Deputy Director of Security for 

Physical, Technical and Overseas Security 


SUBJECT 


COP IES See-ss 


1, This Fitness Report covers the period from 1 April 1968 


through 31 March 1969; 


2. Mr. O'Connell was appointed Deputy Director of Security - 
for Physical, Technical and Overseas Security in August 19€8 and 
this Rating covers his performance during this period as well as 
his performance as Executive Officer from 1 April 1968 to 1 August 


1968, 


. 


3. Mr. O'Connell, as Deputy Director of Security for Physical, 
Technical and Overseas Security, is responsible for the supervision 
of three large and complex divisions of this Office. In addition, 
he is responsible for providing policy and technical guidance to 
our Area Security Officers assigned io other components of the 
Agency and in the field. Upon assuming his duties in August 1968, 
Mr. O'Connell was quick to grasp the general scope and nature of 
these varied and complex activities. He is an alert and intelligent 
supervisor and he recommended and put into effect several signifi- 
cant personnel and organizational changes within his Directorate 
which have resulted in significant improvement in the overall 
efficiency and effectiveness of the Directorate, Recently, he was 
instrumental in creating a new Overseas Security Support Division 
made necessary by the dissolution of this Office's regional security 
He isan astute manager and an 


staff 
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erformance of his duties 


He brings to the p 
practices. 


e of security procedures and 
keeping a close rein on budgetary , 


effective supervisor. 
broad knowledge and experienc 
He has been most effective in 
obligations within his Directorate. 


4 Mr. O'Connell is personable and articulate and is able to - 
express himself well in both written and oral form, His career 
is marked by steady advancement and consistently high level per- wert , ‘ 
formances. He possesses all of the requisite qualities of a senior . 
Security executive. However, I feel that he has not as yet applied . _ a 
all of these qualities to their maximum potential in his performance St 
as DD/PTOS. Mr. O! Connell has one Division Chief who is extra- “| 

: ordinarily capable and effective in producing. results, Conversely, 
_ however,: he presents one of the most difficult supervisory problems 
: in the Office because of certain personal characteristics, I don't — v 
feel, and I believe that Mr. O' Connell would agree with me, that : oo, 
he has yet gotten on top of this individual as well as he should, I 
: am convinced, however, that he is fully aware of the problem and 
is working hard to achieve the proper supervisory balance. I rate 
his performance, on balance, as STRONG with many outstanding features. 
[have complete confidence in Mr. O'Connell's ability, judgment and 
excellent potential, He is a valued career asset to this Office and the 


Agency... 


5, Mr. O'Connell has secn this Fitness Report. 


i) . . y Cs L — an 
: Hal orn : if 4 

Director of/Security , ; 
: . . i] 
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2 9 APR 1969 


MEMORANDUM FOR: __ Director of Personnel 
THROUGH | : Deputy Director for Support 
Narrative Fitness. Report 


James P, O'Connell 
Chief, Executive Staff ©. 


SUBJECT 


1. Mr. O'Connell has served as Chief, Executive Staff of 
this Office from ! April 1967 to.31 March 1968, the rating period 


covered by this Fitness Report. 


2. Mr. O'Connell has been most effective in the adminiatration 
and direction-of the complex and varied activities cncompassed in the 
functions in the Executive Staff of this Office. ‘He has been effective 
in directing the staff in the formulation and implementation of basic 
security policies and procedures, In addition, he has performed ; 
diligently in continuing review of the considerable volume of paper 
that transits the Office of the Director of Security. He has been 
meticulous in ensuring that staff work and correspondence leaving 
this office is up to the highest standards and has been very effective . 
in arranging priority action in mecting. short deadlines. As the 
initial professional recipient of the majority of correspondence 


received by this Office for action, he has been very effective in 


applying his knowledge of the basic organization of the Office to the 


assignment of action with appropriate coordination. 


3. Mr. O'Connell isa personable and articulate senior 


executive who writes particularly well. He has had extensive 


experience as a Security ‘careerist, both in Headquarters and 
overseas, and his career has been marked by rather capid advance- 


ment and a record of fine performances in positions of increasing 
I have no reservations about rating his performance 


OUTSTANDING, 
cee 


‘responsibility. 
in this position over the past year as 
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_ 4, In searching for an area where Mr. O'Connell might strive 
for further improvement, I am hard put to find any in the light.of 
his Consistently high performance record, Ido believe, however, 
that.Mr. O'Connell has lost or appears to have lost some of his 
enthusiasm and eager. initiative which marked his performance for 
the first six:months in this position. It is possible that this is due 
to the fact that the problems we encounter today require more 
measured and considered judgment as opposed to enthusiasm and 
initiative, Nonetheless I would like to see Mr. O'Connell strive 
for a better balance in these essential performance characteristics 


“8. Mr. O'Connell has scen this report. 


loward J. Orn 
Director of Gécurity 
SEEN BY: 


2 9 APR i963 
Date 


Ames P, O'Connell 
CONCUR: 


poo Dat 


phty Direcfdr for Support 
Reviewing’ Official 
Distribution: at 
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MEMOPAIIDUM FOR: Chief, Transactions & Records Branch/OP.. 


FROM : Chief, External Training Branch/RS/TR 


SUBJECT : Completion of external Training 26555 


James O'Connell training request 
following externa. training program ¢ 


This is to advise you that 
attended the ¢ 


# 920092 
couRSE | : Exec. Seminar in Av tn’ processing 


exani.os ton 


INSTITUTION: Civil Service C 


DATE. “: 7-8 September 1967. a 
GRADE : None 


FOR THE DIRECTOR OF TRATNING: 


Attachrents: 


Grade SZeport : 

— certificate of Completion 

— Roster of Participants. 

X Training Report by Student 
Training Zeport by Institut ton 
~~ Hone 


Other: : 


LS 


GROUP I 
Exeluded Trom Automatic 
Downgrading and 
Declassification — 


$-E-C-R-E-T 
(When Filled. In). 
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Sif Fs REPORT OF TRAINING AT KON-CIA FACILITY: =~ | 
ae (Forward Original and One) tft 

Director of Training FRO :° James P, O' Connell 
Registrar/TR OFFICE: Office of Security 

| ‘Training Officer CATE + 42 September 1967 Do 


tT. OATES OF TRAINING : . it ani 


T. FACTLETY ATTENDED — . - : 
Civil Service Commission — 7 - 8 September 1967 — 7 ! 
1900 E Street, N.W. | Pe 

Waphiestena: Dic rece 


' Executive Seminar in Automatic Data Processing © oo of GH 


er 
@. VOUR TRAINING OBJECTIVES . . . oan 
i on 
. . 1 { 


A broad orientation of the ADP field both in and out of government. rs rea | 


fc i i net a ae nen nt + 
S$. EVALUATION OF PROGRAM CInctude: «. Strengths and weaknesses of progeaw. db. ‘aeneny any outstanding speskers oo. j : 
and eheie specific topics of ares of fnetructional competence.) Dae ) 


I found the seminar “extremely informative and worthwhile | from the standpoint . cee i 
of examining the historical progression of the ADP from several points of view, All ‘ 
the speakers were highly qualified in their particular fleld and thelr presentations were | Ad 
well prepared. All were exceptionally apt in fielding questions. 


Mr, Bert Engethardt, “Associate Director, ADP Management Center, CSC, was a 
_a.gtacious-host .and-handled.his.role.as.moderator.in.a truly. professianal.manner. He | 
has an engaging, friendly personality and is effectively articulate. If I were to single ; i} i 
‘out any weakness ft would be Mr. Engetharat' 6 lecture,. He spoke on the Systems . dy 
Analyst. In his presentation he seemed not to take into consideration the professtonal Ty 
level of the group and devoted.an inordinate amount of time on basic managerial ay 
precepts. . This seemed to have an irritating effect on the participants who by virtue. oon j 
of their positions had considerable experience in the management field. ; ; 


Overall I would say, notwithstanding the above observation, it is an interesting 
and effective program, too 
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‘MEMORANDUM FOR: Director of Personnel _ . . ; 
: : : . ; | i! 
SUBJECT : James P. O'Connell , hea 
Fitness Report ht 
i 
; . ; : ‘ | 
I. This memorandum will supplement the information contained ok 
in Mr. Victor R. White's memorandum of 10 April 1967, since Mr, : i! 
O'Connell was reassigned to the position of Chiet, Security Policy and ; i ai 
Executive Staff on 9 January 1967. li i 
. _ : ' i 
2. This then covers the period from 9 January 1967 to 31 March “ - . ipo 
1967, During this period, Mr. O'Connell quickly justified the selection i ‘il 
fcr this key position in the Office of Security and has already begun to ! aA 
demonstrate his executive talents in this position, , i hil 
, a ; q 
3. Although the period for which he is being rated in this position « . Ie 
is too short to be characterized definitively or finally, I would say that : ‘I I; 
his progress thus far justifies an unqualified rating of "Outstanding", ete 
: . yy t 
1 ul 
; ' ti] 
. : 4! th 
—Lfurm a) ee 
‘ . : ~ foward J. i 4 I, 
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10 April 1967 . {| uid 
ea il 
s , ; H 
. a7 MEMORANDUM FOR: Director of Security — ; i 
: ‘ ‘ q | 
: SUBJECT : O'CONNELL, James P. ee 
(Outstanding Fitness Report) : | 4. 
. ' : i 
ey ta The attached Fitness Report reflects an Outstanding per- : ie f 
; ‘ Sat \ \ 
formance. Mr, O'Connell is a senior executive in the Office of i} 
Security who has recently been assigned to an important Staff 7 h 
r reas oa 3 soe a . ona ‘ vy 
Chief function, In-view of Mr. O'Connell's career progress, no _ al 
special recognition for this outstanding performance is con- I It 
; th 
sidered necessary at this time. . foil 
: : eal 
Victor R, White ce a i 
Deputy Director of Security (10S) 7 4 
Attachment | } 
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10 April 1967 


MEMORANDUM FOR: Director of Security 


SUBJECT ‘; O'CONNELL, James P, 
(Fitness Report) 


_This is an annual Fitness Report on the above employee 
for the period ending 9 January 1967. Mr. O'Connell was reas- — 
signed from Assistant Deputy Director of Security (IOS) to Chief, 
Security Policy and Executive Staff, and the Director of Security 
will add comments for the remainder of the rating period ending 


31 March 1967, 


As Assistant to the DDS(IOS), Mr. O'Connell applied excep- 
tional executive talent in sharing with me the responsibility for 


' the direction of the investigative and operational support programs 


in the Office of Security, It is felt that Mr. O'Connell made an 
outstanding contribution to the management of IOS at a time of 


_the heaviest work pressures in our history. Mr. O'Connell! has 
a calm, clinical approach to work problems, and his solutions to 


these problems reflect the soundness of his judgment and the 
breadth of his experience. He expresses himself clearly and con- 
cisely in both writing and speech. As Assistant DDS(IOS), he 
demonstrated sound management concepts and acute cost con- 
sciousness, His strength as a supervisor is reflected in the 
universal respect he enjoys among all subordinates. 


I regard Mr, O'Connell's performance as ADDS(IOS) as 


"Outstanding, '' 


_ ictor R, White 
Deputy Director of Security (IOS) 
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SUBJECT: O'CONNELL, James P. 
(Fitness Report) — 


Noted by Employee: : 


Bate 


Reviewing Official Comments: 


Alte (ot- 
Date . : 


Director\sf Security 
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EMPLOYEE SERIAL NUMBER 


FITNESS REPORT 009784 


PECTIONA ee <1, rea 
1. NAME’ ~~ (baat) (Fieet)) .. (Middte) je DATE OF HIRTH J» sex fe orang *. 30 _ 
O'CONNELL, - James_ Pig See | 02/97 MGS: 16 | SS__ Sf Ea 
O. OFFICIAL POSITION TITLE : i? Orel OR OF ABMONMENT 6 CURRENT STATION : . : | d " 
_____-... Security Olficer 08/108 foft, of DD_ | Wa shington, D. G: _ i |e 
®. CHECK (KX) TYPE OF APPOINTMENT made ae 10, CHECK (A) Type oF REPORT st th se eet f ‘ al 
suet atzonttet coming] famed oe dh ah 
(See tnatectrone * Section C) = ANNUAL : ieee, ere ish rdakceandeaitea emecovecs | . : tb \ ly 
5 Miser 
; ll! 


er ei ei | seecrar (Spevity): a 
[ia REPORTING PERKID (Frame (0) 

966 

! ti 


11, OATE REPORT OUE IN 0.P, ! 
-/ 16 August 1965 - 31 March 1 


25 April 1966 " 

SECTION 8 See PERFORMANCE EVALUATION =... Cet ae Jt 

wholly inadequate to shightly tess than aitiafactory, A rating In this category requires oe i ao 

ould range from counseling, to further training, to placing on ' i lh 
f hy 


The nature of the oction ¢ 
parotion, Describe action tohen vf proposed In Section Cc. * 
ad ba characterized neither by doticiency nor te 
: \ 1 
if 


Performance ranges trom 


W + Wook 
positive tomedial action. 
to reassignment of to se 


probation, 
A+ Adgayote Performance meets all tequiramonts. itis entirely satisfactory © 
oxcellence, sep soscene : BS hes ; 
Porformance is more thon sotisfoctory. Dorirod rosults are being produced ino proficiant manner. ; : I ; 
ee 
Na 
tly 


by exceptional profictancy.. 
Lin relotion to requirements of the woth and in comparison to tho performance of 
t special rocognition. 


SPECHHIC DUTIES 
doscriber the 


RTE 4 ; 
es pertormed during the rating period. Insert rating lotrer which best 
nasa in porlormonce of thot duty. All employee 


Consider ONLY offoctive 
dicate number of omployess auperviaed). 
oe eee reer Bea 
| RATING 
ETTER 


| 


i 
T RATING 


gh gh 2 . is 7 
a lta hate Es ipa ere PNT nn eee - 
, - / LETTER 


SPECIFIC DUTY NO.® 


P + Proficient 

S-» Strong Performance Is choroctarised 

O + Quistanding Performance is to exceptions 
; others doing similar work as to warran 


List up to six of 
mariner. in which 
with supervisory rosponsi 


SPeciic OuTY NO. F 


eer ee 
: , RATING 
+ LETTER 
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Specie GUTY NO. 3 
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SPECIFIC DUTY NO 9 


T RATING 
1 LETTER 


een an nS A IT, 
SPECIFIC OUTY NO. 6 
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ON ogee Tf 
RATING : oad 


OVERALL PERFORMANCE IN CURREN T POSIT! 
: . BETTER 


Toke inte account everything about the employee which Influences his effectiveness In hia current position such a8 per 
formance of spesific dupes, productivity, conduct on’ job, cooperativene ss, pertinent personal traits oF habits, and alt 
particulor jinivauens ot falants. Besed on your knowledge of employee's ‘overall! perlormance during the cating period, : , I 
ploce the letter 1h the séting box corresponding to the statcmont which most otcurotely tetiects his lovel of performonce. S : yhoo Th 
2.2 APR 1966, ee ie 
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18 April 1966 


ry 


MEMORANDUM FOR: Director of Security 


SUBJECT '. : O'CONNELL, James P. 
(Fitness Report) 
{ eo 


\ 

: 1. This is an Annual Fitness Report on the above employee 
for the period ending 31 March 1966, Mr, O'Connell is currently 
assigned as Assistant Deputy Director of Security (IOS), a position 
he assumed ‘in September 1965, He was promoted to GS-16 at the 
time he assumed these responsibilities on the basis of a long per- 
iod of distinguished service that was culminated in his assignment 
as Regional Security Officer for the Far East. 


2. As my Assistant, Mr. O'Connell shares with me the re- 
sponsibility for the direction of the investigative and operational 
support programs of the Office of Security, He brings to this posi- 
tion a wealth of experience, sound management concepts, and the 3 — 
ability to meet and solve complex administrative problems. I have fe 
implicit contidence in his judgment, and he enjoys the full respect 
of all of his associates. Mr. O'Connell has made an outstanding 
contribution to the management and direction of IOS at a time when 
our work load is the highest in history, He is susceptible to inno- 
vation and has a keen appreciation of cost factors in meeting his 
managerial.responsibilides., He has a unique ability to put work 
problems in the proper focus, does his job without fanfare, and 
maintains extremely high standards of work accomplishment, 


3, Mr, O'Connell's performance fully justifies his promotion 
to the supergrade level and, in the relatively short time he hag been 
in his current assignment, his overall performance is considered : 
unusually strong with many outstanding aspects, i 


ae ee 
Jude AN 


: Deputy Director of Security (10S) 
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"8 CONFIDENTIAL 
' (When filled in) ; 


TRAINING REPORT 


MANAGERIAL GRID SEMINAR (50 hours) DATES: 8-13 May 1966 
Student .: James P, O'Connell, Jr, Cffice : os 
Year of Birth: 1917 , Service Designation ss 


Grade : 16 No. of Students s 330 


EOD Date : December 1951 


COURSE CBJECTIVES ‘AND METHOD ay ei yd 
Course objectives are to aid participants to: learn the managerial theories 
contained in the Grid; understand their personal managerial styles in Grid 
terms; evaluate convictions about managerial values; develop team action 
‘killa; increase candidnesa of communication; strengthen the use of critique for i 
‘problem-solving and. learning; and acquire an appreciation of OFganization Cul. 
) 


ture and Development, 


‘The method of learning offers a challenge to all participants cegaraices of 
level or experience, A Grid Séminar, is not "taught" in the usual sense, In - Hee le 
Grid teams, participants solve’ ‘€omplex management problems, Objective solu- 2 
tions are made. available, Individual and team performance is repeatedly Ah 


assessed, Various measuring instruments are used to evaluate cffectiveness, 


Critique sessions assist each participant to understand how he might change : 
his own behavior to increase his problem-solving effectivencas, Thus managers aren | 
: . es || 


are not told the beat way to manage, but they learn by convincing themselves, 


About twenty to thirty hours of study are completed as prework, | Insights , tf 


gained are deepened and personalized during the intensivé 50-hour Seminar, 


ACHIEVEMENT RECORD 


This is a certificate of attendance only, No attempt was made to evaluate’ 


student achievement in this course, 


/ FOR THE DIRECTOR OF TRAINING: i : ot : 


Chief Instruct 


CONFIDENTIAL | - | 
(When filled in) . . a! 
, en 
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section aA _ “—CENERAL___ 


os SECRET eS 


. : + €€Ren Filted tad 


EMPLOYER SERIAL NUMBER 


FITNESS REPORT 
009788 


Otredied —~ 2. OATE OF BIRTH DO 9ER 4. GRADE %. 90 


19 Feb 1917, -M | GS-15) 85 


}. OFF Otv/a2 = RuMENT|0. CURRENT STATION 


1, NAME (Leet) (Fiset) 
OCONNELL JAMES P JR. 
TOF FICIAL PORITION TITLE oO 
ACTIMG DCOS 


0, CHECK (NX) TYPE OF APPOINTMENT 


Sn re [o senenee[ [eemeann 


CARE KA-PROVIBIONAL (Soe Inetructione + Section. C) 
—— 


REASSIGNMENT SUPERVISOR 


REASSIGNMENT EMPLOYER 


nn 
ANNUAL XX 
| SPRCIAL (Spocily): 


e 


Pf seqcian (Spectty)t 


11. OATE AEPORT DUE IN O.P. 


Ta. REPORTING PERIOD (From to) 
31 March 65 - 15 June 65 - 
PERFORMANCE EVALUATION 


inadequate to slightly fess than sotisfactory. A raring in thls cotegory requires 
{ the action could range from counseling, to furthor training, to plocing on 
Describe action token of proposed In Section C, 


satisfactory ond Is cheractoriaed neither by deficiency nor 


SECTIONS 


We Wook Performance ranges from wholly 
positive remedial action. The nature o 
‘probation, to reassignmont of to separation, 


A - Adoquote Performance moots.all requirements. It is entirely 


excellence. 
P + Proficient Performance is more than satisfactory. Desired results ore being produced ina proficient mannor. 
'$. Strong Performance is characterized by exceptional proficiency. . 
O « Qutstonding Performance ts so exceptional in retation to requiremonts of the work and in comparison to the performance of 


others doing similar work a3 to warrant special recognition. 


List up to six of tho most important spocific duties peelormed during the rating period. Insort rating letter which best doscribes the 
mannor in which omployeo performs EACH specific duty. Consider ONLY, effectiveness in performance of that duty. All employees 
with. supervisory responsibilities MUST be rated on thoie ability to suporvise (indicate number of ompicyoor supervised). : 


Bo ree mt nm 


— 
SPECIFIC OUTY NO. I 


Memo in lieu of Fitness Report 
(See Section C) > 


SPECIMIC DUTY NO. 2 


RATING 
LerTea 


SPECIFIC OUTY NO. 3 


RATING 
LETTER 


cree 
SPECIFIC OUTT NO. 8 


RATING 
SPECIFIC ovry No. 6 cerrer 


OVERALL PERFORMANCE IN CURRENT POSITION 5 
a a AATIN 
afluences his effectivenass in his currant position such os per Lerves 
formance of specific duties, productivity, conduct on job, cooperctiveness, portinont personal traits or habits, a -_ 
portihular lipitations or talents. Based on your knowledge of employee's overall performance during the rating period,” * 


placd| the ighor.in the rating box corresponding to the stotement which most occurately toflects his tevol of porformonce. 


Toke into account everything about the employee which | 


woe" 45 OBSOLETE PREVIOUS eoiricns. ; SECRET . = 
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SECRET 


A Mhen Filled Trt 


SECTION Cc NARRATIVE COMMENTS. 


ceed 
Indicote signHleant strengths.or ¢ weoknesses domonsiva | inigurrent position: ay > in proper perspact alhes 1 e TTT to 
overall performance. State suggestions mode lor improvement of, work performance ive-recommendations for tra 


eee 
on foreign longuage competence, if required foe evrrent een ba “Amplify of eaplain sotings given in Section B to pase b 
basis for determining futuce personnel action.” Manner of performance. of manogerial of supervisory guties must be described, if 


applicable. 
: The period of this: report: is less than 90 days from tie Gras Gaasaigs 
aisha annual report. 


A Memo in Lieu of. Fitness deserts -was ‘Seopared on subftleR ease ‘the 
poriod 12 September 1964 ~ 31 March 1965 and all comments in that 


memo remain aa effect. 


SECTION D | SERTIEICA DONS AND COMMENTS 
1 (Pane ee Oe YEMPLOYEE 
T CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT 
pata DIONATURE OF EMPLOYER 
2 une_196 AMES P OCONMELL JR. /s 
2. _bY SUPERVISOR 
MONTHS EMPLOYEE HAS BCEN iP THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE VE EXPLANATION 
UNOER MY SUPERVISION 
OEFICIAL TITLE OF SUPERVISOR TTYPEO OR PRINTED NAME AND SIGNATURE 


f O03 
3 BY REVIEWING OFFICIAL 


ad ere tne een tl A RR A A 
COMMENTS OF REVIEWING OFFICIAL 


Comments of reviewing officer of last report remain in effect. 


: IR ES 
Oate : Toreician TITLE OF REVIEWING OFFICIAL | TYPED OR PRINTED NAME AND SIGNATURE 


a ie a a, SECRET 
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“MEMORANDUN IN LIEU OF FITNESS: REPORT 


Sper eae 0) Goane 2 


Ee yy, chief of the Regional KUSODA Support Staff for nearly 
_ three. years, is 43 ycars old and a career employee with more than 
13 years’ service. Aithovgh this has been his first overscas tour, 
: he and his family are well adjusted to foreign assignment, and he 
‘rs - dS apparently able and willing to serve in any position offered. 


‘As the senior KUSODA officer in the Far Sast, he directs the 
_ activities of six officers on his own staff as weli as supervises 
and provides guidance to all other KUSODA officers assigned in the 
Far Zast; in addition he nonitors the performance of three other. 
KUSODA officers attached to this Station. In this supervisory 
role, he has an excellent insight into the abilities of his staff 
and definitely holds the respect of his subordinates. 


_ As the senior KUSODA officer he is my principle adviser on 
rany KUSODA matters, His judgment is mature, his evaluations 
usually sound. He is: dependable and I believe his loyalty to our 
service and his superiors is above question, 


He operates his staff well, is cost conscious and requires an 
altsolute minimum of supervision fron Station command. 


He maintains exceitent liaison relationships with other island 
services. -. 


2 will ‘continue to develop and can assum e positions of 
greater responsibility. 


TI rate this officer as Strong--on the high side, 


, /s/ | cos 


s 


R2AD: /8/ James P. O'Connell ™ ; 
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EMPLOYEE SERIAL NUMBER 


FITNESS REESE 009784 : a 


3 . . 
SECTIONA. SSCS 7 GENERAL ; 
(Last) (Firet) (Middle) j2 OaTe OF BIRTH [3.sEx [4 GRADE [3.50 


O'Connell James” =P | :19 Feb 17} mM \Gs-15 | SS 


@. OF FICIAL POSITION TITLE T?. OFF/O1V/BR_OF ASSIGNMENT (8. CURRENT STATION ' 


, Security Officer : | ppP/FE 
9. CHECK (X) TYPE OF APPOINTMENT : 10, CHECK (X) TYPE OF REPORT i 


Tepeciat (Specify): 


11. DATE REPORT OUE IN O.P. * + | t8. REPORTING PERIOD (From: to-) 
: } 


6 aaa i_12 Sept 64 - 31 March 65 
PERFORMANCE EVALUATION 
Lo Wes Weok Performance ranges from wholly Inadequate to slightly less thon satisfactory. A rating inthis category requires 
pasitive remedial action. The nature of the action could range from counseling, to further training, to placing on 
ae probotion, to teassignment of to separation, Describe action taken or proposed in Section C. 

A+ Adequate : pp eltouronee moets all requirements. {t Is ontirely satisfactory and is characterized neither by doficloncy nor 
oxcellence. ea 

P --Proficient Performance is more than sctisfectory. Desired results are being produced in a proficient manner. : 

S + Strong Performance is characterized by exceptional proficiency. # ‘ 


O - Outstanding Performance it so exceptional In relation to requiremants of the work ond in comparison to the performance of ' 
, others doing similar work as to warrant special recognition. . 


‘i SPECIFIC DUTIES 
List up to six af the most ‘important specific duties performed during-the rating period. Insert rating letter which best describes the 


manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employoos 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of omployeos supervised). 


SPECIFIC OUTY NO. t 


Memo _in lieu of Fitness Report attached eating 


SPECIFIC DUTY NO, 2 
LETTER 


SPECIFIC DUTY NO. 9 RATING 
. . . , é LETTER 


SPECIFIC OUTY NO. 4 
RATING 


e F . 8: 
SPECIFIC OUTY MO. 5 : : LETTER 


SPECIFIC OUTY NO. S . 


OVERALL PERFORMANCE IN CURRENT POSITION ; 
; : SSN ep aes ey ae ee, eee a RATING 
Take into aceount everything about the employee. which influences his effectiveness in his current position such as por- LETTER 
formance of. specific duties, productivity, conduct on jem cooperativeness, pertinent persona! traits oe habits, and 

porticulor limitations o\talents. Based on your knowledga of employee's overall perfermonce during the rating period, 8 
ploce the letter in the rai corresponding to the statement which most accurataly reflects his fevel of performance. 


2 MAY 19690 


FORM 
party 45. OBSOLETE PREVIOUS EDLTIONS. 


SECRET. oe 
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NARRATIVE COMMENTS 


ifleant strengths of weaknesses domenstrated in current position keeping in propor pet spective their ¢ adh i) 
ormance. State Seggestions.m for improvement of work performance, Give recommendotions for training. jy das nt 


.f on foreign language competence, if required fot current position, Amplify or explain rotings given jn Section B to provide best 


basis for datormining future per icnnel vetion, Manner ot performance of menagerial or supervi sel dmon, edescribed, it 
spplicenio, : Ths . . 08 Mp y 


MAN R00" 


SECTION D 


a 
EEN SECTIONS A, B, AND C OF 
SIGNATURE OF EMPLOYEE 


2. i aaa BY SUPERVISOR 
rein, ee, 7 
|] MONTHS EMPLOVEE HAS BEEN \F THIS REPORT HAS NOT BEEN SHOWN TO EMPLOVEE, GIVE EXPLANATION 
UNOER MY SUPERVISION 


2. : 
————— a 
Oare OFFICIAL. TITLE OF SUPERVISOR TYPED OR PRINTEO NAME AND SIGNATURE 


- 8 April 1965 Chief of Station /sf 


BY REVIEWING OFFICIAL 
NG OFF iciay ; 


; OFFICIAL TITLE OF REVIEWING OFFictay 


ve - SECRET 


14-00000 


O'CONNELL, James P. 
Comments of Reviewing Official: 


L agree with the rating officer's comments. Mr. O'Connell has been 
a credit to the and to his parent Career Service. 


Signature of Reviewing Official: 
William E. Colby 


aired 
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CAREER PROVISIONAL (See Inetruciions «Section GC)” 
, SPECIAL (Specetyey: e i A . 
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SPECIFIC QUT Y NOD 


SPECIFIC OVTY NQF 


SPECIFIC OVTY NAD 
SPECIFIC DUTY NOL 6 
SPECIFIC DUTY AAS 


SPECIFIC CUTY NG 6 


(RAEIAvE 


. rn een 
Pertormance ranges from wholly Inadequate to slightly less thon sotisfactory. A rating In this category required), 


‘ probution, to reassignment of to seperation, Describe action tokon or propesad in Section C, ' 
A-~ Atesyste Performance meet sail raquirements, It Se entiroly satistactory and ty chorecteriaed nolthor by doficioney nor 


P~ Profisient Performance is more than sotisfactory. Desired results ore being produced in a proficient manner, 
S+Serong. ' Performance }s charocterized by exceptional proficiency. 


O -.Qestanding Performance ts so exceptional tn relation to toquiroments of the work and in compartson to the performance of 
‘ othees doing similar work a6 to ‘warrant special recognition, . 
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:’ FITNESS REPORT 
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REASHONMENT SUPERVISOR 
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ATASSIGNMENT EUPLOVEK EF 
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{ SPeCciaL (Speeity): 

18, REPORTING PERIOD (From to) 

| 1 April 64 = 11 So 
PERFORMANCE EVALUATION _ 


t_ 64 


iwe remedial oction. The nature of the action could tange from counseling, to further training, to placing on! 


lence. 


Lise up to six of the mast important specific dutlos performed during the rating period. Insort rating lettor which best doscribes the: 


ey 


SPECIFIC DUTIES 


caney.invwehich omployee partorms EACH specific duty. Coriaider ONLY offectivencss in performance of that duty. All omployees, 
with supervisory responsibilities MUST be rated on their ability to Supervise (indicate number of employoos auperviaad). i 
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Memo in lieu of Fitness Report attached i 
7 it RATING 
i LETTER), 
. ™ RATING | 
LETTER 
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Teche into ccceun? everything ‘abour the employee which Influences his offectiveneas In his current position such as perce if 
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ing box corresponding ta the statement which most occurately reflects his level of performance. 
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SECRET’ 


(Bier Fettet dod as 
NARRATIVE COMMENTS 


woaknesses demonstrated in current position Keepin. ’ 


SECTION C |. 


Indicate significant strengths or 


ive tsequmendotions for troininy.”' 


l 
overall performance. State suggestions made for improvement? of work performonce. 
on torelgn language compatence, if required for current.po sition, Amplify of qxuplain rating» agp" ig Section B to provide best 
boas tor determining future per sonnel oction. Manner: ol-performonce’ of managericl of nape ede, Jioggrust be Jencribed if 


spelicable. | a9 ie 7 08 AN Gy 


Nai R 0 on 


T CERTIFY THAT I HAVE SEEN SECTIONS A, B, ANO COF THIS REPORT | 


- SIGNATURE OF EMPLOYEE 
/o/ James P. O'Connell 
BY SUPERVISOR 


eo eee pees CoN ne nen an rare 
1? THIS REPORT MAS NOT OREN SHOWN TO EMPLOYES, GIVE EXPLANATION 


BY EMPLOYEE pee aan as 


MONTHS EMPLOYEE WAS GEEN 
UNDER MY SUPERVISION 


TYPED OR PRINTED NAME AND 


OFFICIAL TITLE OF SUPERVISOR 


cos a/ Alan Warfield 


BY REVIEWING OF FICIAL 


3. 
COMMENTS OF REVIEWING OFFICIAL 
I coneur in the comments of the rating officer. Though I an not in 4 
position to deal directly with Mr. O’Connell, I am aware of ibilities || 
and fully appreciative of excellent support rendered to the ani 
to Ares FE Stations of the Security Staff at | 
4 ne ‘ ay | 
\ 


OFFICIAL TITLE OF REVIE@ING OF FICIAL tT 


aoe SECRET y ; 


in prover perspective ERS0 i eyhie te! , 
omment: 


“CERTIFICATION AND COMMENTS ae 
; ; i 


SIGNATURE | 


Agting Chief, Far Bast Division a 
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fos 
b 4 | 
Ie ' 
\ lc 
: . Ll}: 
, . . ~ if ot 
Yep ps \ ! 
2 er Y A yf isha ' + 
. . ; 4 | au i | |rs 
; tii nal 
eee et | 
2 Séptember 1964 hi = 
aan Pek nay ea thot y 
: . MEMORANDUM IN LIEU OF FITNESS REPORT an \ 
| tif \ : ; I 
, 
2 i i}! h | 
: = | i ' hea : 
; A full fitness report was prepared by me on this officer mt 
$ a on 15 April and therefore this memorandum, being prepared in is 
connection with my transfer, will merely supplement the pre- le, te cdieg PF 
vious report. Ph a of 
: During the past five months I have had further evidence 1 | 
ag, . to substantiate the statements made concerning Goes ms at 
maturity and dependability. He has been my chief counselor bf, ‘|! 
in a recent reappraisal of standards of behavior from a , {ld ; i! ; 
security standpoint. His opinions and advice are always care= ith af 
fully thought through, devoid of fear induced over caution, 2 ti i. 
and realistic. ; “|! 
‘ ref 
ee . f hi | 
: SB mA continues to. be a good supervisor. He knows his | : 
‘people, their capabilities and limitations. They respect him {fia IT alia 
for his leadérship. = ; jin. Be ea 
= ; 4 F | 
In liaison with other security activities has aw 4 
established excellent relationships which have frequently HAL th eis Seats 
proven their value. He has considerable talent for liaison Ht! i eae 
which should be kept in mind in selecting his next assignment. rite ae 
: 2 (lt t | 
= Tene a minh hoy 
és! ee a | 
Le oid 
7 | II { iT 
i 
Le a 


, uit as 
| 
Pa SRE 
Ave on a Hl 
vel Bs r wl 
gy arm mis 4. 
a ; os eget wir ul 
: coms veriee Fe oy 
CUNFIUENTIAL Sa 
— - 3 Hyde . ! , 
Sue oy 
Ne 25 
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SECRET 


. (8hen Filled In) 


gi : ’ : 
= ERY * EMPLOYEE SERIAL NUMBER 
FITNESS REPOAT 00973! 
SECTION A, age i ee OR NERA i ut vee Gea 
t. mame- (Lest) _ (Fteet) (Middle) 2. OATE OF BIATH 13. SEX 4. amane |8. 30 
; Fal : q f ; ae 
oe 0 Conne).1 ‘Jones -?P Je |g. Fab 27 M | GS-15 a2 
6. OP FICIAL POSITION TITLE / come a 7, OFF/DIV/OR OF ASSIONMENT)/®. CURRENT STATION 
Security Officer... - pss / ce sl 
0. CHECK (X) TYPE OF APPOINTMENT, "| 10. CHECK (AX) TYPE OF REPORT ; 
Zz CAREER " RESERVE TKMPORARY tNITOAL Treassionmeny SUPERVISOR 
« ; “ANNUAL L [AE ASSIGNMENT EMPLOYER 


| CARCEASPROVISIONAL (Seo Inatructions «Section C) 


[| fsmmcran (Specity): 


11. OATH REPORT DUE IN O.P. 


SECTION 8 


‘seacian (Soci: Memo in Liew of ER 


12. REPORTING PERIOD (Srum= to-) 


La awe: 


whe sae rs 
___.PERFORMANCE EVALUATION _ 


W- Wook Porformance ranges trom whally inadequate to slightly loss thon satisfactory. A rating In this category requires 
° positive remedial action. The nature of the action could range from counseling, to furthor- training, to placing on 
4 - proborion, to reassignment oF to separation, Describe action token of proposed in Section C. 

_ Ae Adpayote Performance moots all requirements. It Is-entirely satisfactory and, is choractorized noithor by deficiency nor 
i excellence. ; : 

P+ Proficiant Performance is more than satisfactory. Desired results are being produced In a proficiont manner. 

$ - Strong” ~Porformance ts charactorized by oxcaptional proficiency. 3 

O - Qytstanding Performance is so exceptional in relation to requiremonts of the work and in comparison to the performance of 


othors doing similar work os to warrant special recugnition. 


_ SPECIFIC DUTIES. 


List up to. stx of the most important spo 
monnoe:In' which employee performs EACH specific duty. 


cific duties performed during tho rating porlod. tnsert roting totter which bost deacribes the 
Consider ONLY offectivenoss in porformance of that duty. All omployees 


with supervisory rosponsibilities MUST bo rated on thelr ability to supervise (indicate number vf omployece suporvieed). 


a LL A 8 tac rata 
P| ' ¥ p) RATING 
SPECIFIC OUTY NOv. . EATING 
crn ee AN ORL AA A ARCA 

SPECIFIC DUTY NO. 2 * ‘ RATING 
LETTER 

ce ER NR 
SPECIFIC OUTY NO. 9 . . RATING 
GETTER 

“ =i . bese feet oe ee i 
Pp ' TY ry - RATING 
s cine OUTY NO ; Cait 
aoe 
i wy : 
SPECIFIC DUTY NO 8 RATING 
LETTER 
= on ry 
ie er ene ar ern 
SPRCIFIC OUTY NO, 6 ‘ RATING 
LETTER 
OVERALL PERFORMANCE IN CURRENT POSITION 

: eae ee ad = ~ : aay RATING 
LETTER 


Toke inte account everything about the employee which Influenc 
formance of spocific duties, productivity, conduct on job, cooperativeness. 
particulcr limitations o¢ tolonts. Based on your knowled 

place the fetter in tha rating box corresponding to the statement which most occurote 


27 MAY 1964. -——~ ae ae 
SECRET 


ae : : . 
S38" 45 onsovtre pacvious ExiTions, 


08 his effoctivensss In his current position such os per- 
pertinent porsonal traits of habits, and 9 


ge of employee’s overall performance during the rating period, 
ty reflects his lezel of pertormance. 
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1k May 1964 


MEMORANDUM FOR: Chief, Administration and Training Staff 
“SUBJECT : Fitness Report of James O'Connell 


1 
\ 


. performance for the period 31 March 1963 to 31 March 1964, In 
addition, 1 wish to add that Mr, O'Connell has. accomplished his 
fine performance with a minimum of supervision and direction 


from this Office which is responsible for support to the Overseas 


a A thon. J. 


: E, M. WINTERS 
Deputy Director of Security (PPS) 


Security Officers. 


Attachment: a: ; 
Fitness Report ae 


i 


ze kay tan 


ise 


I concur in the attached evaluation of Mr, James O'Connell's 


a: 


epee 2 ae oe, a 


1400000 , . . 


me MEMORANDUM-IN LISU CY FIEGSS REPOR’ t 
emer Quan a) Cont, & dg 


he nas rerromned a: 
for security service 
The requiremonts “iss 
Que to the unset 
quarters projects 


“ 


tet ne hey — megee PD maqe TE 
paide?,. Regional Sosurity Gtafl, 
con the 
ein 
n Sseaptanod Pos tha sects 


sa. Also siippo- 
wity office. FP 


na . 


ts the stavion and which cannet & 


2 


q 


Srogquently 

’ ddentified with one souponent falls to the & votonst Security Sts 

a) Conacel “while keeping his eyo on his pede \ noibilities has been 
vy 


most ielpful and soorerative in nandling s duties. 


C 


He {fs a matu 
is caln and pois: a 
ality are genuine @5: 
om op ack : 
SRGBSBS ics a cond supervisors ‘who promotes team work among 
who is c opposed $e waste, and has demsnstratai his interest in eo 


and ee, 


office fron 
not impess 
overlarpin 
standable 
@ socurit 
avallable. 
officer as 


ct 
10) 


“ 
2 


bee we 


Sot 


woncern to idm ar 


poours ttn th 


I am ploSked.thac he {s to be at this Station for another was. 
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S$. SERVICE DESIGNATION! @ OP FICIAL POSITION TITLE 


WRITES ERRECTIVELY : pd 
em 


es \ + ZCRET ae, 

+ ; . ; s¢ oun Filled In) 

pa” err eee dose 
5 ; F . 7 EMPLOYEE SERIAL NUMBER 

2 FITNESS REPORT PERE Eien see | 


Ort 


SECTION A_ 


A A _ cee OR ED “ 
1. NAME ‘(heen ¢ {Fiest) (Attddle) 2. OATE OF BIRTH 3, SEX 4. GRADE i 


—____.9'Connell _ James P., drs. 19 February 17 | Mde GS-15 . 


7. OF#/OIV/BR OF ASSIGNMENT 


__os/t0s/esp/ee tt 
TYPE OF REPORT - T 


REASSIGNMENT /SUPERVISOR 


ss | Security Officer. - 


CAREER STAPF STATUS 


e. 
MOTELIGIM@LE | X |Euper 


ed 
| [rewome | [Seecimes X[eenuan [7 | REAibrenent/euPcoves oc 


19. CATE REPORT OUE IN O.P, - PL REPORTING SESIOR.. , SPECIAL (Specity) fa 
30 April 62 March 61 -.Mareh 62 td 
SECTION'B . EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES ee 


List up to six of the most important specific duties performed during the roting period. Insert rating number which bost describes the 
manner in which employee performs EACH specitic uty. Consider ONLY effectiveness in performance of that duty, All employes: 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of employees supervised). - Hol 


[1 Unserisfoctory [2 - Boraly adequate [3.- Accoptoble [4- Conpeiont [3s Eacollent [6 Suporte [77 Ommvondiog 


7 . a ea 
SPECIFIC OUTY NO. F RATING SPECIFIC OUTY NO. 4 RatING 
he s Me 


eee 
44 


RATING SPECIFIC OUTY NO. S 


SPECIFIC OUTY NO. 2 


SPECIFIC DUTY NO. 9 : ‘ RATING [SPE 


cific DUTY NO. & 
NO. . 


SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION ea 


Take into account everything about the employee which Influences his effectiveness in his eurront position - performance of sped ifie 
duties, productivity,’ conduct on job, cooperativeness, pertinant personal traits or habits, porticulor limitations of talents. Based on 
your knowledge of employee's overall performance during the rating period, place the roting number in the box corresponding to the . 
statemant which most aceurataly reflects his level of performance, : G . i 
: : ' tgs 

; a : i 
1. Perkormonce in many important respects fails ta meet requiroments. . a] i 
2 - Porformance meets most fequirements but is deficient in one of more important fespocts, Yor 
3+ Performance clearly meets basic requirements, : : Voy 
4 Porformonce cloarly oxceeds basic requirements, . ij 
3 - Poelormance in every important respect is superior. ‘ 
& - Porformance in every respect is outstanding, | : f Wt 


SECTION D a DESCRIPTION OF THE EMPLOYEE ie 


In tho rating boxes below, check (X) the degree to which each charucteristic applies to the employee : 
12+ Limited degree 4+ Above average dogrea 5 - Outstanding degree | | 


| NOT nor |. mating 
apes | Oar 
setleol [2 Ta TATE] 


CABLE 


3- Normal degree 


1 ~ Least possible degree 


. CHARACTERISTICS 


GETS THINGS CONE 

RESOURCEFUL 

VaccePrTs RESPONSIBILITIES : 

CAN MAKE DECISIONS ON WIS OWN WHEN NEED ARISES 

DOES mIS JOB WITHOUT STRONG SUPPORT RR 

FACILITATES SWOGTH OPERATION OF HIS OF FICE f 
a 


SECURITY CONSCIOUS 1 
a nn 
THINGS CLEARLY 


A 
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS 


OTHER (Spectty):_ hs : 
SEE SECTION *E*® ON REVERSE SINE : ih 


COAG cccctcei eax lmunentincs : SECRET 
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10 September 1962 


MEMORANDUM FOR: _ Director of Security 


“O'CONNELL, James P, 
(Fitness Report) 


SUBJECT: 


Mr. O'CONNELL is completing eleven years of Agency 
service. He holds a Bachelor of Science Degree from St. John's 
University and his experience qualifications include four years of 
service with the Federal Bureau of Investigation, 


This evaluation covers Mr. O'CONNELL's performance as . 
Chief of the Security. Support Division. During this period the _ 
accomplishments of the Division reflected a high caliber of leader- 


‘ship. Mr. O'CONNELL has displayed outstanding executive ability 


and a broad understanding of the investigative, support, and security 


. problems inherent ih the job, Mr. O'CONNELL applies his abilities 


well and obtains a high level of work productivity and quality. He 
has considerable capacity for further development and is currently |. 


assigned as Chief, Regional Security Support Staff, FE. 


It is felt that Mr. O'CONNELL's present assignment will add 
to the breadth of his experience and coupled with his proven talents 
for administration will insure the development of his potential for 
greater PEaPODeOHIty. at the executive level. 


Var R. White 
Deputy Director of Security (10S) 


Reviewing Official: 


Noted By Employee: 
(Mr, O'Connell is on PCS ; 
assignment and not available, 
A-copy-of this Fitness Repost 


—will_be furnighed hima) 


; James P. ‘O'Conneli. tg 
erenep i dl 
fe caet gets ; i q 


Sheffield Edwards 
Director of Security 
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‘CERTIFICATE | 


oo ’ - a 


This is to certify that 


James P. O'Connell 


las attended and successfully completed the 


SECURITY OFFICE 
SPECIAL TRAINING COURSE. 


Security Officer Field Course #12 


during the period 14 May fo 25 May 1962 


FOR THE DIRECTOR OF 


WASHINGTON, D.C. 


a eel Aa 


erecmrrrem, 


ogre Re! 
eae nee 


00! 


nesrerecenr 


Tne cha 20D AG TAOS AO NAG Ne: 


ane 


e' 
oS, 
o 


fale 


i yl 
\ 
, t 
all 
\ 
JP | 
' \ 
‘ i 
f 4 
, 
. 
Yo 
4 
1 
iat 
4 a 
: ' 
r 
an 
' 1 
+ W 
} , 
, 
1 { 
ody 
cde 


14-0000 + 
aa , aes 
1 Hoy yea 
et 
, Hl ot 
teh \. 
4 fol oi 
vye tie i 
: at ' 
7 Ay | / 
a0 
ie t 
‘ 7 if ae | 
; ar ma ne oe, 
1 ‘lit Fe 
ys ry 
: I 4 H om 
; ; A ae : 
. . ‘ of ay a i 
: cA : ’ eT oS «RESh , : : 4 wt 
fd . @ ca \ “vt (e 
: : ae ee 
: . ne . a ° 
e oN ea gee : - - a "ye \ 


pe SS Sea erie} RA ROTOR ORA US SSC SSRN Sa in eee ro Soa 
Spee eet areolar eat Seas eee aeeatatend aleve oasee ater cea ea RANI 
’ < a 


webs. 


ree 
ae 
baltad bolls 


ie] i 


< Sich 


| CERTIFICATE. 


‘| 
gee 


belt 


Eas 
SAR 


oe 


‘ This ist certify that 


z : =I, : 
i James P, OfConnell sept ieee 


a has attended and successfully comploled the 


ate fee ack 
oo SECURITY OFFICE 
> SPECIAL TRAINING COURSE = | a 


Ba ‘Physical Security Training Course #8 $8 ia ih ce 


Pag a OY Oa an erie om 
Lot Tiat Tinta Dot Bate asia od ad op PoP PE 


ay during the period 23 April. to 11 May 1962 ae 
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a : FOR THE DIRECTOR OF SECURITY, CIA BIN er ides . 
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Intresvstton bo Intel) tyemee No. 50 


40 hours, 


rull-tins 


i9 - 23 March 


1962 


Student ¢ O'Conneli, James P., Jr. Uredes GS-15 


POC Date 


¥ 
> 


December 1951 


45 etudents 


Yoar of Mirth? 1917 


Office 


telligeace within the Governments (2) to describe the intetlfgance 
comunity: ite ceubera, their duties, and thair relationship to Ch; (3) 1 


to dt Jane and deserlbo tre functions of CIA and idantify the cam. 


© Security 


mts 


performing theng and (43 to explain the oroceasses ond means by which CIA. 
Muirilis ita rearmmnaloi tities for coitection, production, and dieacmination 
of Jntelligance. 


Lectures givan by Grientation Faculty mevbere aud gueat speakers take 
up abeubl taif the tizesz emdrar and vreriey exeruiseu, about one fourths and 
study periode ana training fiims, the remaining quarter. -an Intelligonce 
Producus nxhibit, representing aii the Offices of the bD/T, puta on dieplay 


the products of thoas OF 
of ouch Office. , 


ACHISVUMENT RECORD 


ficau ana by vigusi ates cexonoatrstas the activities 


Student achtevesent 42 jutged on the nesis of a 4o item multiple choice 
test on course conten”. given the last day of the course. 


this test each etutent 1¢ given an adjectivel rating. 
in thie clace receiving cach adjectival rating in anexn below. 
rating le tadleated ty the agterinks | 


Unsatietacsory 


9 


Oa the tasia of 


POR THE DOCICTOR OF TRATDES: 
Crier, Orientatio’d Feculty 


Satistartocy lixcallent 
22 23% 
2a aren 


The number of etudents 
Thia etudent‘s 


SIT 


Sere Nd 


¥ 
i 
Zz 
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. aoey . Se aoa ns ag ae : ; oy Th 
1 i web ee abt . 1 | 
. i I ‘ . 
Comterinteilleniae Poastiforiie ut Taso Wh fee vt 
a vali-tiew “ey January = 9 pebreary ite a 
i" . . . ’ et . 
. . “| Students: 7 17 | a 1 
Stsderi: O° CONNELL, James. P.,Jre — i i 
; OO a Year of Birth: 1917 en ce 
. road! i . 
EOD Date: December 1951 © Grade: 65-15 Oftice: O8/Ops.Support Dive! i ’ 
COURSE ONJECTTVES ~ COMMENT AND MoTHODS ho dp 
Thia scamse, designed for the staff eapicyee who requires a basic kmowledge ‘i ; 
of counterintellipeccts doctrine and mthxolagy, aime te Lovrease hig inderctenting | | 
of thie activity by (a) ecquainting hin with current counterintalligence comepta mi 
add otjectivea and the organivation and tusctisns ef cmiuterintaliligene targeta, |, ef 
(>) faulliarizing bia with ollie and techniques eepleyet in detecting, Lloventi- yes 
gating, and uperathy against targets, and (2) courira him how to report, record, ||! . 
aud dissemlaste comierintylligene infirgalien, | | bP ay 
. Yue ; 
Tbe student ig inotructed thmugh the nedia of lecturen, directed reading, ae 
tours, training filus, examinations, class azer¢laes, and discuuslons. fie ' 
ACHIEVEMENT RaCORD . . ; ape 
ee, ffi 
Tha overall adjectival rating and cawvents below ere darived frm a review cf || °,) . 
the studeat’s performecce in clas. discussions, thres written problews, and tYO. t ' 
objective testy. The weltten provless iovolve sce tracing, an ezanination of @ Ii on 
counterintalligence interrogatica sod the divseminatian cf infcmetiou about an id 
‘ - indtwidusl of camterintelligencas interest. ; . I}. a 
oe i} ks 
OVERALL ADJECTIVAL RATING ; Wal | 
ee ; Spal 
; . EXCELIENT ; yoy 
ne . ; Tiki 
. . | 
Mr. O'Connell contributed significantly to class discussions. His aaa 1! 
performance throughout the couree demonstrated a sound comprehension of : ei 
the instruction. His handling of the problem situations was thoroughly : i ‘ 
professional. 7 "| 7 
. : : | ‘ 
aa 
ae 
| me ! 
ae nm 
FOR THE DIRECTOR OF TRAINING: — | oe 2] Feb. 1962 | | 
Chief insiustoy, " Date Vg 
° i i : H 
SBOIRST nn 
H inet . 
7 i! i 
1 | ie 
ny ‘ : 
Pd 
ae, 
4 4 
re) : 
ae 
| we 
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TRAINING REPORT Pe 


Operations Support No. 
420 hours, full-time, Phase i 2 » 20 April 62 g Students 


80 hours, full-time, Phase !$ 23 April - 4 May 62 ic. Students | 


Student : O'CONNELL, James P., Jr. Yeor of Birth: 1917 
EOD Date: December 1951 Grade: G8-15  Offtce : 038 

on "i ‘ | 

ane ae : . | 

COURSE OBJECTIVES - CONTENT AND METHODS ; | 

; | 


The Operations Support ‘Course-emphastzes the role of support personnel 
In clandestine activities and thelr responsibility In orlginating matertal 
of a support nature at headquarters and In the fleld. The Course objectives | 
ere to provide the student with (1) an opprectation of the Interretatlon= 
ed between operating functions and support functlons; (2) an understand= | 


of sone of the basic principles and techniques of Agency opcrations; = 
(3) a knowledge of procedures, regulations and problems pertinent to the 
ees support” of operational acti vittes. 


Phase | covers” Instruction on organization, functfons and 
ragponaiul icles of the Clandestine Services; basic principles of claundes= 
tine activity accémpanted by practical exerelses; project and agent manage 
‘ment; famiilarization with defensive and offensive audlo survell lance. 

“About Fifty per cent of Phase | consists of lectures, briefings, | 
and discusslons; about thirty-five per cent Is devoted to fleld exercises, 
practical written assignments, practice problems, and observing fllms as . 
tralning aids In basic tradecraft.. The remainder of the time Is devoted 
to studying and testing. : ; wy 


b. Phase I! Includes name checks, records procedures, forelgn 
travel, finance and property accounting, dispatch, pouch, cable and message~ 
writing procedures, For this phase, problems have beon developed to repre- 
sent situations as they meme 18. occur at a Class B Statlon. 


‘About thirty-five per cent. of Phase 11 Is. composed of. lectures, 
briefings, and discussions; about fifty per cent Is deyoted to practice 
problems and practical writren assignments. The remalnder of the time Is. 
devoted to studying and eget 9: , | 
ACHIEVEMENT RECORD . 


The adjectival ratings on this student for each major area of this 
course are the resuJt of an evaluation of his work on his’ Individual pro- 
jects, on the other exercises, and on the final exeminatlon. Comparative 
Judgment takes Into account students In preceding classes as well as the 
present one. The numbers ‘show how many students recelved each rating. An 
asterlsk (%*) shows the rating this student recelved. The rating the stu~ 
dent recelves represents the student's performance In the course with no 
‘allowance made’for difference in age, education, experlence and ‘so forth. 


Se ee eee 


ees 
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NAME O'CONNELL, James P. Jr. 
MAJOR: CATEGORIES: . 
PHASE. I 


“Ffadetraft - Recognition of elementary principles. 


3. Persona} Meeting Plan - Written paper emphasizing 
techniques of effecting clandestine mecting. 


4. Personal Meeting - Carrying out student's plan. 
5S. Contact Report - Written report of clandestine 
personal meeting. See , 


6: Operational Support Procedures = General knowl- 
edge of Clandestine Services Organizatlon and 


Funetlons; Agent and Project Management. 


PHASE tI 


1. Originating Headquarters and Flald Olspatches. 
Indexing Requlrements. Fleld Pouch Manifest. 


2. Preparation of Headquarters and Fleld Cables. 
Writing and Indexing Messages. Use of Message 
Writing Techniques. 


3. Type Il Property Accounting - Fundamentals and- 
Execution of Records. 


44. ‘Forelgn Travel + Currency Conversion and Comple~ 
tlon of Travel Voucher. 


5. Famlllartzation with Class 8 Accounting and ‘ ee 
, Preparation of Records. :: ed 


6. Clandestine Services Headquarters and Fleld Sup- 
‘port Procedures. 


Student cancelled per Office of Security, 6 April 1962. 


FOR THE DIRECTOR OF TRAENING: 18 May 1962 
ater [ASEruceor, Date 
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an j 
ie a "28 July 1961 


MEMORANDUM FOR: Acting Director of Security 


FROM: Deputy Director of Security (10S) 
- SUBJECT: : O'CONNELL, James P. 
os (Fitness Report) V3 


Mr. O'Connell is completing ten years of Agency service and his Rapes 
experience qualification includes four years of service with the Federal. 
Bureau of Investigation. He holds a Bachelor of Science Degree from 7 


St. John's University. 


covers Mr. O'Connell's first year assignment 
as Chief of the Security Support Division. It is felt that the outstand- 
ing accomplishments of this Division during this period are in large | 
measure attributable to Mr. O'Connell's managerial skill, During 
| 
t 


This evaluation 


this time the Security Support Division, without additional personnel, 
 hastincreased its production substantially and in the area of operational 
support has handled many unique and diverse assignments. Pil £es 
mee ; yo | 


* MricO'Connell has a keen and analytical intellect and a broad Hp oat ’ 
understanding of the investigative and sccurity problems inherent in ‘ 
his job.. He applies these qualities with his talent for administration | ~ | is 
to make for an overall outstanding performance. 


Mr. O'Connell has the capacity for further dévelopment and 
his future training should be directed to senior management courses 


: - to insure the full development of this potential, , is 
—. 7 flew hy \ 


“Victor R. White 


Reviewing Official: 


R. L. Bannerman Noted by Employee: 
Mt 


Acting Director of Security. 


i oe) & 
fe ; OL vae ce 
“brite ff. O 1 pA fh 


SECRET oe em 
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performance as Deputy Chief, Security Support Division and as 


amply justified-and confirmed the previous assessments of his 


_ welfare of his office and the Agency. His approach to the discharge | 


"sound in all.respects. His contribution has been invaluable, . . 


_ performance and his demonstrated talents and gifts of personality 


¥ 


er) SCORET Se | 
16 June 1960 . 
MEMORANDUM: FOR: Deputy Director of Sécurity 
(Investigations and Operational Support) - 


SUBJECT: | - O'CONNELL, James P, 
(Fitness Report) 


1. This report constitutes an evaluation of Mr. O'CONNELL's 


Chief, Security Support Division, 


2, Itis pertinent to note that by virtue of a sustained per- | 
formance of outstanding proportiong Mr. O'CONNELL was 
promoted on 4 May 1959 to the position of Deputy Chief, Security 
Support Division, and on 4 April 1960 to the position of Chief, ~ \ 
Security Support Division > 


3, During the rating period Mr, O'CONNELL's performance — 


potential executive caliber, He has demonstrated in his recent 
assignments highly advanced administrative ability and judgment 
of an excellence-considerably more than that required in the dis- _ 
charge of his increased responsibilities. i 


1 
1 
it 
i 
oT 
| 


4, He has continued to display a marked dedication to the 


of responsibilities within his purview has been progressive and 


. 5, In terms of potential, Mr, O'CONNELL's overall © 


continue to constitute him as being qualified for a future of increas-! 
: Jt 


ingly important service, ” be 


David E; Hanlon os 
‘Assistant Deputy Director of Security 
(Investigations and. Operaticnal Support) 


REVIEWING OFFICIAL: - 
NOTED BY EMPLOYEE: 


/ 
cavPSREA ESS SEUEY suppory  adeste at 
J P ee PP ~ James P. O'Connell - 


raucy vie 
SEGHET . p | d 


etprad Paar 
oe a ee? ee 


Wiest, Oh tem oe ranmennlh 
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[SECTION A 


Ttname . 9 (laser (Fieat) -. (Mtdete) ja. CATE OF GiRTH 


SECRET 


(When Fitted In) 


GENERAL 


OtCONNELL, James Pa, Ure... ' 19 February 1917} 


“DIV/GR OF QSSIGNMEN 


TYPE OF REPORT 


OEFERRED { [tmervac [  [ReasstanwENnT/SUPERVISOR 4 [ 
DENIED mp REASRNIGOUENT/EMPLOVFE : 


re REPORTING PERICD j SPECIAL (Specity) 
t 2112/57 afaise | . 
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 


List up to six of the mos: ‘important specific duties performed during the rating petiod, 
mannar in which employes, pertorms EACH specific. duty. Consider ONLY offectivenoss in 


with supervisory responsibilities MUST be rated on their ability te supervise (indicate aumber of explorees 


8. SERVICE DESIGNATION! 6. OFFICIAL POSITION TITLE - | . PR. Ee 
SDSS rator vo . RSiSOCe DUPs Veo 


supervi acd). 


1 Unsatisfactory 2 Borely adequate 3. Acceptable '4- Competent |5-- Excellent :$ ~ Superior 


RATING | SPECIFIC DUTY NO. 4 
no. | 

| 

: 


SPECIFIC DUTY NOt 


SEE ATTACHED I 


! RATING ISPECIFIC OUTY NO. 5 


| 
i 


SPECIFIC OUTY NO.2 
NO. 


SPECIFIC pouty no.3 { RATING FSPECIFIC OUTY NO. 6 


| 
| 


SECTION C 7 EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION’ 


Take into account everything obout the employes which intluences his effecti 
duties, productivity, conduct on job, cooperativoness, partinent personal trait 
your knowledge of employee's overall performance suri 


statement which most accurately reflects his Jeval of pactarmance. 


1. Performance in many importont respects fails to meet requirements, 

2 « Performance meets most requirements but is deficient in one of mere important respocta. 
3 - Performance clearly meets basic requirements, : 
4+ Parformance clearly oxceeds basic requirements. 

5 « Performance in every important respect is superior, 

8 « Performance in every respect.is outstanding, 


DESCRIPTION OF THE EMPLOYEE 


in the rating boxes below, 


1 - Least possible degres 2+ Limited degree 3- Normal degree | 4 - Above average degree 


NOT NOT 


CHARACTERISTICS : : APPL] cre 
: . CABLE {| SERVED 


GETS THINGS DONE 
RESOURCEFUL 

ACCEPTS RESPONSIBILITIES 

CAN MAKE DECISIONS ON MIS OWN WHEN NEED ARISES 
DOES HIS JOB WITHOUT. STRONG SUPPORT . 
FACILITATES SMOOTH OPERATION OF MIS OFFICE 
WRITES EFFECTIVELY : 

SECURITY CONSCIOUS 


THINKS CLEARLY 
DISC:PLINE IN ORIGINATING, MAINTAINING AND DISPOSIND OF RECSROS 
— LL 


OTHER (Specity. 

. : SEE SECTION "E* ON REVERSE SIDE 
FORM : mo , * 
8-58 45 ovsocere Previous EDITIONS. SECRET 


77 
vaness In his current position - performance of specific 
8 of hobits, particuicr imitations or tolents, Basedjon 


ng the rating period, place the cating number ia the box corrospanding to the 


RATING 


ber 


check (X) the degree to which each characteristic applies ta the omployee . 
i5 + Outstanding degree 


RATING 


| 
| 


| 
: 
; 


Insert rating aumber which best describes the, 
e of that duty. All employees 
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oon oe oe eats 


4 September 1959 


_ MEMCRANDUM FOR: ° Acting Deputy Director of Security 
aa ‘ (investigations and Support) 


SUBJECT: '  * O(CONNELL, James P., Jr, 
(Fitness Report) 


1, This report constitutes a continuing evaluation of Mr. 
*O'CONNELL's performance as Chief, Support Branch, Security © 
: Support Division, 


2 Mr. O'CONNELL's performance in terms of productivity 
and quality has been outstanding in every respect, His responsibili- 
ties have been most exacting and demanding, not only because of the - 
adniinistrative requirements involved, but also because of the urgent 
and unprecedented nature of the problems he is called upon to handle, 
Many. of these problems have had Agency-wide kplications and have 
been of interest to. high Agency officials, He has met the challenges 
presented to him in a superb fashion and in a manner reflecting 
credit upon himself and the Security Office, In addition to this 
statement.of evaluation, it should be noted that Mr, O'CONNELL, 
upon the recent completion of his assignment as Chief, Support 
Branch, SSD, and his promotion to Deputy Chief, SSD, received a 
commendation from the Director of Security commending him for 
his over-all spendid performance with particular reference to his 
handling of an ultra sensitive matter of interest to the highest authori- 
ties of the Agency, | 


3. In terms of potential, Mr. O'CONNELL's performance, 
his impressive physical appearance and personality, coupled with his 
proven powers of judgment and administration, in the opinion of the 
rater constitute him as being of potential executive caliber, 


a 


. David E, “Hanlon 
Acting Assistant Deputy Director or Security 

(Investigations and Support) 

REVIEWING OFFICIAL: 


Fred H, Hall - 

Acting Deputy Director of Security 

(investigations and Support) NOTED BY EMPLOYEE: 
5 Pl A yd oe 


James P, O 


‘Connell 


eae 
Stun 


“RT A lBre ape ety 


14-08000 


oe SMB Abe 


NAME 


NOtL 


vepuar. 


wave 


a, THiS Oat 


SECTION C. 


DIFECTIONS: 


sibility, 


6 


INSERT 
RATING 
NUMBER 


COMMENTS: 


Fore 82. 8S (Part 1) oF roams “as 0x2 456 write 


be nOv ge 


DISCUSSED BH Te Tri S TA*V IVa iF STAEMBIWS 
DDO Ok EKFES. FO eT EEO SE CEC EEE OE OPEN OR, 


D. THis Oave 


25 November 1°57 _ 


Qe FOR THE REVIEWING 
FORVATION, WHICH MILL CEAD TO B SETTER UNDERSTANDING OF THIS ATPORT. 


owes 


es th cde om 
NESTRATEVE. OFPTOCER. Gaerne cure cae Vyaleorlsan tor Toa, *evang this peporss 


FoR THK SUPERVISOR: This report us designed to help you cxureese your evaluation of your subsedin 

“thie evaluation to your ‘superviser ead senior officials, ‘inform the subor: 
nate shete he ‘ntande with you. 
strengths and weaknessee, Ft iss ateo organi 
under conditions apecifiied in Regeietion do- 370. 


ANY ‘Twestion, 
Tereounet no tater than JO dey: efter the ate indicated in itew 8, 


Section A. 
a N rite damea ee pone Pe e—— 1 mal 
ry Senos BRANCH OF ASSCSWWENT Pee. 4.19 Feb Fo ties TITEL 


OS/Se¢-s. Supe Dives Suspert 3x 


to. TYPE OF REPORT 
(Check one) 


SECTION 8. age ——— ERTIFIC ATOM Sis ace ar 
1, FOR THE WATERT THIS REPORT [WE WAS [oo] WAS WOT OFEN Suey TO THE INDIVIQUAL RATED. IF | NOT SHOWN, EXPLAIN amy 


AL CHECK GX) APPROPRIATE STATEVENTS: ¢ 
3 rere tern er nt te 
THI REPORT REFLECTS mr GON TetBEINS OF Trib HNOEs 


Le nee nce cn cerca name ene 
Tet AEPOAT PERLE CHD Fak ComBrALI VHHBLINS OF MVE 
ANd PRCVEOUD SUPEMVESORS. 


Tt certify that any substantial al 
5 Noveuber 1957 (C24 


1. RATING ON GENERAL PERFORMANCE OF QUT 


Consistes ONLY the ores 


nis duties during Che rating pesiod. 
Factors other than progectivity will be taken inte: agcaent bater in Section 


2” SECRET 


led far 


(Bren Fy} 


f : TaSTRUCTIONS 


pte and to tronamit 


Ge ganssation policy fequires thet you 
-anletion of the fepert. can help you prepare for a diecuation with him of his 
ation policy thet you show Part fof this ¢eporet to the employce. except 
Tt is recommemled that-you real the entice fora before completing 
st must be completed ent forwarded to the Office of 


of Section “A” below, 


1€ thin ‘te the inutaal’ report on the. emplosee, 


a ny: 
qlaet) (Fars? 


SCAVICE OCSIGNATION 


— SD a. 


~ Orerceay & 


_Investigater. 


PERIOO COVERED @Y THIS REPORT (Pncluseve daten) 


___17. Decesber. 1950_+_17. Recember_195 


OT ATVe Comta ts HEPC ATE TOe waciar (Specefy) 


OATE BLE ORT QUE WN Oe %. 


SUA Ati crenerssoryy 


nee tener renner arte mene ar Start entemetet er ntti tr tateman mtn, 


merce UAT ee nee meme mmm a 
se peor er ou an Fe eaten “E79m CH Of 0, A wAaNinG Gers 
Ee Sab Semt TO wie Bm COPY ATERCWAD FO THIET NEP OR. 
a. CaunOt COMTERY twat tee WATEO UNDIVEOUAL BNOOE HOE 
+ Cveuuara mts 108 Ptaranwnace atcause (Speci fy): 


avumens | ot 


SUPERVISOR'S OFFITIAL TITLE 


et ee eee teen gs Mareen Stet nt 
TYPED Se Fan TtO pee ee SIGN ATEORE- OF SUPERVISORTO, 
{ 


we tA tte 4 Ass't Dep. Dir. of Sate(L_: 


etoonntacaca tices 
“orrsciak: PF tS2RD “fsen: Be BALE Trine OF OPINION WITH THE SUPERVISOR: OR ANY OTHER IMs 


c. 


meee ema | 


{ 
! 
1 oe Pes ed G ‘Spey. 
i 
$ 


Same YY WDIDY._ 


c CONTI MEO OW ATTACHED Sutat 


ion with the supefvisor is cefiec 
ae 


above section. . 


ena aan eee eee tte ee 


a Tre Ce mp ce oy AWD SUCAT. . ats REVIEWING i oF 
he ony Raigeict meats DO” as Mine a Den. a of Se 


MCE EVALUATION 


LE OF REVIEWING OFFICTAL 


rT 


wee 


tivity and elfectiveness with which the individual being rated has performed 
Compare Nim ONLY aits, others doing similar sork at a similar level of ‘respan- 


INCOWRETEWT. 
HE MAS MAD“SPECIFIC GUIDANCE OR TRAINING, ME OFTEN FAILS TO 


DOES VOT PERFCAw OTLTF ACECUATELY: ME IS 


GARELY ADEQUATE Im Peel SWANCE: AL TaOu GH 
CARRY OUT RESPONS BiLt TLES. 
PERFORMS MOST oF mis suTreS accep raauy: 


PERFORS OUTIES IN &@ TIMPETEST. EFFECTIVE Bannft. 

A PINE PERFORMANCE. TARZIES OUT MANY OF WES TESPONSIBILETICS EXCEPTIONALLY ELL. 

PERFORMS WIS DUTIES SV SUC AN UUTSTANOING WANNER TWAT WE 1S EQUALL EO SY FEB QTHER PERSONS KNOWN TD 
we 


THE SUPERVISOR. . : 
: . 3 ; 


OCCASCNALLY REVEALS SOME AREA OF BEAKNESS. 


REPLACES "Pe BOs EGETtoes SECRET . a: Performance ta 


AME OBSOLETE. be pada 
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, - a ‘ . are ; <i ‘ ‘ yune> 
mk ee: gn uta ap FICE OF PERS 


SPECIFIC Oe Tes 


3. RATINGS ON PeRe AVANCE 


DIRFCTIONS: py "ot 
@, State in the speces below ap to ain of the more important SPECIFIC dutir edad his tating period. 

- Place the moat important first. Do not inclhule minor of unimportant tot he 

Rate pcefarmance on each apecific duty. considering ONLY effectiveness in pecformance of this apecific duty. 

For supervisors, ability to supervise walt elenya be cated ase specific duty (du not ‘aol off supervisors those 


: who bupocvise a secretary onty). 
d. Compate - in your rind, shen possible, the individual being cated with otner otal ROO the same duty at a 


similar level of responsibility. 
eo. Teo individuels with the same jod title may. be perlosming different duties. 
_ duties. : 
(. Be specific. 


b. 
e. 


Tf so, rate them on different 


Franples of the hind of duties that might be cated pte: ‘ 
: HAS AND USES ‘AREA KNOSLEDCE CONDUCTS INTERROGATIONS 


ORAL BKTEFING ~~ 
GIVING LECTURES DEVFILOFS NEW PROGRAMS PREPARES SUMWARIES 
QUWECUTING SEVINARS : AVALYZES INDUSTRIAL REPORTS TRANSLATES GARWAN 
BRUTING TECHNICAL REPORTS WANAGES PILES DERRLEFING SOURCES - 
CONDUCTING BXTERVAL LIATSON OPERATES RADIO KEEPS BOOKS 
THAING CUORDINATES 1TH OTHER OFFICES DRIVES TRUCK 
"any TAXING DICTATION WRITES REGULATIONS MAINTAINS ALR CONDITIONING 
RTERVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA 


For some jobs, duties may be broken doen even further if supervisor considers it advisable, e.g., combined key 
and phone operation, in the case of a tatio operator. 


@ + PERFCAYS THIS OUTY IN AN OUTSTANDING MANNER 


Toe TNCOWPETENT IN FNE PEREORWANCE OF THIS OUTY 


BARELY ACTQUATE IN TE. PERFORMANCE OF THIS FOUND 1% VERY FE@ INDIVIDUALS HOLDING Simte 
OCSCRIPTIVE Cut ‘ LAR JOR3 . f 
RATING 9s PERFORWS THIS DUTY ACCEPTARLY 7+ EXCELS SYONE 1 KNOW IN THE PERFORMANCE OF 
NUMBER 46 PERFORWS Tei S DUTY IN A COMPETENT MANNER Tats Gule 
S + PERFORMS THIS SuUTY IN ‘Sin 4 FINE MANSTR 
THAT WETS A Distinct ASSET ON WIS 408 
sorcienc ourv mo. F ©. RATING aegciere bute mo. RATING 
: : NuUMArR A456 RDINATE oe “WIT NUMAER 
LERVIS S 
UfPER VISES OER CCE Ss ain 
RATING 


srpecervic Cute wo, 


Redoeizes avd Solves 
MVESTIGATIVE__ PROBLEMS 


ene Lops. a .Fhaennn ne | L 


srrceric outy mo. RATING EF. 


Eva Luates’ SIGNIFICANCE “st » | super 
OF PATA perenne ae Creppns Conris Sporvave. 2 


NARRATIVE DESCRIPTION OF MANNER OF JOR PERFORMANCE 


i rn 
Stress atrengths and weaknesses, particularly those which affect development on present jod. 


DIRECTIONS: 


Mr. O'CONNELL is an excellently trained and widely experienced i iveuttcator who 
has de:onstrated the ability to coordinate and supervise the unique end diverse 
‘investigative and security ma problems inherent in. the work of the Agency. He 
willingly dischsrges his responsibilities and cheerfully accepts the necessity 
to mect these responsibilities st sll hours of the night, on weekends, holidays, etc. 
de is ea dedicated Career employee and has no significant weamesses. 


SECY10ON 0. 
DIRECTIONS: Take into account here everything you know sbout the individual....productivity, conduct in the job, 
pertinent personal characteriatica of habits, special defects o¢ talente....and how Sse Fite in with yous tear. Com 
perce him with others doing similar work of about’ the tame level. : 
2+ DEFINITELY UNSUITABLE © WE SHOULO BE SEPARATED 
Zoe OF DOVUATFEL SUITABILITY... .@OULD NOT SAVE ACCEPTED IM 6F 4 HAD ANG OM an AT 1 KNOW NOO 
+ A BARELY ACCEPTABLE. EMPLOYED... .87Ll@ AVERAGE BUT WITH NO WEAKNESSES SUFFICHENTLY QUTSTANDING TO B48: 
b “ @aNT wmiS SEPARATION 3 : ; 
© OF TwE Sawd SULTABILETY AS WOST PECPLE 1 KNOW IN THE ORGANIZATION 
RATING i A FINE EWPLOVEE + HAS SOVE MITSTANIING STRENGTHS 
a NUMBER AN UNUSGALLY STRONG PERSON IN TERMS OF THE REQUIREMENTS OF THE CRGAN UEANION 
EXCECLRD BY CNLY A FEW IN SUTTASPLITY FOR SORM 1% THE ORGANS ZATICN 


1g vue 


sNCIVE OLAS DETTE sut TED FOO wORR tN SIE DIMER Position th THE ORGANIZATIONS C } vets 


EXPLAIN FULLY: 


SECRET iL? e 
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t 
q 


on 


SECRET owt 


Sen Friged Tay 


, oO FITNESS REPORT (Part 1) POTENTIAL 


4 


pe UST UCT ONS 


ot eee eens yee we 


FOR. THE AININISTRATIVE OFF ICFR: Coal current anstructions for completing this report. 


PR The SLOERVISOR: Thie report ix a privaleged coemunication to your supervisor, and to appropriate career menages 
ment .end peravnnel officials concerning ‘the potential of the employee being cated. - It is NOT to be shown to the 
rated ompinyee, Tt ts recommemle? that you read the entire eeport before completing any avestion. This cepert is. 
to. be compteted anty efter the erployee has been under your supersision FOR AT LEAST 00 DAYS, ff leas then sodaye, 
hold and commlete after the soitayt Nas eleored. If this re the INTTEM REPORT on the employer, howe . at MUST be J 
completed and foredrded to the OF wo later thea 30 days after the due date ‘indicated in item 8 of Section “F* below. 


GERERAG . 
addle) 2. OATE OF BIRTH 


SECTION €. - we ee pe 
1. aaMe (Leet) CFerety ra 


_QUCONNELL,._ James Pada [29 Feb. 1917. | male. 


3. OFFICESOUVES Ne BRANCH CF ASS GNWANT @. QFFICEAR POSITION TELE 
1 


OS/Sec4_Sup._Div., Support. Bran _|__. Investigator 


GATE REPORT OVE im OP 9. PERTOD COVERED By Tets MIPORT Cinclustve da 


‘ 


apecian (Specify) 


Tyee oF ALPOAT 
(Check one) 


to. 


_.. SERTIFUCATION a 
CEMENT OF THE tNDIVIDUAL Af iInNG MATES 

SUPERVISORS OFFICIAL TITLE 
Aas't Dep. Dir. of Sec.(1 & S 


ANT DIFFERENCE OF GPINION 
eee eee 


Tue GF REVIEWING |C- 


SECTION F. 
tT, FO8. Ta 
a. tis ate 
5 tovember 1957 
z. ’ 
a. THe$ DATE 1 

°5 November 1957 |. oft 
SECTION G. 


1, POTEMTEAL TO ASSUME GREATER RESPONSTOILETIES : : 
DIRECTIONS: Considecing others of his geade snd type of assignment, cate the employees potential to assume greater 
responsibilities, Think in terms of the kind of responsibility encountered et the vorious levels in his kind of 


work. 


neues + AN EXCEPTIONAL PERSON BND 
LEVEL RESPONSIBILITINS 


FORM THE Re 


+ ALREADY ABOVE THE LOWEL AT WHICH SATISFACTORY, PERFORWANCE CAN BE CAPECTSO 

HAS REACHED THE MEGEEST LEVEL AT G410% SATISFACTORY PERFORMANCE CAM GE CHRICTED 

MARTINS PROGRESS. AUT NLEDS WORE TIVE BEFORE HE CAM BF TRAINED TO ASSUME GREATER RESPONSIQILITIES 
READY FOR TRAINING t% ASSUMING GREATER RESPONSIOILITIES 

BILL PROGAILY ADJUST QUICKLY TO WOME RESPONSIBLE DUTIES WITHOUT FURTHER TRAINING 


ALREADY ASSUMING MORE RESPONSTIBILEPIES THAN EXPECTED AT HIS PRESENT CEWEL 
1$ ONE OF THE FEM BHO SHOULD BE CONSTOERED FOR EARLY ASSUMPTION OF NEGHER 


~MOpeuvre 


2. SUPERVISORY POTENTIAL 
DIRECTIONS: Anawee this question: Ues this person the ebility to be a supervisor? yes (_] Ne Tf your. 
snawer iS YES, indicate below your opinion ar guess of the levet of supervisory ability tnis person ecll reach AFTER 
SUITABLE TRAINING. Indicate your opinion by placing the number of the descriptive rating below which comes closest 
to expreading your opinion in the appropriate cotusn, 1f your cating 1s based on observing him supervise, note your 


rating in the *sctual* cofumn, Uf based on opinion of his potentiel, mote the rating in the “potential® coluna, 
OUSCRIPTIVE Ds MAVE NO OPINION ON MIS SUPERVISORY POTENTIAL IN tees SITUATION 
RATING Ys BELUEVE INDIVIDUAL WOULD SE A @RAT SUPERVISOR IN. THIS KIND OF SETUATION 
NUWGER 2+ BELLEVE PmOPViduay OULD BE AN AVERAGE SUPERVISOR IN THIS KIND oF Situation 
v 3+ BELIEVE INDIVIDGAL MOULD BE A STRONG SUPERVISOR IN THId STTUATION 
POTENTIAL j OESCAIPTIVE SITUATION 
a GROUP ease Tee Sate 220 {truck drivers, stenographers. techniceant or profeaszronal sape> 
3 cialiats of varrous Diada) enaee Coutact etre sewed alte Sueceormaras 1a Fatoucat qFarst tine 
supervisor) : 


3 fA SAOUF OF HuUPHRHHIes ews Demac? tes sasac sow (Second tine supervisora) 
i a en 
7 Ta gnour, ena mas ge wav wot af SuPEmYISoet. Barce 18 RUSPOmST ORE FOR AIOE PEems, DOSemr zation 
2 j sso Porece (Executive level) . : 


i 
we Comtech Srre reweorare SUSIAO MUTED PS NOT FeCGuLaAF 


[ pweh cate SEOTODESATEDS ACTUVETEES BOC OU VEMSE Omd BEED Caekrur CooRDINeTIO® 


os pe a mer 


ot : 7 7 
3 JF eeew Fwme we aTe TeBTATHwWATES Tac yvos wimscas OF TH OPPORETE She 
a ER RR RR A 


! aruae (Specify) 


ALPLAIES PatwrguS EOTPIGNS SECRET soe Potenttal ta 


roaw no. 4S (Part VE) of Foaws af and 458 miren 
: . ARE OBSOLETE 
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SECRET ac cack 


CPsen Prilsae tny 


EMPL OVER may pire unpee vOue SUP eRvr stow 


+ SRUTC ATE te errecarwalte muMBUR OF won mes, me eaten 
EY EM PO. Oe 2 I SEE EL 
COMMENTS CONCERRING POTENTIAL : Ore 13 
The fine perforpence ghich Mr. O'CGINELL has given over o perio?’ a years 
in severel different essignments indic-tec a good. porenticl Copate WWM ment 
and rdvanceacite aa a 


Section M. : pe cae TURE BS a 


PPVIDUAL 


i rn 
9. TRAINING OO OTHER OL VCLOPMENTAL EXPERTENCE PLASNIC FOR THe 


ur. O'CONNELL te obtaining fine developments] experience in the varied 
resporsitilities of his position es Chief, Support Eranch, Security Support 
Division. No specific, fornal training is planned ut this time. 


2. MOTE OTWER FACTORS, INCLUDING PEASONAL CIRCUMSTANCES, 12 OC Taere INTO ACCOUNT IN ENDIVIDUAL'S FUTURE ASSIGNMENTS 


: Asa matter of personel choice, Zr. O'CONNELL would prefer not to go 
oversets on eae PUS assicnment st this time. However, vs a Cireer exployee, 
he recognizes his responsibility to serve wherever the requirements of the 
Agency may dictate. 


SECTIOM |. : DESCRIPTION OF }ROIWIOUAL 23 a 
DIVRCTIONS: This section is provided a an aid to desceibing the individual as you see himon the job. Interpret 
the vords fiterally. On the page below are a series of statements that apply in some degere to most people, To 
the left ‘of erech etatement is a box under the heading “category.” Read each statement and ineert in the bow the 
category nusbee which Leet tells how much the statement agplies to the person coverod fry this report, 


MAVE NOT OOSERVED TtS: HENCE CAN Gtv¥E MO GPINICN 45 TO WOW THR OF SGRIPTION APPLIES TO THe 
JADE VEOUAaL u a 

APPLIES TO THE INDEVIDUAL TO THE LEAST POSSIBLE DEGFEE 

APPLIES TO ENDIVIOUAL TO & LIMITED OCGREE 

APPLEES TO INDIVIDUAL TO AW AVERAGE SECRET 

APPLIES TO PNOIVIQUAL TO A% ABOVE AveRaAGE CCCAEE 

APPLICS TO INQEVIDUAL TO AN OUTSTANDING OLGPTE ’ 


StATEwCoT CATEGARY 


“CATEGORY mUMBER 


weuwnn 
a ae er 


STATEMENT — 


0, sect FO 886 ANDTHE ATS 
Pom? 2 stew 


2). Fe teed tive tm Ot tcuse 
210M G Or Te SSHOCHATAS 


ak Wits thomeanDs oF 
ACCOMP IE Eeweer 


see! wey ere 


: ‘ ——— —- 
; 2. Chm wae CKEEFITNS OM MES to - : : 22. (weLewners CF CESI OND Abe 
{ . TRL soos Aersreerete ae 
Don orlw mhab AAiaes L 4 BARGE ESS CH Dem FRERTASS 
a nn fete Fern nae rr cnatevennenmen - es eam 
{Y9. ACCEPTS weeezwsratie- 
Dd. was cestrarive ‘ ) i’ é i PO TrOuUGwieus OF OtnEes 


i voen 


a. ye aman tic fe wes wanae 
tas 


9. srer ete ComstamtTor Foe E . 
29. Gretrcard suockwtat 


! 
' 
H wee carH.tr Gt Ano boca 
| 
| 


“ fis. eteeomat @efye 89 SUP ee. 
5S i vestoe 


oe ty sep 


ami 116. OVO8 mes 280 Or teout 
7 ! SYRome 4. e8 007 


ee 


(i? TOWEE SO @rte atcuti oes 
to PF ies 


126. 13 SOCUer TY ComscrcuUs 


Oo. teed @nte 10 Sete 
aaeretaere 


cn toa. wea C8ets Cram FS COM 
/ ! saya rret 


Fug. eb cuttesea’ 


i— 
5 1 9. 08 elmcer coe encts . 
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SECRET 
. . : _ reson Pitted {n), 


_ FITNESS REPORT (Part I) PERFORMANCE 


: inSTRUCTLONS i hbase ge shapatine geass 


See ec a a TN SS 2 ee a 
For THE ADE, NE STRATIVE OFFICER: Consult current inatructions for completing thie report. 
FoR Tied SUOERVTSOR: Thhe ceport be designed to help you express your evaluation of your subordinate and to trenumit 
thee evalustion to your supervisor ont senior olficials.- Organisation policy requares thet you inform the subordi-+ 
nete where he stands with you. | Compietion of the report’ can help you prepare for © discussion with hia of his 
strengths and weaknesses, It is alao organization volicy thet you show Pact fof this report to the employce except 
uncer comfitions specified in Regulation W- 30. Te is recommended’ that you teal the ntire form before completing 
any westion, If thia is the invtiol report’ on the employer, it must be comple ved end forwarded to the Office of 
Fegennnel aa tater than 30 days aftee the ete indicated in item a, of Section ‘A” delow. ‘ 


SECTION A. 


4. SEAVICE GESIGNATION 


2, DATE OF BIRTH 


(hese) (Fheat) - “(Widdle) | 


Sopeg Pag tte LAP Beat 


he 
@. CFFECEAL POSITION TramMNe 


Aas e tor 


9. PEMIND COVERCO Ov THIS REPORT (Inclusive datee) 


Clo weceuber 1269 = le Decseber ete 
TUMEUR SS SAE Ca : 


soeceas (Specify) 


ote 


tO, Trl OF MEPORT 
(Check one) 


SECTION 8. P CERTIFICATION ene aE paren eee ieee reer eas 
1, bom Te RATER) THIS REPORT yy} WAT NOT BEEN SuObN TO THE INDIVIDUAR RATED, IF NOT SHOWN, EXPLAIN BY 


Dy ree : 
. sparen nasa = ee 
A. CHECK (XR) APPROPRIATE STATEVENTS: ‘i 
ene ne a ie te ee 


re amoevecuan va @ered “Hem Ct OM DO, & Beenrad aer- 


euye BEPC MT REFLECT E WY Cam Qrimronds OF Tete more 
Tren eae Som TO wie Be COPE ATTACHED TO Tare acpaoar, 


esouane 


vate Ok LOCTS Crd ComBENED GFISIONS OF wersene 
amo PHENOLS TUPERVI FORD, 


M1 meva or9cusaeo wttn eet fer Lovee wed Bredwatns 
Amo Of aaqmeseah 90 THAT 4h NOOR OH AO He IT4pos. 
fi 24 L 


te nh oe 


O. tat$ Care CFs IvPeo wy PRin EO as an SIGNA 
aes epg ot ae ey 
pytaw tes (G | VEred Ue Hall 


enn 
2) FOR TRE MEVCEMING CEFICIAL: RECORD ANY SUBSTANTIAL OL FFERENCE OF OPINION Bh TH Tre SuPERWISOR, OR 
FORMATION, O6ICH WILL LEAD TO A DETTER UNDLASTANOING GF ToS REPORT. 


1 Ganon Coatigy Trar vet @AThO tH Ot wi ous, anO8d woe 
tC PVALUSTE wid 200 PEAK KMam ee BECHUDE (Specify) 


TURE OF SUPERVISORIO. SUPTAVISOR'S OFFICHAL TITLE 


paar Chiat, Security Support iy 


NY OTHER IMe 


Pested Ps. < 
Raviswed 


Comtemyes Om ATTACHED SHEET 


— ee 
Tt cenrtafy that any substantial d flerence of apiai with the superv{sor ia reflected an the above soction, 
at Aaah Speen 2 Se sinate ain 


ate a.. TYe;D GR ABI Teh Ae AND S1GRATERE CE AEVIEOIAG Te. chor Cran THTLE OF REVIE RING OFFICTAL 


Vi — . g t 
aes SO SD Se y (TES 


meee pe 


a, Furs 


SECTION C. ~— DQG PERFORMANCE EVALUATION 
1, RATING O% GEvERAL PERFORMANCE. OF GUTIES ae = . 
effectiveness with which the indavaduel beang rated haa performed 


DIKECTIONS: Consider ONLY the productivity and 
nie duties during the cating period. Compare hia CALY with others doing sini eotk at es similar level of reapon- 


sibality. Factors other than productivity evil be taken into account Later 10 Section DB 


mi 1S eNCOwMPETENt. 


tie DOES NOT PERFOOM DUTIES ADECCATELY. : 
SPECEFIC Guidance UM TABINING, HE OF TED rants TO. 


: ge BAMELY ADEQUATE 1% PLAFIAUANCE: ALTHOUGH ME WAS 4A0 
Sf CARRY GUT ALSPONTIBILITIES. : . 7. : 

L PERFCRUS MOST OF.018 OUTIES ACCES TABLY: OCCASIONALLY MEVEALS SOwk 4TR OF ML AKNESS. 
PCAFORNS DUTIES im A COUPETENT, GFFECTIVE DONNER.” : 


3 
‘ tVst@ “ 
RATING BS - & Orme PERFORMANCE, CARRIES QUT WANT CF Mid RESPONSI APLITIES CUCEPT OWA LV: ER. 
ao: PERFOAMS WIS DUTIES WN SUCH AN OUTSTANDING WANNER THAT WE OS EMRE? OF FEW OTWER PERSONS anoey 10 
RUWOER a ‘ 
PME SUPERVISOR, : 


CYRSIENTS: 


# " 
eae 45 (Part 1) ov comms 69 AND 238 @nice 


PLACES PHEVIOTS ESr tree ea 5 
a ihanae ee a ates. OE CHET > Performance 


age gesovete. 
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SECRET 


CUSen Fabled In 


3. RATINGS ON PERFORM sNCE OF SPECIEIC Outre a: i 
OG penenanG TER ats ae me ene om oc etna ee a enn fa tne ee ee 


DIRFCTIONS: . 
o. State in the spaces -below up to eis of the nore Jowortant SPEC EPIC sur OFF iChderezasiey tt thie rating period.: 
Place the most important first.: Do notcincluate minor of unisportant duties 
b. Rate perforaence on’ th specific duty considering ONLY effectiveness in perforaance of this be cite duty. 
© Foe suplscdsse V1O @ Ger wee Kade abaagh Le nated as @ epclifiic uuiy(ao net rete as supervisors those, 


- who supervieg. Wiogcretecy onty). 
d. Compare in. your ‘sind, shen possible, ‘the individual being rated HEC bbei Faye he seme duty st & 


similar seve} of fesponsibility. : 
@. Two individuals with the same job tithe wey be- $€rlorming different duties. If so, rate them on different 


duties. 
f. Be specific. Frenples of the kind of duties: thet. wight be reted ore: “an . 
ORAL BRIEFING was. AND USES AREA KNOWLEDCE Ritoorrs INYTERROCATIONS ‘ 


- . _ Giving. L&CTURES : DEVELOPS NEW PROGRAMS PREF ARES SUMVARIES 
ws CONDUCTING SEMINARS . ANALYZES INDUSTRIAL. REPORTS TRANSLATES CERWAN 
WRITING TECHNICAL REPORTS WANAGES FILES DERRIEFING SovaCcESs 
CONDUCTING EXTERNAL LIAISON OPERATES RADIO REEPS BCOKS 
. TYPING ++, COORDINATES WITH OTHER OFFICES ORIVES TRUCK . 
me TAKING DICTATION WRITES REGULATIONS WAINTAINS AIR CONDE TIONING 
. SUPERVISING PREPARES CORRESPONDINCE EVALCATES SIGNIFICANCE OF DATA 


@. For some jobe, duties may be broken down even further if supervisors considers it advisable, e.g-. combined key 


and phone operetion, inthe case of a radio operator. 


ne 
PERFORMS THIS OUTY IN AN OUTSTANDING MANNER 


Poe te COMPE TENT im THE PERFORMANCE OF THiS DUTY e- 
2 + BARELY AOLQUATE IN THE PERFORWANCE OF THis FOUND th vtav FEG tNONVIOUALS HOLDING Simis 
Oe€scaiPrive oufv i cys Lan 08s 
RATING 3 - PERFORMS THIS DUTY ACCEPTAaLY i 7 + EXCELS ANVONE ¢€ RNOO tm THE PERFORMANCE OF 
NUMBER 4+ PERFORMS THES CUTY 1% A COMPETENT WANNER THIS OUTY 
3S - PENFORMS THIS DUTY IN SUCH A FINE MANNER 


THAT HE 18 A OISTINCT ASSET ON WIS 500 


Seecrerc oury wo. & : RATING 


| COORD VOTES LIT HH a 
OT i Oy 2 


PatinGisrecre+e oury wo. § 


‘oS. . 


feaeciric cure wo. ¢ 


UPERVIS: Ve 


apaciric curr wo. 


DMN ARES: e§)ov 2F 
EVVE STs! AT Ve PS 2BeE > _ 


Gr civic outy wo. 


EVAV4ATES Siew Five... 


SPECI ING SUtY HO. 
Gj D4 


Pie wo Pa Co. 
SEPARE 3 -VPRE OKI VDE Vs 
3. NARRATIVE OLSCRIPTION OF MANNEA OF JOR PERFOrMANCE . 


DIRECTIONS: Stress strengths and weaknesses, Particularly those which effect development on present job. 


RATING 
NUMBER 


hom 


a RATING 


Mr. O'Connell is a versatile, intellizent enployee who always promptly accepts 
and discharges his responsibilities willingly. He is an experiences, able investi- 
gator and a capable suzervisor, He has no significant wealmesses, 


SECTION 0. : SUITABILITY FOR CURRENT 408 in im ORGAnI ZATION . . 


DIRICTIONS: Tehe into account here everything you know ebout the imfividual....productivity, conduct in the job, 
pertinent personal charsectorietics or babi te, special defecte or taiente....and how he fits in with your team. Com- 
pere hia with others doing similar work of about the entre level. 
t+ CEPIMETELY UNSUITABLE «© HF S4OuLO Bf SEeamarey 
Be GF COUBTFulL SUITABILITY... @0ULO NOT want ACCEPTEO Wiw TF 1 HAD NOW WHAT 1 RNte NOP 
b 5 + 8 SAMELY ACCEPTABLE EMPLOVEL...BELO@ AVERAGE BUT OL TH RO MEARNESSES SUFEICHENTLY OUTSTANDING YO wan- 


AAWT KIS SEP ANATION 
OF TRE S$aME SurTABILITY AS GOST PEOPLE 1 aNO@ IN THE ORGANI ZATION 


RATING A CINE EWPLOYEE - WAS SOWK OUTSTANSING STEENGING 
nuwora BN UNUSUALLY STRONG PLASON Thy TERWS OF THE AKQUIREMENTS OF THE ORGANIZATION 


ft CHCELE EO OY ONLY A FEM Ie SULTAOILITY ECR BORK IN THE ORGANIZATION 
US THES (N0NWIGUAL BETIEM SUITED FOM DORA Im SOWE O'ER POSITION IN ThE OMGAN IZATION? Ci) ots (OT wo) er ves. 
CaP ain FULLY: - 
: 


“¢ 


se we 
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FITNESS REPORT (Part It) POTENTIAL 


POR THE XBINS TRATIVE OFF LCER: Consult current ‘Vastructions for completing this report. 


FOC THE SUPERVISOR: This report ica privileged communscation to your supervisor, and to eppropriate career manages 
ment ant personnel officials concerning the potential of the employee being cated. It ss NOT to be shown to the 
rated ceployee. It is tecarmended that you read the entice report before completing any ‘tueation, Thais repost as 
to be completed only, aftet the eoployee has been ‘under your supervision FOF AT LEAST 90 GAYS. If lesa than go days, 
hold and complete after the wWdays h elonecd, If this is the INITIAL REPORT on the erployee, however, it MUST be 
conpleted ant forwarded to the OF in ster than 3) days after, the due date indicated in ates & of Section “fe below: 


Section E. | ae eee 
1. NAME chee (Frret) — (Viddle) 


CPCON 


S$. OFFICE’ Divisio aRaNcw oF ASSTGNVENT | 


OS/Sece Sup. Live, Suprort = 
yr. GRADE 6. TE REPORT DUE IN OF 


SERVICE DESIGNATION 


zt. DATE OF QIRTH - SEn 


6. eR TC aaL POSITION TEHTLE ~ 


anvesiic ator 


DL PERIOD COVERED BY THIS REPORT (Inclusive dates) 


S-i lj. Decesber 1956 ak. 965 - 16 becenter 1956 

10, TYPE OF REPORT" - | | vwatema. a ose sepber ee sracsan (Speci ty) 
(Check one) rier ePasviceaist eter tweaarad ' 

SECTION F. _ CERTIFICATION _ 


et 
Tpeat Teas REPORT REPRESENTS MY SEST JUDGEMENT OF THE TNOLVIDUAL BEING RATED 


t. FOR Tok RAVER: CIRTIFY 
. rH 48, $, CATE rreto or PaINTED PD NAMES | ape SUGNATURE oF SUPER GISOR c SUPERVISUR S JFFiCtAL TITLE 


Pela J SEE vied i! cys belies hief, Security Sup 


towave REVIE@EO TULS REPORT and NOTES AD ANY DIFFERENCE OF OPINION IN supper wet. 
TITLE OF REVIEWING OFFECHAL 


arercra 


Ty SGN ATURE of TREVIESING Cc. oFetcl 


THIS DATE “ B. LIVPED URLPRIN 
me) _ Cosette 9 (cae ead ss : 
0 : 6 2 an:a' nn Me Di 5 i 2S. 


SECTION G. ESTIMATE. ¢ oF F POTENTIA! ; 


t. POTENT HAL Ta aASSOME GREATER RESPONSHALLETIES 
DIRECTION Considering others of his gerade and type of 
responsibilities. Think in terms of the kind of res 


work, 


NN EEE ee ee 
Ssignment, “gate the ‘employee’ e potential to assume greates 
astbrlity “SacountereY at the various leveTs” TART kind of 
DATE 


ORY PERFORMANCE CAN O€ ipa Ae oe 


Los ALREADY ABOVE THE LEVEL AT WHICH SaTHSFac 
26 WAS REACMED THE MIGMEST LEVEL AT Bric SAPISFACTORY PERFORMANCE Cay ae + ac Z 
30. WAKING PROGRESS, BUT NEEDS MORE TIME BEFOTE nPontcbfusained Jo wey peniey nese nbs ae 1€S 
al 4. READY FOR TRAENING IN ASSUMING GREATER FE PONSIBILIFIES _— uy Fe! 
Soe wee PROSABLY ADJUST CUICALY TO WORE RESe NSTELE DUTIES, wiTHoyT FuR ER vatghny | 
Watney 8 7 AERERDY ASSUMING MORE RESPONSIGILITIES TH4n CRPUCIEOLAT IMIS PRESENT LEVEL Kaen 
nuuore 7 ON EXCEPTIONAL PERSON WHO 15 ONE OF THE em ay) SHOULD BE CONSIDERED FOR. cXacy, AeeaeTIOR OF] HIGHER 


LEVER RESPONSIBILITIES 
- i 


2. SUPCAWISORY POTENTIAL 


—_— eS 
DIRECTIONS: Answer this question: ifas this person the ability to be a supervisor? A Yes (_) No tf your 
answer is YES, indicate below your opinion or guess of the Level of supervisocy ability this person will reach AFTER 
SUITARLE TRAINING. Indicate your opinion by placing the number of the descriptive rating betow which comes closest 
to expressitg ‘your opinion in the appropriate column, If: your reting is based on observing hia supervise, note your 
roting in the “ectual® column. If based on opinion of his potential, note the rating in the “potential” column. 


i 
DESCRIPTIVE O + MAaWE NO OPINION On MIS SUPERVISORY POTENT al 1M TMUS SITUATION ° 
RATING Ye BELIEVE ENDIVIDUAL WOULD BE A WEAR SUPERVISOR IN THIS KINO OF SITUATION 
nuweeR Zs BELIEVE INDHWIDURL WOULD BE AN AVERAGE SUPERVISOR IN THIS KINO OF SsTUATION 
3 BELIEVE INDEVIDUAL WOULD BE & STRONS SsuPeavisog IN THIS StTUATION 
ern ae ————_ 
Pactuas | . DESCRIPTIVE SITUATION : 
nn nr ar 
D SelUPy COINS Teh BASIC 208 (truck drivers. stenographers, technicians or pra e@assonal spe- 


cratasas of varisus kinds) entat coaract site sumeorate sysoeoema res 15 peravucat (Firat fine 


surervisos) 


4 i e GRdUPr OF ALE LaVESONS One Qesect twee Batic 108 (Second line supervisore) 


2 fa geove. uno mar of mar wo t5'8 Gere saes, eurcm 18 RESPOND BLE F958 was oe Pp aws, CHCemerarion 


iin eourcy (Euecutive lewel }z 


{ 
peebe comtact entw rewcoperg suprecimares 8 NOT Patguiat 
a 


ee 


i 


Vewem FwmEOUATE SUSORDIMATESR® ACTAVETICS AR CrviSse AMO REED CHMEFOL cooeormatios 


rn i 


Bete ewmec rare syncs wares tacts ot miweeeed OF Free OPP IgETE CER 


rr ee 


| arses (Specely) 


roe =o. YS (Part M)or sss arse at mice SECRET > Potential aw 


NOV 
' 3s aae OBSOLETE. 
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SECRET . >. 


(Shen Filled Io} 


dS. INDICATE THe APPRONIMATE MUMEER OF MONTHS THE RATED CMPLOXIE MAS BLEN OFF SUPT AVISTON 


3d ae Sn at E OF PERsuy 


4. COMMENTS. CONCERNING POTENTIAL 


Mr. O'Connell's potential is excellent. He is de 14. Aasthasge 


in his work and is a career minded employee. 
Malt Roow 


SECTION HN. FUTURE PLANS 


1. TRAINING OR OFMER DEVELOPMENTAL EXPERTENCE PLANNED FOR THE INUTVIDUAL 


Mr. O'Connell has already capably handled several different positions in 
the Security Office, both at Headquarters and in the aomestic ficld office organisa- - 
tion and has completed several training courses. No specific training is planned 


at this time. 


+ NOTE OTHER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES, TO BE TAKEN t™TO ACCOUNT IN INDIVIDUAL'S FUTURE ASSIGNMENT 


As a matter of personal chate, Mr. O'Cocnell would prefer to renain ina 
domestic assignment at this time, However, as a Career employee, he recognizes 
and accepts his responsibility to serve wherever his services are required, 


SECTION J. : OESCRIPTION OF tMOSVIQUAL 


DIRECTIONS: This section is provided os an aid to describing the individual as you see him on the jod. Interpret 

fthe words literally. On the page below aro a secies of statements that apply in some degree to most people. To 
the left of each statement is a box under the heading “category.” Read each ststement and insert ins the box the 
category number which best tells how much the statement aoplies to the person covered by this report, 


Xs MAVE NOT OBSERVED THIS: HENCE CAN GIVE ND OPINION AS TO HOW THE OESCRIPTION APPLIES TO THE 
INOTVEOUAL ‘3 

+ APPLIES TO THE INDIVIDUAL TO THE LEAST POSSIBLE DEGREE 

+ APPLIES TO INDIVIOUAL TO A LIMITED DEGREE 


CATEGORY NUMBER 
t APPLIES TO INDIVIDUAL TO AN AVERAGE OEGREE 

APPLIES TO INDIVIOUAL TO AN ABOVE AVERAGE DEGREE 

APPLIES TO INDIVEOUAL TO AN OUTSTANDING SEGREE 


CATEGORY i. STATEMENT 
Y, aoe To Sh0 Amo THE RS 
ue Point oF vine 
12. CAm WANE OLCHSTOMS Om HIS 
wa OUN SHtw metO ARISES 


4 


STATEMENT 


STATEWENT CATEGORY 


Th. was weew STAWVOaeOs OF 
ACCOMPLESHmENT 


20. ts CHFEC TENE Fe OFScESs 
S1OmWS Ste aSRoCHatas 


22. MPL ewENTS DECI SIOMB BEe 
GABOL CSS OF FON FECL IOES 


12. Succes oelcraatiry 


$3. ACCEPTS Base reas sete 


3. was tmitearive 
fous 
4. 0d smacvric ta mts taiwae 
tae ; 
ees 


YO auP ca. 


ALSPONDS whee 
wiston 


(S$. SRP ves Comstanrey vor 
WEE RHOOLEDSE ABO 1OEAT 


‘ 


+ BOLTS WIS 298 Ct teow? 
STRONG SUPHOOT 


G. HOES Ontw TO S008 
| : assrarance 


COMED UF este soLultioes 
To Pane tws 


24. wid CONTECH Sm 6S Come 


be 
/ 
ee J. Chm fT Acowse wire PEOPLE 


oi 4 mas wtwony soa sacs $3 Onstuvent? | tf Seeveeiad 
5 : ‘ ‘ 20. Factis tarts aeoote 29bee- 
. *. = TS Prtaas oONe f Teens cotaeye 4 Tepe oF ars a4eee . 
een ter ———— == a re 
. «7 ee ! COmPR ATES LZ, 20> COHS Bat Ahan ee ar . 
< 19. Cam come ob tm Gmeesen cas Ly Grrerm aeseeme t Aen Comte. sus sueaenre 
“ee ks t . . Kramers a1o8 


eed 
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on FO THE ADWINISTRATI VE OR PERSONNEL OFFICER: a Con sult ‘ current adesna ateat ive “in siiaciton Pre ine initi | 


“Land transeittal of this ceport. 


- SECRET 
fa so (then Filted In} cay . 4 
Sire OP Meas a GS An ‘ ; : \ 
- 8 FITNESS REPORT \ 
: $ “Tae Fitness Report ia on important tectoe in aagncy personnel aonagement. It seeks to provide: 


tL. The agency selection board eith saformation of value even cute uering the agpplicction of 
an indrvidusl for wemberohip tn the career seresce: and . 
2. A periodic record of yok performance as an aid to the effective ae Ga of peraoanel, 
tes en rs - 


INSTRUCTIONS 


TO TNE SUPERVISOR: Read the entire form before atteapling fo complete any item. An the supervisor who asarans, 
devects and reviesa the work of “the individual, youhaveprioary ceaponsrdility for evaluating his steengthe, weeks 
neaseoe, and on+ thes job effectivenes a coveated by Dia days fosday actavilees, If thie individual has been vader 
yous aupervision for tees than 30 days, you wall collaborate with has previous supervisors to make sure the ceport 
is accurate and complete, Prieary responsibility costs ith the cuveeat supervisor, It je esaumed thet, theough> 
out the period this individuel has been under your uperviason, you Nave daacharged your aupervisoty ce ponsabilis 
ties by frequent dracussions of hia work, so that if a general way de haces whenyhe stands. 7.15 i 


Posted Sas. Coot: Vee. 4 ee cu ee 
pet ad wr. Dara eos ot 
ALOE PEER D| 
17 £S OPTIONAL WHETHER OR NOT THIS F mesRcaiporr rs row 10 mht PERSON BEING RATED} 


SECTION 0 (fo-ee fitted ta by Adwiniatrative Officer) Si sa deten eane B 


a. sen [ae CAREER aCSTGNATION 


A 4s 


1 AME (Leet) were (firety (Middle) 2. DATE OF BIRTH 
‘i : ? ae ; ‘ “fs we 

eee O'SONMELL, ......Jvames .. ” ..-Pe-dre. | 19.720 1917 -lale .|. SU-GE...-- 
g. OATE OF UNTRANCE ON duty " OFFICE ASSIGNED To ’ y. DIVISION @. GRANCH 
__.17 Decembar. 1951L..-—..| .Security sae at Security Support—..- |..Support—.-.-.——-— 

J, 

9. MATURE OF ASSIGNMENT 10. "OF FHELO, SPECIFY STATION: ti. GRADE - 

CAM cer anrwenras evero 7 i CSUs. 
Vr DATE INAT THis AEPORT 15 DUE. Tec PERIOD COVERED BY THIS REPORT (Inclusive datos) ; 


Pa ae aes atin ue ec SECTION UN 1%e be fitted rn 
7. CURRENT POSITION ala Qr | 2 


Caief, Support. Branch, Security Support. Division... |... 1 December 195} -, -siatiae (LTA 


r 


7. WHAT SPECIFIC ASSIGNMENTS OR TASKS AR riche OF THOSE GIVEN TO NIM DURIN 
in ocder of frequency): © 


From 5 November 195) through 13 December 1954, Mr. O'Connell was Assistant Special 
Agent in Charge of a Security Support Division field office where he supervised a 
large number of clerical and professional employees engaged in investigating individ- 
uals and/or organizations to be employed or used by the Agency ad in conducting 
investigations in support. of various Agency activities. From 1 December 1954 to date, 
Mr. O'Comell has been Chief of the Support Branch, Security Support Division, where 
-he has supervised the activities of clerical and professional employees engaged in 
directing the very complex and highly important Operational Support and Cover Support 


activities. 


READ THE ENTIRE PORM BSFORE ATTEMPTING TO COWPLSTS ANY [TEM 
i ee 
SECTION HN 


fo cortify thet, ducing the latter half of the period covered by this report, 
viduel the manner in which he Nas perflorwed hia job and provided suggentions and ceitictiama wherever needed. I be 
fieve shat hi understanding of ay evaluation of hie peclormance as.consistent with my evaluetion of hin, a2 ovi- 
denced by this frtnese report and I have informed hia of hia atrengeha, weakneases, and one thes job offectiveness. 
If performance ducing the report period hee heen unsatistectory, there if attached « copy of the wenorendua notis 


fying hia of unsetiafactory performance. 


This report cx] hes 1 Nes not been ehoen to the individaal reted. | 
: et Dee Spb s he  eae 


ied nig a gs eae com oe — neeraanre ato 
Reup amo secuaTuat OF BaTee (Eoployoe'e iowediate, supervisor) 
° i B : 


t 


Ye OST et 


lL have discussed with the cated indi« 


Twas gate A ‘_ 
’ 


6 Ce atts S 


fu Mo 


PE WAVE REVEERED THIS REPONT. ( 


Tats ute nr oa eo signa 
Sibes oun foe hee PL 


TV authority 


a ai or oe 
Forw 8o. Ys EPL ACES PREVIOUS ECITIPNS OF SECRET : y a 
+ 2an $5 Tis FCRM HICH WAY BE USED. = cea : 
\ 
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SECRET” 


qenen Felled tay: 

" j : * SECTION LY. - 
Tate section és provided oe an oid im deaceiding the individual, Your dear 
tn iteel! but acquires (te weaning in relation to @ particular jod of asecervent. 


interpreted litecetty. 


a enn 
crptren ia net Favoradle or unfavoradio 
The dewcreptave surds are to be 


arelU i> topag agegee to west people. Ca 


Cn the left hand side of the poge below ate a series of statewonts that 
the eight hand side of the page are four por categorion of soos carte FA wT &9 ' each category ia dis 
o finer deat Wei sy te deere, Look at the atales 


to alive you to » 
the eight ehich deat toile how wavs the atateoent applies ¢& the per 


‘Net Observed’ colven meant you Yave re ofinmron en adether # phrase 
column seaae thet vou Rave the definate opinion 


vided into three saall blovte: thie ba 
‘ment on the Left. then chech the category oF 
aun you are ting. Placung an “Xin the 
applies to an individual, Plecing an oN en the “Doce Not Appie™ 
that the description da not ef off suited to the individual, 


CATEGORIES 


STATEMENTS 


APPLIES TO ANT APPLIES TO AN 
ABOVE AVERAGE | OUTSTANDING 
DEGREE 


APPLIES TO AJ APELIES TO A 
LIMITED REASONASLE 
DEGREE DEGREE 


A, ADLE TO SLE ANOTHERSS 
POINT OF VICR. 


SAMPLES 


PRACTICAL. 


A GOOD REPORTER OF EVENTS. 


‘ae CAME MAKE DECISIONS ON MIS O8N 
WHEN NEED ARISES. 


CAUTIOUS mM ACTION. 


INITIATIVE, 


Was 


UNEMOTIOMAL. 


ANALYTIC IW MIS THINKING. 


a CONSTANTLY STRIVING FOR NEO 
“ WNOWLEOGE AND 1t0EAS. 
8. GETS -ALONG WITH PEOPLE OF -ALL 
SOCIAL’ LEVELS. 


8. HAS SENSE OF HUMOR. 


oe KNOWS WHEN TO SEEK ASSISTANCE. 


aise eee 
np vt 
ee es ae 

Ss ae 


L 


CALM. 


CAN GET ALONG WITH PEOPLE. 


12. MEMORY FOR FACTS. 


¥6. GETS THINGS DONE. 


14. KEEPS ORTENTED TOWARD LONG 
TERM GOALS. 


CAN COPE WITH EWERGENCEES. 


17. HAS HIGH STANDARDS OF 
ACCOMPLE SHMENT. 


$a. HAS STAMINA, CAN RECEP GOING 
A LONG Time. 


IMFARVATION. 


HAS WIDE AANGE OF 


SHOWS ORIGINALITY. 


ACCEPTS RESPONSIBILITIES. 


ADMITS HIS ERRORS. 


RESPONDS WELL TO°SUPERWISION. 


et oe 


: i 


Even O1SHOS1 THON. 


ame ta bo kris 308 @rtHoul 
STRONG suPeORY. 


za. 
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26. CAN THINS wm wie OTE. 


. , 
“comes ue Bite soryrions TO 
PRoeews. 


ar. 


ze. stimucatine tO assocuat.si A 
+> gpara PLUS". 


20. TOUGH windlO. 
. OBSERVANT. 
. CAPABLE. . ' 


~ CLEAR THieR ING, 


33. COMPLETES ASST GNMENTS acTMin. 
aprowacn’ time LIMETS. 


a6. CVALUATES save REAL ESTICALLY. 


» WEE NF ORMED agout CURRENT 


, CELIGERATE. 
cerective ts OLscUSSIONS WITH 
ASSOCIATES. 

36- IMPLEMENTS DICTSIONS RALGAAD: 

Less OF OF FEELINGS. 


. THOUGHTFUL QF OTHERS. 


+ MORKS WELL UNOER PRESSUAL. 


at o1sPLavs JUDGEMENT. 


Gives CREOIT were CREOIT 8 
Due. 


2 WAS CALYE. 
~ 08 SECURITY COnsclous. 


. VERSATILE. 


as. HIS cRrTiciss tS CONSTRUCTIVE. 


AGLE TO INFLUENCE OTHERS. 


FACILITATES SMOOTH OPERATION 


48- 

OF WIS OFFICE. - 

ag. 0OLS NOT REQUIRE STAONG ano -{ | | 
CONTINUOUS SuPERVE SION. . . _— 


go. a GOOD SUPERVESOR. 


SECTION ¥ 


ee 
wis Gy TSTANDING STRENGTHST 


Mr. O'Connell is an experienced and highly ekilled investigator. and investigative 
supervisor. He obtains and maintains the respect of his aubordinates, associates and 
gupervisorse . He willingly accepts and discharges responsibilities. 


, wat Ant 


ame wid OUTSTANDING SCARMESSESS 


8. weal? 


Nonee 


é 


Paeochinaars 


* 


SEN 
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C. UMOLE STE LE OG TIME THAT ANY SINGLE STQENGI OR BEAANESS CUTMEIGHS GLE Ctnee CONSIDERATIONS: 


oh roa 


B. 0 YOu FERK Twa? mE MCCUIRES CLOSE SUPLAVISION? “EXS: C= G3 tea 2ouD 4 te . ; 


C. WMAT TRAINING DO VOU RECOMMEND FOR THIS INOIVIOUAL? 


None, at this time. 


specific habits of “Charecterietscs wat covered olsewhore in the 
@ utelization of thie person): 


©. OYMER COmMENTS 3 (ledicate here general te 
report but ehicn heve @ bearing on effec 


E SECTION YI 


Read all deacriptions before ratin 


Place 


the most appropri 


A. OIRECTIONS: Conerdee onty the ahill with ehach the 
Person has perforaed the duties of hie job and rate 


Rio accordingty, 


[] 4. bors NOT PEatoRM CUTIES ADEQUATELY: HE IS 
INCOMPETENT. 


{ ] Be RARELY ASTQUATE IN PERFORMANCE! ALTHOUGH HE 


WAS NAD SPECIFIC GULOANCE OR TRAINING, HE 
OFTEN FAILS TO CARRY OUT AESPONSIORILITICS 
CoweeTENtiy, ‘ 

| 3, PERFORMS WOST OF HES DUTIES ACCEPTABLYL OCCAs 

2 SHONALLY REVEALS SOME AREA OF WLAANESS, 

{ J 4. PERFORMS OUTIES IN A TYPICALLY COMPETENT, 
CEFECTAVE WANNER, 

CX] 9. A FINE PERFORMANCES CARRIES OUT MANY OF MES 

ie RESPONSTBILITICS EXCEPTIOWALLY WELL, 

{ ] 6. PERFORMS HIS CUTIES IN SUCH AN CUTS TANDING 
MANNER THAT mE LS EQUALLED BY FE@ OTHER PERS 
SONS KNOWN TO THE RATER, 

IS THES INDIVIOUAL GETTER QUALIFIED FOR WORK IN SOME 


Ofuca ancar [XT] se Cooijves. 1 ves, miare 


8. DIRECTIONS: Considering others of thie person® a grade 
and type of asesganont, AUW would you rate hin on 
Potentiality for assunptronm of greater responsibili- 
ties normally indicated by promotion, 


t ] 1. WAS REACHED THE WEGHEST GRAQE LEVEL AT OHICH 
SATISFACTORY PERFORMANCE Caw OE EVPECTEO. 

{; 2. 1S WARING PROGRTSS, BUT NEEDS MORE TIME IN 
PRESENT SHADE BEESRE PROMOTION TO A HIGHER 
GRASE CAN BF ECOUMENDIO. * 

(LC ] 3+ 1S REetCY TO TARE ON RESPONSIBILITIES OF “Twe 
NEAT MEGee@ GRAOK, BUT MAY NEEO TRAINING IN 
SOME anfas, 

[i] 4. etes Paopemy ansust Quicecy To THe wort 

* ALSHENSIBLE CUTIES OF THE NEKT HIGHER GRADE. 
} $- 1S acegasy PERFORWING AT THE LEVEL OF THE NEAT 

HIGNEA GRADE, 

Cj 6. AN EXCEPTICNAL PERSON WHO TS ONE OF THE FER 
WHI S$ROULD GE CONSIDERED FOR RAPID ADVANCE 
MENT, “ 


C. 


D. BIRECTIONS: Consider everythi 
perton 


% 


te dou under sud 


OIRECTIONS: Based upon what he Rew said, his actions, 
and any other indications, give your opinion of thia 
Person's attitude toward the agency, 


HAS AN ANTAGONISTIC ATTETUOR TOWARD THE AGENCY 
s WILK OCF ENTTELY LEAVE THE AGENCY AT THE F4R9T 
OPPORTUNITY, 

HAS STRONG NEGATEVE ATTITUCE TOWARD AGENCY... 
TRKED BY ROSTRICTICNS,..REGARS> AGENCY AZ A 
TEMPORARY STOP UNTIL WE CAN GET SOMETHING : 
DETER, 

TENDS TO HAVE AN UNF AVORAQLE ATTITUDE TOWARD 
THE AGENCY. BOTHERED GY MINOR FRUSTRATIONS... 
WIKKL QUIT TF THESE CONTINUE, 

HIS ATTITUGOE TOWARD THE AGENCY 1S INDEFFERENT 
wee HAS WATT AND SEE ATTITUOL,. WOULD LEAVE IF 
SOMEONE OFFERED WIM SOMETHING BETTER, 

TENDS TO WAVE Favomadre ATTITUOE TOWARD AGENCY 
ee MARES ALUCBANCES FOR RESTRICTIONS IMPOSED OY 
WORKING FOR AGENCY, THINKS IN TEAMS OF A CAs 
REER th Trl AGENCY. 

COEF INITELY HAS FAVORAGLE ATTETUOE TOWARD THE 
AGENCY... DARRING AN UNEXPECTED OUTSIOL OPPOR- 
TUNITY, WEILL PROBABLY ENCEAVOR TO MAKE A 


CAREER IN TRE AGENCY. 
HAS AN CNINUSIASTIC ATTITUDE TOWARD THE AGENCY 


eo WELL PROMABLY NEVER CONSTIOLA WORKING ANY 
PLACE BuT IN THE AGENCY, 


a you.know about this 
im making your rating... shill in job dutics, 


conduct an the job, personal characterciatica or 
Nabits, and especial defects dc talents. 


SECRET 


OEFINETEAY UNSUITAOLE + NE SHOULD BE SEPARATED. 


OF QOUSTHUL SUITASILETY.. WOULD NOT HAVE ACe 
CEPTEO Mite TR 1 NAD ANCON WHAT F ORNGW NOW, 

A BARFLY ACCEPTABLE EMPLOVEE..OLFINETELY BELOW 
AVERAGE ‘But BETH NO BEARNESSES SUFFICIENTLY 
OUTSTANDING TO WARRANT HIS SEPARATION. 

A TYPICAL EMPLOYEE. NE DISPLAYS THE SAME SuUITAe 
BILITY AS MOST OF THE-PEOPLE 1 KNOW IN THE 
AGENCY. 

A FINE CMPLOYER + HAS SOME OUTSTANDING 
STRENGINS. Z 

AN UNUSUALLY STRONG PERSOM IN TERWS OF TE 
REQUIREMENTS OF THE AGENCY. 

EXCELLEO BY CNLY A FE@ tN SUITABELETY FOR WORK 
iN THE AGENTY.. 
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“FITNESS: REPORT 


It orvhke tgs peavide: 


The Fitnees Report taian empuctant factor ia aaenty. pernvnnel penagement. 
“ph The agency selection bowed with informatian of value when considering the application of 


en individual for mewberahip in the career vervive: and 
2. A peciodic record of job performance as an aid to the effective utilization of persunnel, 


So ; : wie > INSTRUCTIONS . e 
TO THE ADMINISTRATIVE OR PERSONNEL OFFICER: “Conaale curcent. adainiotrative sneteuctions® teaarding the initdetion 
end tranamittal of this ceport, 


As the aupervisor who oeelgns, | 


TO THE SUPERVISOR: Read. the entire fora before etteapting to complete any ifes, 


darecte-and cevesea the wrk of the indsevidual, youhaveprimary conponsibility for evaluating hie atrengths, weake 
Ul thie individual haw been under 


nesses, and ane therjsob effectiveness ‘ae ceveated by hia daysto-day activation, 

your supervigion for lese than’ Jo. deys, you eifl collaburate oe presteue sepeewemeee. seomake sare {he epurgt 
48 accurate end cosplete. Primacy responsibility create withBthe current suparviaur, aesumed that, throuad> 
out the period this individual hat heen under your aupervisign, you have darecharged your AD Sieiters DA DApansibs! oa 
ties by frequent diecuesions of his cork, so that in # gener 1! way he Anowe where he atanda, 


or a 1 9014), 


Re Estee a6 2 
S$ sow TO THR PE 


y Wapt dus LE - p fue ser 


17, 2S OPTIONAL WHETHER OR NOT THIS FLINESS KF 


: ; SECTION $ (fo be filled in by Adwinsetrative Officer). = gs rey 
1. NAME (Leet) (Firet) (Middle) a. OATL UF BIATe 3. SCX 4 Careen ‘DESIGNATION 
Chonane Lh city egy Py [sr eh Oe 


eT TA PRT Soe pe 


[" 
(IIS ocraatacarar 
TR. DATE THAT THIS REPORT tS OVE 


OP Noyerheor Los 


” OFFICE ASSIGNED TO” r. OLVISTON 


Upecdgl wreaths [ogee 


‘Tig. PERIOD COVERLO BY IH13 HEPORT (Ineluolve da 
en ee yaad 


(eh ae cata a ay ences ee mies woe OE CTION TL (ito, Ba: Hitded: in Oy supe ress en! eo 
tT CORDENT Pusition YX! DATE ASSUMED ALSPONS IDILIT 


{oief,, Operational Sup pport {Special Tnqu Tt Sain NocataTeanine October 1 THEE 2295 3 Six wontws (Line 


WHAT yore th HC ASSIGNMENTS TASKS ARE TYPICAL 
din order of frequency): 


He has been responsible at the supervisory level for supervising all investigative 
cases of an operational support or special inquiry nature. In this field he has 
worked in major and delicate areas of Agency activity directing matters of utmost 
sensitivity and. import to the Agency. The normal demands of the matters referred 
to him require expert, skilled, sensitive investigative activity which can only be 
accomplished when supervised with outstanding judgment and overall Jmowledge. He 
has also served as Deputy Chief of the Operations Branch, handling at the adminis- 
trative level normal and involved matters arising in Branch level operations. He has 
also served as. Assistant to the Deputy Chief, Special Security Division, where his 

| 


duties were in the major ficld of coordination. 


3 


SECTION it tates a Ce A re: 
ne the latter “halt c of the period covered by thia report, have discussed with the rated indi- 
coed his job and provided suggestions and criticians whorever'neodod. I bee 
with my evaluation of him 19 evd~ 


READ THE FNTIRE FORW BcFORE ATTEMPTING TO COUPLETE ANY ITPAM 


1 certniy taat, 
vidual the manner in whichhe has porfo 


lieve that hix uanderatanding of ay evaluation of his performance i4 consiatent 
I have informed him of hie strengths, weaknesses, and on-the-job effectiveness. 


denced by thie fitneus report and : 
If performance during the report period hes been unsatistactory, there is attached a copy of the wmemorandua notte 
fying him of unsatiafactory performance. 


This repore t J has { x hee not been shown to the individual rated, i : 


waver (&antoyeetc immediate. supervisor) 


“Tris oare . 
ae ees Daved 7a 


—PMostrey (554. 
if any, sce reflected, ty attached meoorenduay Satie e 


1 mAVE enenes THis arecat (ore 
wir pate “fs rthe oriverae (Chicgal ‘neat. Nigher ta line of euthority) 
vk, AOL (3 age! oO ae ae 


12 Pxtre-wcdeth i 
foam NO. 37-189 PREVIOUS EDITIONS OF THES SECRET. 


a MAY 96 FORUW ARE OBSOLETE. 
nN 


Te acres eo wae aus vy 


(as 


14-00000 


(then Filled in) 


SECRET nee, OFF) . a 
SECTION IV ae Te PED 50 
nn EAN 
avareble vriun bgr ode 
par acine words tet - 


This section ie proveded in deacribing the individual, Your deaceraption 8 not £ 
am jlaelf but acquires ita meaning in relation to .a partiouler fob oF aeuignoent. y 
entespreted titerally. 3 f 


On the left hand side of the pate Reloe are a cories of statements thet apply sn some teareded pe rgerio. On 


the right Nand side of the page are. four osyor categories of descriptions, The scale within earch sa ek oa dis 
vided anto three amall blocks: thie ie to alloe you to make finer dietanctiona tf you to dearre, Look at atateoe 
went on the tele « then chock the category an the right which beat tetla how aan the MATE: applies to the pore 
son you are cating. Placing an wx in the Not Observed’? coluzs means you Rave nu ops whether a phrane 


0 
applies ta an individual, Placing ea “x ia the “dors Not Apply" cofuen erans that you have VO Me tinite opinian 
that the description is not at ali suited to ¢ 


he individual. 


STATEMENTS CATEGORIES 


APPLIES TO AN{APPLIES TO AN 
ABOVE AVERAGE} OUTSTANDING 
7 DEGREE 


APPLIES TO A 
REASONABLE 
OCLGREE 


APPLIES TO A 
Limited 
DEGREE 


A, ABLE TO SEE ANOTHER'S 
POINT OF VIEW. 


SAMPLES 


OB. PRACTICAL. 


A GOOD REPORTER OF EVENTS. 


2. CAN MADE DECISIONS ON HIS OFN 
WHEN NCFD ARISES. 


3. CAUTIOUS EN ACTION, 


a. MAS IND TIATIVE, 


UN EMOTIONAL, 


6. ANALYTIC tf HIS THINKING. 


7. CONSTANTLY STRIVING FOR NEW 
KNOWLEDGE AND 10CAS. 


a. GETS ALONG WITH PEOPLE at aul 
SOCIAL LEVELS. 


. WAS SENSE OF HUMOR. 


XNOWS WHEN TO SEEK ASSISTANCE. 


CALM. 
CAN GET ALONG wiTH PEOPLE. 
. MEMOAY FOR FACTS. 


GETS THINGS DONE. 


KCEPS ORIENTED TORARD LONG 
TERM GOALS. 


CAN COPE WITH EMERGENCIES. 


17. HAS HIGH STANOAROS OF 
ACCOMPL IE SHMENT. 


to. WAS STAMINA: GAN KEEP GOING 
A LONG THEME. 


was WIDE RANGE OF INFORMATION, 


SHOWS ORIGINALITY. 


ACCEPTS RESPONSIBILITICS. 


22. ADMITS HES ERRORS. 


29. RESPONDS WEEE TO SUPERVISTON. 


24. VEN OQIsPOSiTiGn. 


ry. aBLE 19 GI 41S 798 attnout 
STRONG SUPPUET. 
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. ° 
26- CAN Twinn OM wis FEET. 
. — 


‘a7. Comes ye with SOLUTIONS Td 
PROBLEMS. 


26. STIMULATING 10 ASS 
+ gpaRn PLUG". 


OCHATESS a 


29. TOUGH wmindeo. 
. oOBscaAvAant. 


» CAPABLE. 


» CLEAR THINSENG. 


92. completes ASSIGNMENTS wWiTHIN 
ALLOWAALE , TIME Limits. 


ga. EVALUATES SELF REALESTICALLY- 


33° WELL INFORMED agout CURRENT 


byEN 


. DELI OERATC. 


a7. EFFECTIVE IN prscussions with 
ASSOCIATES: : 


30.. IMPLEMENTS DEC DIONS REGARO- 


LESS OF OWN FEELINGS. 


39- THOUGHTFUL or oTnens. 


WORKS WELL UNOER PAESSURE- 


at O1sPLAYS JUDGEMENT. 
gnene creorr IS 


42. Gives craeort 
Ove. 


ie HAS RIVE. 


aa. 55 SECURITY conscsous- 


. yensatile. 


wis carricss” 1s CONSTRUCTIVE 


aBee oO INFLBENCE OTHERS. 


48: FACILI TATES smooth OPERATION. 
of HIS OFFICE. 


equine STRONG ANd 


4g oots nov 
us SUPERVISION 


CONTINU 

a 6000 syuPeavisor. 
i oo SECTION V 

AT AT ARE Gai Wid OUTSTANDING gTaencTus? a ae eee 

aa highly outstanding versatility in Division operations at she administrative,.. 

He has 4 nighly developed ability to nandle 


supervisory » and operational levels. 
with firm, deliberate, and excellent judgnent matters of great urgency and importe 
es a. highly developed sid il fn handling personnel, analysing per 


He also possess 


formarces y and recommending adjustments ard reassigrmmentse. 


eG ARE! 
a. WHAT ARE wis OUTSTANDING WEAKNESSES? 


NA . 


14-00000 


SECRET 


Ahonen Fitiow 


cay 


INSSCATE OF YSU THINK THAT ANE SINGLE STRUNG 4 BE RNSES: 


Ye Sie PH sy oi 


NA . 
en ih eee a pee e XM, Se sont sg th i Se 
Do ae You FEEL THAT WE MEQUIRES CLOSE SUPERVISECN? ery. ‘omic 1 tad, RG iene? ea 
i AN 
To eNAT TRAINING DO TOU RECOMMEND FOR THIS INDIVIDUALY . , 
Training in the Agency Management Program. . . 


Fa. SYWER COMMENTS (Indicate here .é¢ 


repert but which have @ bearing on effective wlilitation of this person): 


NA 


neral traits, specific habite or charecterietics aot co 


iptions before rating. Place "2X 


ae rete err er tte enn 
~. OL RACTIONS: Consider only the skill with ohich the ¢. 
perava has pecforoed the duties of hie jod and rate 
Ais accordingly. 


— 

H ] 1. DOES NOT PEAFORM OUTIES ADEQUATELY) HE JS 
INCOMPETENTS . 

{ 2. BARELY ADEQUATE IN PERFORMANCE! ALTHOUGH ME 
HAS HAD SPECIFIC GUIGANCE OR TRAINING. HE 
OFTEN FALLS TO CARRY OUT RESPONSIBILITIES 
ComPTTENTLY. 

C7 I 9. PERFORUS MOST OF HIS OUTIES ACCEPTABLY: OCCA> 
STONALLY RAVEALS SOME AREA OF WEAKNESS. 

TO] 4. Perroams ouries IN A TYPICALLY COMPETENT, 
EFFECTIVE MANNER. 

al 9. 8 FINE PERFORMANCE, CARRIES OuT MANY OF WIS 

RESPONSIBILITIES EXCEPTIONALLY weit. 

(7 ] &+ PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING 
MANNER THAT HE 1S EQUALLEO SY FEW OTHER PER® 
SONS KNOWN TO THE RATER. 

1S TIS INDEVIOUAL BETTER QUALTEITED FOR WORK in SOME 

omee aneap (Co *o (Couives. VF VES. WHAT? . 


: 


= a en een pape 
a NRECTIONS: Considering others of this person's grade 0. 
and type of assignsent, how would you rate hin on 
potentiality for aseueptian of agqueater cesponsibilie 
ties normaily indicated by promotion, 


YOO] ob. HAS REACHED THE WIGHEST GRACE LEVEL AT wHIcH 
SATISFACTORY PERFORWANCE CAN BE EXPECTED. : 

{lit 49 MAKING PROGRESS, SLT NEESS MURE TIME IN 
PRESENT GHADE QEFGRE PROMOTION TO A HIGHER 
GRADE CAN BE RECOMMENDED. 

m7 3. $8 S£aDY TO TAKE ON RESPONSIBILITIES OF THE 

me al NEW? WIGIER GNADE, BUT MAY NELO TRAINING IN 
SOME AREAS. 

PT a. wELe PROBASLY ADJUST aurcacy TO THE MORE 

Panes RESPONSIBLE OUTILS OF THE NENT HIGHER GRADE. 


HIGHER GRADE. 
; Tas AN ERCEPTIONAL PERSON HHO FS CNE of Twe ftw 


.OHO SHOULD BF CONSEDLRED FoR aaPto ADVANCE-. 
MENT. 


ey - SECRET 


“SECTION VI 


o# 000 00 


C4 
TSKT 9. 1s avweany PERFORMING AT THE Leven of Tee next? Ft 8. 
{ 


te bea under subecctions 4,9,C,aD 


DIRECTIONS: Based upon. what he 
aad any other’ indications, give your op 
person's ettitude toward the agency. 


sesd, hae actions, 
on of this 


WAS AN ANTAGONISTIC ATTITUOE TUBARD THE AGENCY 
ve @TLR OCMINETELY LEAVE THE AGENCY AT THE FIRST 
OPPORTUNT TY. 

WAS S$TAONG NEGATIVE ATTITUCE TOSARD AGENCY. «+ 
TRACED BY RESTRICTIONS, «. RECARCS AGENCY AS & 
TeEmPoRaRy STOP UNTIL NE CAN GET SOMETHING 
grtrem, 

9. TENDS TO NAVE AN LSFAVORAGLE arrytund TOMAS 
THE AGENCY, BOTHERED BY MINOR FRUSTRATIONS.» 
SILE QUIT BF THESE CONTINUE, 

HES ATTITUDE TOWARD THE AGENCY 15 INDIFFERENT 
woe WAS TT RATT AND SEC ATTITUDE... WOULD LEAVE IF 
SOMEONE OFFEREO HIM SOWETHING BETTER. 

5. TENCS TO WAVE FAVORABLE ATTITUDE TOWARD AGENCY 
LaMAMES ALLOWANCES FOR RESTRICTIONS iMPOSED BY 
WORKING FOR AGENCY. «THINKS IM TEAMS OF A CAs 
MEER IN THE AGENCY. 

OLFINTTELY HAS FAVIRABLE ATTITUDE TOWARD THE 
AGENCY. BARRING AN UNEXPECTEC OUTSIDE OPPOR-~ 
TUNITY, BILE PROBABLY ENDEAVOR TO MANE A 

CAREER IN THE AGENCY. 

MAS AN ENTHGSEASTIC ATTETUDE TOWARD THE AGENCY 
L WILL PROQABLY WEVER CONSIDER WORKING ANY 
PLACE QUT IN THE AGENCY. 


ea 


~ 


DIRECTIONS: Consider everything you knoe about this 


person im making your rating... shall in sod duties, 
conduct on the job. personal characteristics oF 
habits, and special defects of taléate. 


te DEFINITELY UNSUPTABLE + HE SHOULD BE SEPARATED. 


CePTED Mi TF FAD RNCON WHAT PF ANOW NOR. 
3. A BARELY ACCEPTABLE EMP LOVEE. OETINGITELY BELOW 
AVERAGE BUT BITH NO @EARNTSSES SUFFICIENTLY 
OUTSTANDING TO BARAANT HIS SEPARATION. 
A TYPHCAL EMPLOYEE. .ME DISPLAYS THE SAME SUITAS 
AtLH ty aS MOST CF THE PEOPLE t xnow IN THE 
AGENCY. 
A FINE EMPLOYEE + HAS SOME OUTSTANDING 
_ STRENGTNS. 
G- AN UNUSUALLY STRONG PERSON IN TERWS OF THE 
REQUIREMENTS OF THE AGENCY. 
7. EXCELKES SY OnLy A FE® IN SULTAQILETY FOR WORK 
IN ‘THE AGENCY. 


cu : q . 
H a2 OF OOUBTELL SULTABILETY.. SOUL NOT HAVE AC 


° a 
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SECURITY #NFORMATION 


ee ee PERSONNEL EVALUATIGH REPORT = 6 nroverber 1953 i 
bs <a boi : i . Leeann! e Capa /. 4 ' 


a Pt Pos. Sonnet a2 HY S. 


Stems I theovgh 6 will be coapletod by. Adoiniatiative or Pereonnel Officer 
Ls WAWE (Laster. 


a : A . oy : t Sap ¥ 
~ ecurity ech ecurity Dif. Cperations fh ; 
a 5. PERIOD COVERED BY REPORT. wo « TURE OF GEPORT . 
From ; . To ' : Coa tnitias Adnvet | ' (OTT) spectal 
rT 1? Dec 5 ; : 16. Dee 53 oT Reassignment CZ] Meassignment of Supervisor 
Teeme 7 through (0 will be coupleted by the person evaluated 
o LEST YOUR WAVOR OUTIES IF APPROX IMATE ORDER OF -fMPORTANCE, @ITH A BRIEF DESCATPTIOW OF CACH., OwIT MIWOR DUTIES. 
During the first period cf this report from December 1952 to May 1953, I served 
as Chief, Project nit. This involved the direction of six supervisors ard five 


‘elerical exployees. This Unit concerned itself with the handling of covert 
clearances on personnel be ing utilized in the larger Agency projects. In addi- 
tion, ‘I was cosipriated the Security Office representative of the Projects Adninis— 
trative Planning Staff wich required my making spot decisions rerarding security 
aspects of the projects under discussion.. Fron May 1953 until Cetober 1953, I 
was designated Deputy Chiof, Operations Branch This assipnnont carried with 

“4% administrative and supervisory duties as delegated by the Chief, Cperations. 
I also assumed the duties of the Chief in his absences ~This- invoived the super= «~~. 
y oyert Records Section ant tne sax pe 
B+ LIST COURSES OF {MSTRUCTION COMPLETED CURING REFORT PERIOD. Ae 


j Name of Course Locatton Length of Course ; Date Completed 
I id ch haa DO OIA 


9. tm WHAT TYPE OF BORK ARE TOU PRIMARILY INTERESTED? 


: UF OtFFERENT FROM YOUR PRESENT JOG, EXPLAIN YOUR QUALIFICATIONS CAPTITULE, RNODLEOGE, SRELLSI. 


OaTe 
Itene 11 through 1@ will be coapleted by Supervisor . 
Lle BRIEFLY OESCRISE TMIS PEBSOM'S PERFORMANCE OM TRE MAJOR OUTIES LISTED UMOEM ITEM 7 BHOVE. 


SIGNATURE 


Mr. ~'Connell's performance is described as outstanding. It is pertinent also 
to note that Mr. @'Connell's performance has been characterized by a splendid 
motivation flowing from an obvious disposition on his part to place the 
interest of the Agency and Division stove personal considerations. 


11982 37-151 SECRET mon a 
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_ TAA delat nlite Shei 
— Meats Eh vert les 


SECRET r- 


«. &: fra 
SECUSITY THEGRMATION iE OF pen 


J2. tm wrAT ReSFely rh TTS FemUm Ss FIRPORatace ce “acrsakT soe Most pordagas 1 GOCD OR OUTSTANCIAGE . 

He -has demonstrated that he possesses to an extremely” high degrag the ability to analyze. 
and evaluate problems often times on a1 emergency basis and to ie dhdoyn courses of action 
or to act oa the basis of very sound-judgrent.. He has also demonstrated an advanced 
ability in the field of administration st all levels (coittd med, below -= Item 20) 
13. ON WHAT ASPEC™ SF PERFORMANCE THOULO-TRTS PERSIN CONCENTRATE EFFORT FOR SELF IMPROVEMENTS 

By familiarising Himself as far as possible with problezs in the Divisional administrative 
and policy aacing fields with a view to analysing for his own’ knowledge high level 
approaches ani solutions. Es 


lv. COMMENT Om TRIS PERSOU'S ABILITY TO WAWDLE GMERTER RESPOMSEOTLITIES wow OR Im THE FUTURES 


Mr. O'Connell has the present potential of handling greater responsibilities. This 
ability should coastmtly develop in degree to the point where his future potential 


would ba increased. . 


1h. ARE THERE OTHER QUTTES GMICH BETTER SuIT TASS person's QUALIFICATIONS? TRecommend spproprlate reassignment, i¢ 


possible! 
Mr. G'Connell's abilities are sach thst it may be observed that at this point his 
assignments may be ‘regarded in tems of his abilities being utilized where most neaded. 


_[T6. GnaT.TRAtming 22 ROTATION DO YOU RECOMMEND Fe THis PERSONP 


Agency training and rotation in the field of management and, generally, training 
which will crovide Mr. O'Connell with more specific and detailed knowledge of the 
administrativa and problems of other components of the Agency. 


OF MEMORANDUM NOTIFTING THIS 


L?. FF PEAFCSwaR Te CURING REPORT PERIOD WAS SEES ERSATISFACTORT, THERE 1S ATTACHED copr 


PERSON CF LBSaTISFACTORY PERFORMANCE. . 


. : _ — 
18. THIS PERSOWREL EVALUATION REPORT WAS CEES Orseusseo wits THE PERSOM EVALUATED. ADDITIONAL COMMENTS IMCLUOING 


COMMENT Om TEMS 7, G AND 9, ARE SHOWN SELCe sRDER ETEM 20. 


— — pause 
Oare , . SIGHATUAE OF SUSEAEESS 


19. | WAVE MECIESTI THE ADOVE REPORT. {Comments, iF any, are shoen in ite a f nt ! 
9] ~: v } ; f _ / a ., 
ao Mag sf _ be FT 

; qare an SIGNATURE OF REVI EWINS CHPECIAL 


20. COMMENTS: [1# recassery, Gay BO continued om reverse side of cover gheet.? 


with which he bas been concerned. Ris approach in this respect is from a general overall 


standpoint with considerations and actions taken which indicate his ability to consider _ 
problems in terns of their general implications to the Division rather than to his 
“specific operation. Hore specifically, his performance has been noteworthy because it 
demonstrates a comprehensive knowledge of security problems and the aininistration of 
the Security Office. Constantly he is called upon to represent the Division ani SO in 

pr 8 ha fad 


negotatione asi conference with ress yantatives 9 ther comone AsepcY Sesame 
specific operational problems, He has hamtled such assignments with a high degree of 


tact and good judgment demonstrating 3 definite pudlic relations abilitye 
. SECRET 
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she 


Section 7 (Conte) ‘ 


Branch. Since O¢toher 1953, I have served as Chief of tho 03/SI Desk. J 
with the direction of five case supervisors and five clerical 


an charred 
employées. The unit“ handles all requests for operational suppart assistance 
emanating from other compononto of the Agency. This includes the setting rE 


and servicing of covert letter drops; supervisien of all escort and courier 
missions, and the scheduling of appropriate tyre surveillances. Tho unit 
also supervises céses and projects that are by their nature extromely sensi- 


tive. H 


{ 
i 
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“og 8 * SECRET ees 


SECURETY INFORMATION 


— - ty Lace i 
PERSONNEL EVALUATION REPORT Ft 
‘ . : , : Tbe teow PM ay i 


tteos t through 6 will be coopleted dy Adminjetrative oF Pereonnel Officer 
Le name (baat? ceveate qutaalet 


Ze GRADE Pye POSIT HOM TET CE 
O'CONNELL, James P., Jr GS-12 Invoatticator (Gens 


ee QEFICE $1 OR DIVISION QRANCH CX} pert. 
123 BSo “" Cps. : 
(ee BL 


3. PERIOD COVERED OY REPORT be TYE OF REPORT ~ y 
Fes V-1L7-9L to LleLT-52 (Ca Jisitial Cx} Aenvet (J spectal 

a . Coa) Reasstgnaent (T7] Feesstqnacnt of Supervisor 

ftene P.theough 10 will be completed by the person evaluated 

T.- UIST YOUR MAUOR. OUTIES IN aprrcRimate CROER OF IMPORTANCE, WITH A BRIER DESCRIPTION OF Each. 
ds unit chief of the Project Desk, I am charged with supervision of the proceesing of 
security clearances for covert personnel to be utilized on the larger frojects of the 
gency. ‘This involves the directing of seven case supervisors and five clerical em~ 
ployees.- These supervisors are engaged in the scheduling of field investigations, 


Guit MINOR DUTIES. 


. |aaxing: security appraisals and ultimately issuing a security determination for the 


covert personnel concerned. As an adjunct to this I also supervise necessary o erational 
support to projects as requested. Ky position further requires that from time time 


i represent the Division-in conferences with operational units in regard to pertinent 
security aspects of covert. projects. 


BC UTST COURSES OF INSTRUCTION COMPLETED OURING REPORT PERIOD. 


Name of Course Locatton Longth of Course . Cato Complated 
Agent's Basic Training Washington, D.C. 3 Weeks "147/52 to 1/25/52 
Course ; 
CIA Orientation Course Washington, D.C. k fays 11/18/52 to 11/21/52 


na CC CL LL 


—_——______-—_-_— 

Je IN @HAT TYPE QF WORK ARE YOU PRIMARILY INTERESTEO? 
_ Security. 

fF DIFFERENT FACM YOUR PRESENT “JOB, EXPLAIN YOUR QUALIFICATIONS (APTITUDE, KMOMLEDGE, SKILLS?. 


ahs les | YD, Ele Gant); 


Troas 14 through 23 vill be cospleted by Supervisor woot 
Lhe SRIEFLY CESCRIBE THIS PERSON'S PERFORNANTE On TRE avon UTES LISTEO UNDER ITEM 7 aQdwe. - 4 
Mr. O'Connell has shown his ability in the position of Desk Chief to organize his 
: work and supervise personnel on his "Desk" in such a way as to onerate the Desk at 

_ maximua effectiveness and efficiency. Mr..OtConnell handles himself in a most 
impressive and effective way in dealing with other personnel of the Agency in 
crobless relating to security factors in major projects of the Agency. Established 


Geadlinas have always been met by ir. O'Connell and his: judgnent in rendering 
decisions has been most adequate. : 


mar 1952 


Foie 6D. 97-15% ue SECRET (Weert tay 
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meen mt = ns 
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pervise others and mike proper 
idered outstanding. 


TN @WAT RESPECT CS TANS FEeRSoIN'S PERE 


Mr. O'Connell's ability to 
decisions are ites in his 


Ve 


organize his work and su 
performance tat are cons 


On WHAT ASPECT OF PERFORMANCE SmOULO THIS PLASEN CONCENTRATE ceecut FUR-SFLF twPAOVEMENT! 


Mr. O'Connell's services are excellent in all respects. 


1}. 


: ' 
PERSON'S ABILITY TO WABOLE GREATER RESPONSTBELITIES NO@ OR TH Tme FUTURE. 


14. COMMENT ON TRIS ‘ 
jes could inediately be assigned to Mr. O'Connell if a 


Greater responsibilit 
suitable vacancy existed in the Division. 


ne 
"5 CUALIFECATIONS? TRycommend appropriate reassignment, if 


ARE THERE OTMER OVTILS wnicn HETTER SUly THIS eeagcm 


fi. 
ossivia.d © 
oir. OtConnell is well suited for his presant position. It is felt that at this 
time his service in his present position is of most benefit to Mr. O'Connell and 
the Agency. 


16. WHAT TRAINING OR ROTATION 00 YOU RECOMMEND FOR THs PERSON : . : ; 
The Division 1s planning a training 


No rotation is recomended at this time. 
agents which lr. O'Connell will attend. 


program for Headquarters 


hls UF PERFORMANCE CURING REPORT PERICD HAS Sh UNSATISFACTORY, THERE US ATTACHED COPY OF MEMORANOUM NOTIFYING THIS 
PERSON OF UNSATISFACTCAT PERFORMANCE. rvices have been satisfactory... ; 
TB ERSON EVE a cn 
1G. THIS PERSCHNEL EVALUATION REPORT HAS BEEN DISCUSSED WITH THE PERSON EVALUATED. ADDITIONAL COMMENTS INCLUDING 

ARE gncen BELCE UsDER ITEM 29. 7 


COMMENT On ITEMS 7, 8 ANG 9, 


6 Epre a Onasd, wt 
Y of SIGNATURES" ial 


OaTEe , 
cans are shoen in tte pe ira 
t- 


19. 1 HAVE REVIEWED THE ABOVE REPORT. 


_Ltoe ae eee RAE | 
Pare SUGNATURE OF REVIEWING CFFICTAL 


20. COMMENTS: {If necessary, May be continued on reverse site of cover sheets} 


(Comments, if ery, 


4 00 
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ELECTION, DECLINATION, OR WAIVER | 
| OF LIFE INSURANCE COVERAGE | 
" /. “FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM 


IMPORTANT 
AGENCY INSTRUCTIONS 
.: ON BACK OF ORIGINAL 


TO COMPLETE THIS FORM— 


© Read the back of the Duplicate” carefully before you fill in the form. 
© Fillin SOTH COPIES of the form. Type or use ink. , 
* Do nat detach any part. . 4 


1 FOLLOW THESE GENERAL INSTRUCTIONS: 


COR TFS | 


FILL IN THE IDENTIFYING INFORMATION BELOW ([pleose print of type): 


se . ”” middte) ” DATE OF BIRTH (month, day, year) | SOCIAL SECURITY NUMBER 


“NAME (last) (first) 

elt { ~ . ! j 
GCowwetl Janes. | a SL 
“EMPLOWING DEPARTMENT OR AGENCY 9 a Go f “ LOCATION (City, State, ZIP Code) . 


| 3 MARK AN “X" IN ONE OF THE BOXES BELOW (do NOT mark more than one): 


ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE. 


Mark here = . 


it you I efect the $10,000 additional optionat insurance and authorize the required deductions 
WANT BOTH from my salary, compensation. of annuity to pay the full cost of the optional insurance. 
optional and This optional insurance is in addition to my regular insurance. 

regular 

insurance (A) 


DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE 
t decline the $10,000 additional optional insurance. | understand that | cannot elect op- 


Mark here 

if you 

DO NOT WANT tional! insurance unti at least | year after the effective date of this declination and unless 
at the time | apply for st | am under age 50 and present satisfactory medical evidence 


OFTIONAL but - u : : : 
do want —- of insurability. 1 understand also that my regutar insurance is not affected by this dectina- 
regular : 
insurance 


tion of additional! optional insurance. 


WAIVER OF LIFE INSURANCE COVERAGE 
! desire not to be insured and | wawe coverage under the Federal Emptoyees Group Life 


Mark here 


if you 

WANT NEITHER Insurance Program. | understand that t cannot cancel this waiver and obtain regular in- 

regular nor surance until at least 1 year after the effective date of this waiver and unless at the time 
1 apply for insurance 1 am under age 50 and present satisfactory medical evidence of in- 


insurance optional insurance unless | have the regular insurance. 


tion: . 0 
optional (C) — surability. | understand also that | cannot now or later have the $16,000 adeitionai 


SIGN AND DATE. i= YOU MARKED BOX “A" OR “C", [FOR EMPLOYING OFFICE USE ONLY 


COMPLETE THE “STATISTICAL STUB.” THEN RETURN mms cris 
Hi i 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. “one ie 


gy 20. 73438 
HVS we 2. id 
ae ree id 5t450 


gg,d2s 2 61 OY 


SIGNATURE (do not pat) 


~~ See Table ot Eltective Dates on back af Criginal 
. ‘STANDARD FOE Ne. 176-7 


dan aWe 1963 


icial Personnel Folder 
(For ure onty uttl Ard 14, 1968, 
Ve 


ORIGINAL COPY—Retain in 
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{ * —— a te = samme 
an 2 ELECSION, DECLINATION, OR WAIVER 


_ OF LIFE INSURANCE COVERAGE 
~ FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAY 


— EMPORTANT 
AGENCY INSTRUCTIONS 
"ON BACK OF ORIGINAL 


: 
| 


: TO COMPLETE THIS FORM— 


FOLLOW THESE GENERAL INSTRUCTIONS: 
* Read the back of the ‘“Ouplicate” carefully before you fil! in the form. 
© Flifin BOTH COPIES of the form. Type or use ink. 
¢ Oo not detach. : 


MAME (ast) isd. (middie) 


t ” X nf 5 Hee ead =) . 
OO Cen nell — SPmES FTIR ICK 
| EMPLOYING DEPARTMENT OR AGENCY a 


Yt LA veeeY LORE RA 


i OS eaten Oe eae oe 
CENTRAE IN Fab ME NEE NO t NI { CORT ON 


MARK AN “X" IN ONE OF THE BOXES BELOW (do NOT mark.more than one}: . = 


Mark here SS aad ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE 
t elect the $10.000 additional optional Insurance and authorize the required deductions 


WAIVER OF LIFE INSURANCE COVERAGE 


Mark here Roce 
desire not to be insured and | waive coverage under the Federal Employees Group Life 
d that | cannot cancel thes warver and obtain regular in: 


if you 

WANT NEITHER Insurance Program. | understan 

regular nor é surance until at least 1 year. after the effective date of (his waiver and unless at the time 
optional - Lappty for insurance ! am under are 50 and present satisfactory medical evidence of in- 
i . ~ (CS) surabiity. | understand also that 1 cannot now cr later have the $10,000 additional 
insurance ; ‘ optional insurance unless U have the reguiar insurance. 


if you 

WANT BOTH from my salary, compensation, or annuity to pay the full cost of the optional insurance. 
optional and This optional insurance is in addition to my regular insurance. 

regular : 

insurance (A) 

Mark here DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE i 
.ifyou I dectine the $10,C00 additional optional insurance. 3 understand that | cannot elect op- | 
DO NOT WANT tional insurance until at least {year after the ettectwe date of this declination and unless 

“OPTIONAL but . at the time | apply for it |am under age 50_and present satisfactory medical evidence 
do want of insurability, | understand also that my regular insurance is not affected by this declina- 
regular (B) tion of additional optional insurance. me 
insurance 

if 


DATE ANDO SIGN, RETURN THE ENTIRE FORM TO = j «FOR EMPLOYING OFFICE USE ONLY 
A YOUR EMPLOYING OFFICE. = a 


cae x {offical receiving date stamp) 5.1" 


| SIGNATURE (do not print), ane - ; 
es fi 7 UY te Boel Co ™ 7 an 


~ See Tae of Ctactiwe Oates on back of Original 
ORIGINAL COPY—Retain in Official Personnel Folder ; STANDARD FORM Na. 176 
7 : 2 reM Suppers 970-2 
wk : 


| 

| anes eS < Pon rs baleen 
HAVE YOU EVER BEFORE FILED AN “ELECTION, DECLINATION. OR WAIVER OF LIFE (NSURANCE COVERAGE’? fg YES (] NO : 
i I"YES," your last such form remains i effect and you should nat file this new form unless you want to change the old one, (Seo Instructions for 

| Employees on page 4.) ; | 


1 


BAU. > ee 2 To ee 


ae eee 2 tr 
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ELECTION, DECLINATION, OR WAIVER "  [MPORTANT 
OF LIFE INSURANCE COVERAGE - AGENCY INSTRUCTIONS 
FEDERAL EMPLOYEES. GROUP LIFE INSURANCE PROGRAM | ON BACK OF ORIGINAL 


Ske TO COMPLETE THIS FORM— 
“a FOLLOW THESE GENERAL INSTRUCTIONS: 7 
; 1 © Read the back of the “Duplicate” carefully before you fill in the form. — - 


e Fillin BOTH COPIES of the-form. Type or use ink. 
* Do not detach. 


FILL IN TH 


NAME (last) 


E IDENTIFYING INFORMATION BELOW (please print or type): 
(ut) (middie) ‘| DATE OF BIRTH (month, day, yeer) | SOCIAL $ SECURITY NUMBER 


104| G3 |8105. 


O'CONNELL, James P. ee Feb, 19, 1947 


“GiAPLOVING DEPARTMENT OR AGENCY = "1 BGKTION (City, State, EP Cota) 


CIA , . . 
avé YoU EVER BEFORE FILED AN “ELECTION; DECLINATION, OR WAIVER OF LIFE INSURANCE COVERAGE"? () Yes Of NO . 
if "YES," your last such form remains in effect and you should not file this new form unless you want to change the old ono. (See instructions for 


Employees on P3ge 4) 


MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mork more than one): . 


Mark here | ELECTION OF OPTIONAL (IN ADDITION To REGULAR) INSURANCE 
: 1 etect the $10,000 additional optional insurance and authorize the required deductions 


“if you 
WANT BOTH. ; : from my salary, compensation, or annuity to pay the full cost of the optional insurance. 
optional and X | This optionai insurance is in addition to my regular insurance. 


regular 

insurance (A) 

Mark here © . DECLINATION OF. OPTIONAL (BUT NOT REGULAR) INSURANCE 

if you - coe I decline the $10,000 additional optional insurance. | understand that | cannot elect op- | 

DO NOT WANT tinal insurance until at least 1 year after the effective date of this declination and unless . 

OPTIONAL but : at the time t apply for it } am under age 50 and present satisfactory medical evidence 

do want . — of insurabitity. | understand also that my reguiar insurance is not affected by this deciina- 
(B) _ tionof additional optional insurance. 

regular : 

insurance : 


Mark here — WAIVER OF LIFE INSURANCE COVERAGE 
: ;, | desira not to be insured and | waive coverage under the Federal Employees Group life 


if you 

WANT NEITHER r insurance Program. 1 understand that ! cannot cancel this waiver and obtain regular in- 
regular nor . : surance until at feast 1 year after the effective date of this waiver and uniess at the time 
optional 1 apply for insurance lam under age 50 and present satisfactory medica! evidence of in- 
op C) — surability. 3 understand also that.t cannot now or later 

insurance optional insurance unless | have the regular insurance. 


FOR E 


DATE ANDO SIGN. RETURN THE ENTIRE FORM TO 
4 YOUR EMPLOYING OFFICE. 


“SIGNATURE (do net print): 


Gotti reeniving date stamp) — 


fb 4 tt | 


20 March 1970 


$2006. 8 Gs 


fu 


ee 
See Tobie of Effective Dates oa back of Original 
: BTANOARD FORM tts. 176 
APRIL 1 ¥ 
FP Suypiemest 870-1 
P6102 


Washington, D. C. 20565 oe oe 
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| BUTEER, Paulie 


SECRET 
13 March 1967 


As per Directive dated, 17 February 1967, the following Office 


of Security personnel attended a two hour ADP lecture given by the’ 


Oftice of Computer Services in the Main Auditorium on 9 March 1967: 


ERSON, Theodore M. 


FARR, James R. 


BUCCI, Frederick F. 


GEISS, Ermal P- 


CALLAHAN, James W.» Jr. 


CARPENTIER, Patrick L. 


HARRINGTON, John T., Jr. 


CULLEN, Daniel A. 


KELLEHER, William V. 
KING, Joseph F. 


Group I 
. Excluded from automatic 
SECRET downgrading and declassi- 
fication 
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SWIFT, Gerald J. 


MULLANE, Jeremiah J., 
MURPHY, Joseph E. 


O'CONNELL, James P. 


PETIT, AlanF. 


Robert E. Leidenheimec, : 
Chief, Training Branch, A&TS/OS _ 
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 GONFIDENTIAL 
(When Filled In) a 


AF UNDERSTANDING 


MEMORANDUM 
“yead and understand the contents 


I hereby acknowledge shat I have 
af Bandb20x 20-4, Employee Conduct, dated 7 October 1963, and the 
informatioa drochure for PCS returnees, dated May 1964. 


VE grepual IL 


gnature : 


(ag Pp. COOIESLL 
- CONFIDENTIAL 
(when Fitled In) 
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|" SUBJECT:- Commendation’ for 


‘on rather shor 


CONFIDENTIAL - 


24 June 1965 


Janes P. O'Connell, Jr. 


1. When" 


notice, : : 
Acting D/COS, He served in this ‘capacity from gabiy 
April until his departure on 16 June 1965, 


2. ‘Within a matter of days he was performing 
the assigned duties in a superior manner. He most 
certainly demonstrated sound judgment, dependability 
and mature tolerance. - The latter is an essential for 


the daily problems unique to any post type service, 


3. As to his executive or leadership qualities 
I believe I can "gave several paragraphs by stating 
simply that within a week of assuming his new assign- 
ment I left on a G-day TDY and within 30 days de- 
parted south for over 3 weeks. and in each case departed 
with absolute assurance the Station was in good hands, 


and it was. 

4. Y would appreciate it if this document could 
be passed to Chief, KUSODA and if appropriate a copy 
placed in his personal file, ye a a 


/s/ 7 cos 


CONFIDENTIAL 
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CONFIDENTIAL 


_ fen Pelted Ta) 


RESTDEACE AnD. DEPENDENC/ atrORs 


3% INSTRUCTIONS: Submit in duplicate shen Shauree overseas of whenever dessgnated place of 2eesdence, warttel os 
dependertcy. stetus changes. Thie tnforwetson 10 laportan? in deteraining travel expenses allovedle in connec: 
ton with foave ae Governoent eonpense, overseoe duty. return Co ceesdence upon separation, and in deoteroining 

ipaent_ of censins of sap lose.) or wemdec' of Saaily. 


‘eau or Turcovee, (Leet) 
7 O'Connell : 
: zt. RAR "HOME. ‘LEAVE POINT 


“PLACE oF AESIOENCE entn APPOINTED Last piace OF RESIOENCE Im CONMTHmaNTAL U.S. (il eppointed abroad) 
: . Arlington, Virginia = _ 
: PLACE tm CONTINENTAL U.S Oa: GNATEO ROOM DOKI NN HAOK NII ‘Home Leave Poin 
c/o John J. Deane 426 N. ease Florida (Father-in-law 
2, MARITA STATUS - 
Co) via PLACE OF MARRIAGE : OATE OF MARRIAGE 


Ca) sacaree Brooklyn, New York 24 May 1941 


PLACE OF OFVORCE OECAEE 7 DATE OF O1voRce DECREE 


(TJ os vosceo 


DATE SPOUSE OED 


4. MEMBERS OF FAMILY : 
NAME OF SPOUSE avoeess (Nuaber) (Street) (City) CState)| Tec crnone 


Virginia P. O° Gonneti ; 826 Whispering La., Falls Church,V 
wawtS OF CHILDREN ~—~SO*~C*~*~C“CSs~*~*~*~‘C:*~*~*~*&YC«S ETD (Nuabee) err rer eae Citta TTTT stn 
Naureen P. O'Connell 

Virginia D. O'Connell . 

James P. O'Connell : ’ SAME 

John D. O'Connell ‘ “2 


“AME OF FATHER (or wale guardian) AOORESS (Number) (Street) (City) (State)! TELEPHONE 
Deceased es 


“AME OF MOTHER Coma female guardian) av0Ness (Number) (Seeeet) (City) (State aaa 


RELATIONSHIP 
John J. O'Connell ‘ Brother 
(Nuaber) (Street) ; CStete) TELEPHONE 


‘#2 Old Hills Lane, Port Washington, New York : POS 3312 


THE PERSONS NAMED IN iret 4 ABOVA WILL ALSO BE NOTLFIED IN CASE OF EMERGENCY. TF Such NOTIFICA 
TION 1S NOT DBSIRARLE, DUE (0 HEALTH OR OTHER PERTINENT REASONS, PLEASE S30 STATE UNDER ~REMARES. ~ 


VOLUNTARY OUTRIES 


THE FOLLOWING AGENCY ENDORSED LIFE AND HOSPITALIZATION INSURANCE POLICIES ABE IN FORCE IN mY MANE: THE “POLICY 
NO.“ SHOULD BE ENTERED IP POSSIBLE, SINCE THIS INFORMATION wre ASSIST IN EXPEOITING ACTION BY THE INSURANCE 
- COMPANY SHOULD 4 CLAIM BECOME PAYABLE. 
FULL NAME OF COMPANY : ADDRESS OF HOME OFFICE POLICY MO. 


7. | HAVE COMPLETED THE FoLLowiNG: wee (__) vev-(_] a0 eowcn ov arronmmey [3 ees (_} wo 
5 el ct a a a nn Ok 
3. REMARKS: 


Dare SoGyasruae. 


30 March’ 1965 ag 


Pann SE gacdway euvie, “CONFIDENTIAL ~~ uy 
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a - 7 é on, ey 4s 
Pe . : os : SECRET > pens 7 

: : 5 ——__- iy 
pee _ : FIELD REASSIGNMENT QUESTIONNAIRE 
Sp wot COMPLETE FOR WEADQUARTERS USE CARLY oo 

: name or TuPLovet (vse provdo only if SA) oatr( from steer S$. rgenisce (tree). mppare (fra itee 5-2) 
: James P. O'Connell, Jr+ 26 Oct OF ae 
orgrarce NUMRE A: caret Yeauni ss ev 4 ‘@ S$TOVICE: 


DATE MACEANED AT READCUANTERS: 
\ 


FE/P,___ ee: 
- = : ame _ 376517 
OF pe eee “Te BE COMPLETED BY DELOYEE ; 

2. scavece| >. vous curecnt posiyion, TITLE a. sTaTrON Of east s| 

and GRADE é 


* OLSIGN 
; : pee: C/Regionai-Security 
_ lg Feb 157 SS |Support Staff ,GS-15 

se. DESTAED pare TO REPORT To 0 


ec. EAPECTED CATE QF F1e$% 
arte tcave 


Ba, Oate OF PCS ARRIVAL oe. eequestto pare oF 
NEP an TURE f Checas tw At 4d 
15 Aug 65 15 Aug 65 


im FELD 
15' Jun 65 


iF 


"y. CATE OF BIRTH 


uTv 


26 Jul 62 
4 Dependents 


wHO BILL TRAVEL BITh you: | 
Son - 17 yrSe 
Son ~ 11 yrs. ; ; 


me OE TERMINING MENT ASSTSONWENT: 


coueta ano AGES or DEPENDENTS 
_ Wife - 48 yrs. 
i _- Daughter- 22 yrs. 


$ THAT SHOULD at CONSIDERED 


?. 


O. PERSONAL CTHACUMS TANCE 


None. ; 


5 A ° 
aaeny Tour (see apoceal nate on tearseiteal fora). 
e with CSE-F 249-8) 


LEST YOUR wMaAgOR OUTIES OUR ING cu 
questionnaire in accordant 


». 
(alec attach personal cover. 


SEB ATTACHED SHEET. 


shi nT 


ree 
G Tre ntat seveaat weaas 


ne 


TaAPmINa OCSIOTO: 


reorcatt euat TRATAIA u OELCEVE you gsnoure MAVE SURIN 


10. 
& OK 


Managenent courses, 


tay 


rere aga ina SECRET | 
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‘ \ : . ‘ 
Tl. PMCFERENCE FOR NTUT ASS IUCNMENT: . : . 
rn 
Rta. VELCMIbE aMel bar see VPe of alam YOU eure PREFER - Om NEAT ASSIGNMENT IF OIFFERENT FROM THAT INDICATED 


IN tTEW WO. 8 ADOWE, te YOU MAVE mORE THAN ONE PREFERENCE, INDICATE YOUR CHOICE. | 


I would prefer to be: assigned to a position that would: allow 
me to use my past experience in investigative or operational 


support activities, 


St@. TNOICATE TF YOU DESIRE TO EXTEND YOUR .CURRENT TOUR BY CHECKING §% APPROPRIATE BOX. ALSO INDICATE PREFERENCE 
FOR NEXT REGULAR ASSIGNMENT SY INSERTING 1. 2. 9 3 (for fet, and. and 3rd choice) Im REVAINING BORES. 
COMPLETE ALL ALTERNATE CHOICES AND OPTIONS IN ALL CASES EVEN THOUGH YOU ARE REQUESTING AN EXTENSION OF YOUR 


_Toua. 


O EXTEND TOUR MONTHS AT CURRENT STATION TOL 
foarte) 


BE ASSIGNED FO HDOTAS ar TRUR OF DUTY: INQACAT HOICE OF OAVISTON GF TARF cep EICE. 

ist cuore PUVOS EL atratts 2nd cnover QBCK EAS Co): aan 3RO CHOICE “Fi¢Ya"' off fte 
INDICATE CHCICE OF GEOGRAPHIC AREA GR SPECHALIZATION 
aRD CHOICE 


IST CHOICE ZNO CHOICE 


oO BE ASSIGNED TO ANOTHER FIELD STATIONS 


RETURN TO MY CURRENT STATION 


. TO BE COMPLETED BY FIELD STATION 
12. 1% CONSIOLRATION OF THE EXPERTENCE AND PERFORMANCE OF THE EMPLOYEE ANO WIS PREFERENCE FOR WEXT ASSIGNMENT, 
INDICATE YOUR RECOMMENDATION FOR HIS NEXT ASSIGNMENT ANO TRAINING: 


Station concurs in Subject's preferences. He would be eminently 
qualified for an assignment, for example, as chief, investigations 
division. Although a good supervisor, it is recommended that the 
training he requests in the field of management be approved; despite 
his grade, the organization's mid-career program would probably be 
more effective than some external programs. . 


TO GE COMPLETED BY APPROPRIATE HEADCUARTERS OFFICE 


TIL LN CONSIDERATION OF THE EXPERTESCE AND PERFORMANCE OF THE EMPLOYEE, WIS PREFERENCE FOR HEAT ASSIGNMENT, 
AND THE STAFFING REQUIREMENTS OF YOUR COMPONENT, INDICATE ‘OUR COUPONENT’S RECCMMENDATICN FOR HIS NEXT 
ASSEGHMENT AND TRAINING, 


FE Division defers to the SS Career Service for determination of 
Subject's next assignment. 


gare 13 Nov, 64,,;. CFE/PERS SAGHATUBE i 
_ FOR YSE BY CAREEP SERVICE 


14. APPROVED ASSIGNMENT: 


se hich Investigations Division_in accordance with request in Sec, 1b fabov 
T3. EMPLOYEE NOTUFUEO BY QisPparcn NOL EFGOS- $659 paTEo: 3 San 4965 


CABLE nO, a CarTco: 


_pBgnuaiy) $ 


CAMEER SERVICE REPMESENTATIVE: oave: 


- _ wy - SECRET a 
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SECRET 


FIELD REASSIGNMENT GUESTIONNAIRE oe : ez 


9, LIST -youR MAJOR DUTIES DURING CURRENT TOUR: 


he at r 


: Ne’ Senior Security Officer in the Far East, I have the 
following responsibilities and duties: - ; 


1. The overall security responsibility for all stations 
and bases within the cognizance of the area division, 


2, Administers and supervises the Regional Staff whose 
mission includes conducting Security Audits of all 
FE stations and bases; administering polygraph 
examinations, audio countermeasure inspections, 
physical and technical. security natters- and abr - 
ops security support, 


3, Monitors the performance of Career Security Officers . an ; 
‘assigned to individual stations from the standpoint 
of effectiveness and productivity, 
Security Officer to the Sentor War Planner, Honolulu, 

S, COMINT Security Officer for all FE installations, 
os 6. Security and alternate Control Officer for the 


clearance system governing special projects in 
the Far East of the Office of Special Activities, 


Ts. Furnishes security advice and guidance to the 
, Chief of Station, as requested, - 


8. Maintains a regional liaison capability with other 
U.S. Government agencies in the FE area, 


9, Performs sens sitive. security inquiries as directed : ' 
by Headquarters, ; ve 


14-00000 


- a, v4 : oF Eve 
Ba o Pa \ 
a? . 
. Lat FB 
“a 


ATTACHMESE PERENITE TO Fcor -6937: . 
dtd 22 Nay 1965 


ane, 


1. In accordance with FR 20-9 b (2) thiscmemorandun ts 
written in lieu of submission of Form bo. - 


. + 


Re = s been attached to 
since Ch July } 1902. 4s Chief, Regficnal KUSODA StarT, . 
he has the rcsponsibility of providing KUSOLA. support to.all. FE ae =. 2 lms 
and SEA Stations. Although as Chief of Station, I do - ; 


not have supervisory responsibility over the Regional KUSODA : . 
Program, I am pleased to state thet in my opénion ne has carried ; : : -_ 
out his werk in a commendable mennere . 


In addition to carrying out his Resional responsibilities, _ \ 
: has been very he}pful to He has established . ‘ 

: excellent rannort with the military and as ably assisted th 

in several delicate problems. In approaching any problem 

i objective, tactful, and exercises good judgment. 


4, It would be o pleasure to serve vith lim at any times - 
3 a 


20 JUN nS 


14-00000 


ag , Coierhbnn te. 


ATTACHMENT KERMAITH TO FCOE-6937 : 
ata S2 May 1963 


Jomes P. O'Connell, Service Designation--55, Security Officer; por/FS/JKO 
for period 24 July 1962 - 22 May 1963, GS-15 op PT a bee a 


James P. O'Connell 


with FR 20-9 b (2) this pemrendim £6 


Le In accordance 
vritten in lieu of sumission of Form 45. 


: “2. & sear has been attachal to 
ie es __, einee zh July lyoce AS Chief, Regional KUSUDA Staff, 
he has the responsibility of providing XUSODA to all FS 
and SEA Stoticnde Although 03 Chief of Station, I do 
ory respoasibility over tho Regional XUSC@DA 
he pag cerried == 


ie out his work in a cesmendable manner. . 

In eddition to carrying his Regional responsibilities, 

has boen very beigtul to Ho has eotadlisked 
y and has abiy assisted tne Station 


excellent rapport with the militar, 
in several delicate probleme In approaching any prodles 
odjective, tactful, ami exercises good judgment. 


easure to serve with hin at ony tinee 


e 


ke Tt would te a pl 


ae 


[sf George Ev Meloon, cos 


READ: , 


/s/ Janes P. O'Connell 
Reviever Comments: Subject has placed exphasia.on his required responsibility 4s 
contrasted tol__ security Pprobiers. This emphasis plus his rersonality and 
professional repttation has enatlec 4 definite contritution to the Regional Far East 
function, in spite of the fact, tast ‘Fher@:,ds-an inherent tendency to bypass 
a security matters since at ig set in the eéamand channel to all FE Stations. 


aa 
! 


“ 


= 4 2 cauriDenTln —— 


ieee agehe 
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= 3 July 1962 


MEMORANDUM FOR: Chief, Administrative & Training Staff 


SUBJECT : O'CONNELL, James P. 
Personal Matter (Last Will and Testament) 


On June 28, 1962, Mr. O'Connell communicated with the under- 
signed and asked that the following information be properly recorded: . 


He advised that on 28 June 1962, both he and his . _ 
spouse had executed Last Wills and Testaments. oo _— 
He ia maintaining.in his possession a copy of the 

mutual Wills. The originals are in the custody 

of Joseph Keating, Esq., 150 Little Falls Road,» 

Falls Church, Virginia. Mr. Keating is the 


Attorney who drew up the Testaments. 


David E. Hanlon . ; 
Executive Officer a , 


a 


Ca 
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‘Foam §] gsepacvious CONFIDENTIAL 


oo COMEIDENTIAL | | ; | THK 


then Filled In) 


Complete in duplicate. The dota tecordedca this formis essential'in determining travel expenses Sllowoble in connection with leave 
Ot government expense,-overseds duty, retuen to residence upon separation, and for providing current residence and dependency infor- 
wed in the event of on employee emergency. The original ofthis form will be filed in the employee's official personnel folder 


L¥ ’ SOCIAL SECURITY NUMBER 
$OZ~ C3-Sre 


mation req 


NAME CE EWVSLOTER (Last) 
a ‘?, 


"RESIDENCE OATA - 


PLACE OF RESO. tNte SHEN INITIALLY APROINTES | casy PLACE O oF HESIDENCE ~ CONTINENTAL U.S. a arpointed 
abroad) 


Bk uate, Vin in 8. rr 


PLACE IN CONTINENT af U8. CESIGNATESD AF PERMANENT RESI HOME LEAVE RESIDENCE 
DENCE -£# 


: _. “MARITAL STATUS (Crock one) Sf _. ee 
| [amoue tan > i SEPARATED | Joivonceo | [- mioonKo ; TC L ANNULLEO 
VF MARRIED. PLACE OF MARRIAGE BP yoorgpdniace 


Beceper sl Weel VERE L/P 


tr DIVORCED, AS OF DIVORCE de ECR DATE oF DECREE 


| DATE SPOUSE DIED 


IP WIDOWED, PLACE SPOUSE O1E0 


ane o-eetee ene nemmen a a ann neanS See 


(Ff PREVIOUSLY MARRIED,- INDICATE NAMES or SPOUSE, RZASON(S) FOR TERMINATION, AND DATE(S). 


__MEMBERS OF FAMILY 


[AOORESS (No., Stroor, City, Zone, Stata) 


NAME OF ae . 

R&S nia 2 oCevucid fa é LMS OMA KAN amen TEL 
npurceW OP yes Chened VE SEE ee: 
eee in D. Vi WEIN 74 & lace fe50xd 

17 Ave ¥, 


Vamas . x a oe A A TAAL 


Ade we aa nnn a 
NAME OF FATHER (Or uardian) ADORESS TELEPHONE NOL 


TELEPHONE NO, 


3. 


TELEPHONE NO. 


NAME OF LAOTHER (Or lemalo guard:an) 


VADORESS. 


WHAT MEMBER(S) OF YOUR FAMILY IP ANY. was seen OSLO OF YOUR AFFILIATION WITH THE ORGANIZATION IF CONTACT IS RE~ 


QUIRED IN AN EMERGENCY. fom 
MG = ‘ OL £O, 

4 . —_ : PERSON To bE NOTIFIED tn CASE OF EMERGENCY _ 

NAME (ats Mra., Misa) (Laat-Firerdaradia) ~~ ~ “Don — 


SCoddEhl Jett RI EE 
HOME ROORERS won eT Oe Stave) a — e. MAL _ ELE wk NUMBER 


LD Btls Kf PRaT. wreelyeren al, Ee oe _. 


BUSINESS ADDRESS (No., Streot, City, Zone, $1, aid AND (NAME OF EMPLOYER, IF APPLICABLE SS TELEPHONE & EXTENSION 


1S TRE INDIVICEUAL NAMED ABOVE WIT TING orf Your AGENCY AFFILIATION? (7. a “No® ‘Give name as name cd os oudrase of org. of organtza- 


tion he believes uu work for) 


1s THIS TNDIVIDUAL AUTHORIZED TO MARE BecisiOKs « ON YOUR BEHALF? (tf * 
any, who can make such decisions in case Of ee agency) . . 


‘No® give name and address of person, tf 


an a. 
DOES THiS ines KNOW THAT KE mas SEEN DESIGNATED AS TOUR EMERGENCY 4ODRESSEE! (3 anawe. 


explain ats mv tear 6 


The persons named in “item 3 above may also be nérified in case of emergency. If such notification i is not desirable b because of 
health or othee Feasons, please so state in ites 5S on the reverse side of this form. 


{CONTIN 


DON REVERSE SIDE 
CURRENT RESIDENCE AND DEPENDENCY REPORT 


14) 


4-60 SITIONS, 


14-00000 


>>. CONFIDENTIAL 


(When Filled tn) 


a eee See _ VOLUNTARY ENTRIES _ 


| NG Wa TAM $k 
You cc Vs Vicia ea salle rE An eh (10 "Yeu" where ta ducument lucated”) 


AVE YOU COMPLETEO A LAST WILL AND TESTAMENT? C) 


HAVE YOU PRE PLANNED AN ARPANGED GUARDIANSHIP OF YOUR CHILOREM IN CASE OF COMMON DISASTER TO GOTH PARENTS? 


Co) ves payne. {It "Yee" give name(e) amd addrowa) 


WAVE YOU EXECUTED A POWER GF ATFONNEY? (—] YES Faye: (1 *V00%, who poasees the power of altomoy?) 


ADDITIONAL DATA ANO/OR CONTINUATION OF PRECE DING ITEMS 


SIGNATURE 


Care 


“tt 
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’ MEMORANDUM FOR: DD({IOS) 


= ew eee 


SUBJECT. "Gaines O'Connell | 
Ervan Kuhnke 


1. Iam pleased to forward the attached letter from the 


Director, Office of security, USIA commending Measrs. O'Connell 


and Kuhnke for assistance rendered the United Statss Information 
Agency. 


2. Please bring this correspondence to the attention of 


"Messrs. O'Connell and Kuhnke with my personal thanks for 


their good work. © 


‘3. After-it has served its purpose, this correspondence 


should be forwarded to A&TS for filing {in appropriate Administrative 


and Personnel files. 


Sheffield Edwards 
Director of Security 


Attachment 


Distribution: : 
Orig. & 3 - Addressee 
1 - Commendation File . 


1 - Chrono 
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UNITED STATES INFORMATION AGENCY 
WASHINGTON 


January 26, 1961 


Dear Shef, 


I would like to take this opportunity to belatedly 
express the sincere appreciation of both my office and 
the Broadcasting Service of this Agency for the assist- 
ance rendered by ernployees of your staff, Mr. James 
O'Connell and Mr, Ervon Kunnke in september and 
Decernber of last year, This assistance consisted of 
pickin up tape recordings prepared by Radio Moscow, 


‘in the possession of Mr, Paul Frederick Dauer, 1923 


Washington 25, D, C. 


De La Vina Street, Santa Barbara, California and 
delivering them to my office for the information of our 
Broadcasting Service, In addition to this service, Mr. 
Kuhnke of your staff readily volunteered to see that 
these tapes were returned to Mr. Dauer and this 
latter service was performed last month. 

The excellent spirit of liaison co-operation 
evidenced by yuur staff is most gratifying to me and 
it is hoped that I might be of service in some similar 
matter in the future,. 


Sincerely, | 


Paul J. MeNichol, Director 


Office. of Security 


Colonel Sheffield Edwards 
Director, Office of Security eke 
Central Intelligence Agency - 


/: © 
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27 FEBI959 


MEMORANDUM FOR: DIRECTOR OF SECURITY 
SUBJECT . : PROJECT HARPSTAR 


le. With the successful launching of Project 
MHARPSTAR" I would like to take this opportunity 
to thank you and your staff for the efficient 
support given FE Division in this matter. 


2. .I wish especially to compliment Mr. James. 
P. O'Conne}1 of your staff for his imaginative 


handling of the many aspects of this complicated 


operation. 


ea rhercbba 
Richard Helms : 
Chief of Operations 


SECRET 
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wee 


y Giiiect tal 


"4 May 1959. 


MEMORANDUM FOR: Mr. Jameo P. O'Connell 
THROUGH | : Deputy Director (10S) 


SUBJECT ' : Commendation 


1, Upen your reagsigament from Chief, Operational Support 
Branch to Deputy Chief, SSD, I wish to forward my personal com-~- 


' mendation for. your many yeare of outstanding performance in 


operational support. You have displayed not only an unusual apti- 
tude in the security handling of support, but have evidenced a 
highly. professional intelligence approach to the many problems . 
given you. As example, I cite a recent case where through certain 


“ assets of this office, you arranged for and directed the spotting, — 


recruitment, briefing, cover and cut-out arrangements for an — 
agent engaged in a very sensitive operation of interest to the high- 
est authorities in the Agency, and conducted it on an "Eyes Only" 
basis, : 

2. In this operation, as in many others, you have exercised 
imagination with both judgment and discretion; all of which has 


brought great credit to this office, the Deputy Director (10S), your © 
' Division, and, of course, yourself, 


3. I congratulate you and am confident of your continued suc~ 


cess in the office and in the Office of Security Career Service. | 


4 Tam arranging to fe copies of this letter in your Pergon- 
ne) and Administrative files. 


7 Sheffield Edwards 
Director of Security 
Distribution: SA ae 4 Pan 
‘Orig - Addressee 
‘1 + DD(IOS) 


* ao we 
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cay SECRET teat 


CENTRAL INTELLIGENCE AGENCY © 
WASHINGTON 28. 0. C. 


OFFICE OF FHE DIRECTOR 


: _ : 9 DFC [ess 


MEMORANDUM FOR: James O'Connell, Jr. 


SUBJECT: Notification of Membership in the Career Staff ‘25 


1. On behalf of the Director of Central Intelligence, it gives 
‘me pleasure to inform you that your application for membership 
in the Career Staff has been accepted by the CIA Selection Board. 
The effective date of your membership is 17. December. 1954. .. 


2, Please indicate that you have received this notification by ~ 
signing in the space provided below and return it to the Head of your 
Career Service. He will forward it to the Executive Director of the 


CIA Selection Board, 


_ 3, Because your membership in the Career Staff is classified 
information, it is necessary that this notification be conveyed to you 
in this manner. The application for membership which you signed. - 
has been endorsed on behalf of the Director of Central Intelligence by 
the Executive Director of the CIA Selection Board and placed in yous 
pezmanont Official Personnel Folder, ; : 


FOR THE DIRECTOR OF CENTRAL INTELLIGENCE 


Harrison G. Reynolds . Pk 
Chairman, CIA Selection Board — 


Seok oe a 


vane mo. $82, 1 ape $8 
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| SECRET. 


CAREER SERVICE GUESTIONNAIRE | t 


SECTION | : Kei (To be coapleted by by _geplteyee) - 
nawe (Last) woot (Fiest) . {eadute) AGE “TV eeane a. OF WSL UN 


O'CONNELL - James Ps 137 EB aie 


STAFF OR D1 BRawcn Positiow TINE 


SSD" Cperations Invasticator General, Desk chief 


NO. OF OS, IN PAESENT WO. OF MOS. IN 08S 


POSITION 10 ee i. -.0 


__DATA. ON. ALL PERMANENT oury. OVERSEAS OR IN U. Se FIELO “(lectede ey Ter ¢ 


APPRONIMATE. Oates oF Seavict 


. laces H j er 
Peis ut Sioa ho ne ae eee Cee eerie 
TNDICATE WILLINGNESS TO SERVE TOUR OF DUTY OVERSEAS PCS 
AC] ves eA BRT cacy vacce cearare comorviees CC__}no 
: . ~__INDICATE ASSIGNMENT. REFERENCE - _PRECEDING | AXNSBER AS ae cr ° “ee 
PREFERENCE “CouNTaY ree oF POSITION 
Ist 
Security esticer 


w ANSWER, “ABOVE 1S “BO STATE COMDUTIONS: TF aNSota. ‘Asove: Vs oe CUPLAry Yeu ALASSNS. 


_ Wish to have family reside with mes 


INDICATE GEOGRAPHIG AREAS OVERSEAS IN UNIGH YOU BILL NOT SERVE AND CNPC ALE SEASINS 


I-do not wish an assignment which would interfere with childrens! 
education or health. : : 


TROUCATE RELATIONSHIP AND AGE OF EACH DEPENDENT TO @E MOVED OVERSEAS. 
wife - 37.yrs son - 7 yrs 
daughter - 12 yrs. son - 8 mos. 
daughter - 5 8 yrs’ 


INDICATE anor. mCDICAL "RESTRICTIONS meh.on Tre AGENCY WAS imPOSED OW YOUR SCRNICE 


None , . > ; 


a , ’ , Ra tee Bt CONTINUED UNCER 
Es : SECRET x W * @aweaPas om REVERSE SIDE. a) 


somw nO. 59-174 


1 JUN 34 
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oi .  ° SECRET oon 
chronic sliness, ocd for spected eduvetiv vil 
ASSIGuMENT . 


DEPENoInts Cold ae. 
CT rCUM OVCAOEAS 


TNDICATE, Ane UNUSUAL TIRCUMSTARCES CONCERNING : 
facetisties, @86.) OR ANY UNUSUAL PESSONAL Sr TUATION BATCH WOULD APFE 
: : y 
1 


Nonee : : A . ; 
: Pazliee 2 é : . . ° 

Orscaiee TYPES OF MEADQUARTERS AND GLb. Fra PoseTiONS ede wirce you wouee G1me 10 8% CONSTOERED “AND THE 

QRGAsIZATIOWAL COMPONENT im wesc vou woud asae TO auave . 


security officer in any agency componente 


. 
1 os 

\ 

tne ne teen r a2 ach 08 ea a NTIS AO ene oe i 


_ a pee enn nee mee a 


ACwaRans 


— 


ere ne een nnn eee ner ener 
vatha) avt euPL over’ CaN BE 
LAOQUARTERS OR u.S. FIELD 


> be copplacted by 
Ef CAN BE 


section tt (ten Sen eee 
tsa CATE APPROKIMATE Tiweé (wontha) een EMPLOY 
wade AVAILABLE FOR OVERSCTAS seavsc€ 


ASSIGNMENT © * 
_3months |... 


CouataTS ON AVAIL so Capiavee's PmEvenence “rom wOxt ASSIGNMENT 
Mr. O'Connell is presently supervising an all impo 
tion with nis overall versatility in 

that he would have to 


Division and in connec 1 

field, his availability 13 limited by the fact 

aseist_in tra rm qeplacenent. His preference $8 Log CoN Y stated with the tv 
19 tGnaTURNe OF SUPERWESOR | ? 


o advanced _ | 
to king Security Officer. Ae. 
40D Fins? coPY eeoPRLATS CAREER SERVICE BOAPD 


poe ‘VAL TU OFFICE OF PERSONNEL 


PERSONNEL OFFICER wIte Fore? 
SECRET 
- eway 86 COnMTINVED UNDER rewarns 


14-00000 


. 
f 
: ; ly 
; am 
eres ye 2 = Parner oy Sie 
| | COP ose, 7 | 
Si pce Seas EP Be Pes . . ‘ 
" * 
‘Shtef, Jpgectal Security Givision a6 Agris sks i 
ial 
Direstor of Security . i 
‘ P ‘ oe : ‘ 1 
S 4 
- Cone baat cable an? . “i 
oo 


Willian d. 


ie oe r 
1. The att memorandun fron the a 33, 
eng the gerviers of Ke 38735 ary \ 


gated 23 April, corzie 
C'Oonrell and willian d. Jotver of the Special - 
Division is forwirded to you with great pleasvre. 


* 
. 


2 be Same mie, ) 
OtConnelt and Cotter ans vatend to then yr personal cocren- 
dation anc rhe Pop the excellent survices shish the sun- 
ject memorandum reflects. Sogies of these comnencations are to 
be included -im the Seeur 
O'onneil and Cotter. 


vase 


tis ta tne attention o 
‘ 


yo and Personnel files of Sessrs. 


wa! 


Sheffield Edwares 
. - ' 
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aan “ "ene 
4 aru a 
\ UP { 
CUP 4 
en , 
20 aprhil 1954 
MEMORANSUN FCR: Director of Secur ty 


SUBINCT s Seda at hone of Security Office Personnel 


1. It ig with pleisure that I wish to pals to your 
Speetal Security Division a personal comserndation of two officers 
who have asulsted satertally in the ostavsishnent sand continued 


successful monayement of the steILT profect. 


2, Confronted with o sudcen reyuirement to devley 
a new activity 

i, Jvre, contributed lobar test to 

L101 Of several nelohborhoesd checas, 


a 


gaverpu) security of ff 
Iie. dames PB. 
the profect CCOPrGss. 
reeassignuent of seveval Security Office personnel, the prepura= 


tion of two safe nouses on slert anttice, and the rece tion of 
security precau- 


sensitive alien persounel under the strictest 
tions. Mr. O'Gonnel! has pub in nany hours on thig project, well 
sb persona. ine 


beyond his normal routine, anc severel tines at gre 
convenience. 


went under the operatdona) alfas of B® 
eryt ged £lve, o! her n ri be lae quetitiud 


Cs 
1 the preparation of elaborate rouse~ 
‘irst safe house acuudred uncer irom 
Har” ; ? 

id his Job not only thoroug!..y - 
ersoial hardship. 


ject An SPILT: 
cheerfully »< 


yer, I feel that are 


ye og gseldem thut the Divisions get around 
to giving cre {3 due, even in the domestic activ 


prin 


e Te. o 
Of Lo, we at Sy ot! Ely 
tion is the that can.ce proffercd to two dey 


S. Io surpest that copies of this memo 
in the personnel files af octh er. Connell ant 


CANA 3. LURAND 


Cor 

8 
OTe oN ee 
. Le a 
1 Pee ‘asi 


the yase time, to comnend specificaliv w 
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arse ee is re Ge 
Oem OMPTAB LUANG RD STATEMENT OF PRIOR FEDERAL AND MILITARY SERVICE 


n credite 


ured in determining creditable acrvice for leava purposes and retentio 
Parta 11 


IMPORTANT: The information on this form will be I 
yee should complcte Pact Land the Personnel Office should complete 


for reduction in force, The emple 
through IV. * ot 

ere i PART IL—THIS COLUMN fS 

PART L—EMPLOYEE'S STATEMENT ©. - FOR PERSONNEL OFFICE USE 


be cleo cath erie acs hep a 
% RETENTION GROUP - 


1, NAME (Laot, Arot, annidie initial) 2. DATE OF BIRTH 


7) — _— 
. MI Ge MMELL SANE. S WA t- Ve L9 CE9 VA 9 7 7 Oi Ge STATUS rie permanent 


IGINFORMATION CONCESAING ALL FEOERAL AND MSTRICT OF COLUMBIA SERVICE YOU HAVE HAD 
Os On 


3. LIST THE FOLLOWIN 
PRIOR TO YOUR PRESENT APIQINTMENTS (D0 ace cnclude aulitasy eorvive.) 


tt, SERVINE 


TYFT OF 
APPCAMTMENT 
san 


RANE AND LOCATION OF AGINCY 


Fapeear [oeRidy 9 
WMV EST IG LIT 1 0AA 
WASH ns Ted), 


CIA 


A. LIST PERIODS OF SERVICE IN ANY BRANGH CF THE ARMED FORCES OF THE UXT 
SERVICE, WRITE “NONE.” ; 


/ eb Cnance 
GAANCH hoe or dsahon.?) 


“AS. v 


V 


5. DURING PERIODS CF EMPLOYMENT SHOWN IN ITFM 3, DID YOU HAVE A TOTAL, OF MORE THAN 6 MONTHS ADGENCE TAL SERVICE 
WITHOUT PAY, INCLUDING PERIODS CF MERCHANT MARINE SERVICE, OURING ANY ONE CALENDAR YEAR? {) ves we) ~ {7 
ER IS “YES.” LIST FOLLOWING INFORMATION, : 
eee spree a 13, NONCREDITABLE SERVICE 
pone i (Leave purposes only): 
TYPE IF KNOON bs vata le 
(LWOP, Furi, Susp, AWOL, Mer Rar) MONTH arr yuan [ cares | oats : 

1A NONCREDITARLE SERVICE 


(RLF purposes only): 


ACQUIRE A.PERMANENT COMPETETIVE CIVIL SEH sICE STATUS? 


6 DURING THE FEDERAL SERVICE LISTED IN HTEN 3 OID YOU 


Ow 7% 


» i answer ig "Yoo ane hat agvacy wore you employed at the time etatun was acquired’) 


16 RETENTION RIGHTS 


([] ws (J. orm 


7 ARE YOU: : 
A Tee wre of acasanira veteran? [Jars (27 no U2, EXPIRATION DATE OF REIEN- 
‘ * IGHIS 
B THE MOTHER OF A DECEASED OR orSARED veTIRanr [7] Yes Gt NN en 
c. Te UnRENARRICO Winow Of AVETRAND Tes [aN 

A poe ee 

BR TO BE EXECUTED BEFORE A NOTARY PUSLC OR OTHER PERSONS AUTHORIZED TO ADMINISTER OATHS. 
L swear (or affirm) that the aboye statements are truc ta the best o Lnowledge and belief. 


eC 


(Paty 
/ 
Subscribed and sworn to before me on this day of _—. i 1982 at 
: 77) (staTQ 
. Bin 1 
SEAL ; oN " ce i 
: : Cora s 4, 3 a ol 

NOTE: If oath is taken before a Notary Public, the date of expiration of his Commission should be shown. 
: t9—00400-4 


(OVER) 
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be lee ene pO 


Oe em gm te nee 


JAMS P, O'COMNELL |. 


et ame 


- eat 


Pek the 


ivy 


Ltt eee bee le mE et proteins Peta phe! 


“pth + 


“1? fhe 
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eens | 
STANDARD FoRN 6T imesen AUGUST tea) 
PROMULGATED BY CIVR SEW WCE COMMISION 
‘ FECERAA FURSONADL, MANUAL 
APPOINTMENT. AFFIDAVITS 


; IMPORTANT: —Before swearing ta. these appointment affidavits, you should read and ne ee the 
i attached information for appointee : 


Gentral Intel licenze:. fuser Nig Seana AEN NG Prt Eee eR) Mt ene SAN Ie Mn ak is sae 2S 0 ees 
OF agency) (Bureay or division) é (Place of employment) : 
ic) Ceeeemeree mel Um se5,Ps ONonnelty Je Bigs satel ceca as acawaua as . do sotemnly swear (or affirm) that— 
A. OATH OF- OFFICE” ; a ae aD a a oN 


' I will support and defend the Constitution of the United States against all enemies. foreign and 
_domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 


“ without any miental reservation or purpose of evasion; that I will well and faithfully discharge the - 


' duties of the office on which I am about to enter, SO HELP ME GOD. 


B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 
Iam not aCommunist or Fascist. I do not advocate nor am Ia member of any organization 
that advocates the overthrow of the Government of the United States by force or violence or other 


’ dinconstitutional means or seeking by force or violence to deny. other persons their rights under the 


Constitution of the: ‘United States. I do further swear (or affirm) I will not so advocate, nor will 


I become a member of such organization during the period that I am an employee of the Federal 


Government, 


. C, AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 


‘Lam not engaged in any strike against the Government of the United States and that I will not. 
s0 engage W hile an employee of the Government of the United States; that I am not a member of 


“an organization of Government employees that asserts the right to strike against the Government 


" of the United States, and’ that I will not, while a Government employee, become a member of such 
: an organization. 


-D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 
i ‘Ihave not paid, or offered or promised to pay, any money or other thing of value to an} y person, 


. firm. or corporation for the use of influence to procure my appointment. 


E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 
The answers given in the Declaration of Appointee on the reverse of this form are true and 


‘correct. 


PL a LP we a) 
PESO UNA ae a) ee ee Speke LAMY preach Cp 
: (Date of cotrance an duty) y; v (Signature of appotatee) 
: ce ; 
i . 

7 ct Alle. ry 
‘Subscribed and sworn before me this eae on day of ....,.00270 eee eset A.D. 19.2.7 


So up ctea eben tind ph eee : Ake... oseiaee Or a ee Osis tettnsl aes 


(City) - “4 
‘ S = =wertes 


{szat] 


. ' NOTE. —If the oath is taken before a Notary Public the date of erpiration of his commission should 


be shown. _ year 
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jee 


DECLARATION OF APPOINTEE 


_ This form ig to be completed before entrance on duty. Answer all questions. Any false statement in this 
declaration will be grounds for cancellation of application ‘or dismissal after appointment. Impersonation is a 


criminal offense and will be prosecuted accordingly. 1 


‘TZPRESEMT ADDRESS (etreot and number, city and State) 
2) CATE OF BIRTH 
—_ ; 


aI AZ Ss. 
2 (INCASE OF EMERGENCY PLEASE NOOFY (5) RELATIONSHIP” 


VIRGIN itt Fo O CHL, WIFE 


PLOY, IN A CIVILIAN CAPACITY, AMY RELATIVE OF 


(C) STREET AND NUMEER. CTY 


fava NO. YP OZ 
=Y 5 ¥ i, f; 


YOURS (EITHER BY SLOOD OF MARRIAGE) WITH WHOM YOU UNE OR HAVE LIVED WITHIN 


: . 
4 DOCS THE UNITED STATES GOVERNE! 
Tee east a montnst [_] ves [Fso 


_It eo, tor e3ch guch relative fill in the blanks below. If additonal space ie_nocessaty. comp’ te under Item 10. 
; same POST OFFICE ADORESS : : | () positio’s. GC) TEMPORARY OR NOT 
: (Oive atroot number, if any) GQ) DOPARTHENT OR AGENCY I WHICH 


| eererernn tern ooo oo Ly 
_t% : 
10 SPACE FOR DETAILEO ANSWERS TO OTHER QUESTIONS — ” 


TEM | WAITR IN LEFT COLUMN NUMBERS OF ITEMS TO WHICH DETAILID ANSWERS APPLY 
lc tht a i ae ea 


INDICATE’ “YES” OR “NO” ANSWER BY PLACING “X” yes} NO 
IN PROPER COLUMN 
ST | meena | rem | 


4. ARE YOU A OTIZEN OF OR DO YOU OWT ALLEGIANCE TO THE UNITED STATESt_-| X 


errr ret rer rrr Sooo iL) 


6 ADT YOU AN OFFICIAL OR EMPLOYEE OF ANY STATE, TERRITORY. COUNTY. OR nesucgeneseces er enceveseseeecenesenemenasenen sates enesensaesesmereeere 


MUNICIPALITY T nn nnrn on nes nn nrravenne—namenentacesensnensenerascsessmnenmemement 


If your answer.ja "Yoo", dive details in Irom IO. 


acne cveenennseneeren cece sneceresenaesmaweneneseseenre sess ees dane ee aes: ertgenenes 


1, DO YOU. RECEIVE ANY ANNUITY FROM THE UNITED STATES OR CASTRICT CF 
* COLUMBIA GOVFANWENT UNDER ANY RETIREMENT ACT OR ANY PENSICA OF 
CTKER COMPENSATION FOR MILITARY OR NAVAL SERVICED... 
If your answer is Yes"’ dive in trem 10 rpanon for ratirament, 
thet is. @, tional disability, or by reason of voluntery 
or snvolun. sapacation after S years’ service; amount 
retirement y, and undes what retiromont act, and rating. 
if cotered from military of naval service, : 
nN A I 
&. SINCE YOU FILED APPLICATION RESULTING IN THIS APPOINT MENT HAvE YOU 
BEEN DISCHARGED, OR FORCED 16 ESIGN, FOR MISCONDUCT OR LNSATIS- 
FACTORY SERVICE FROM ANY POSTION? W202 none me nnn cee cere oo ewane 


hear anewerip’Yes", givein Item 10 the name and addroes 

eciployer, date and season in oech case. 

® HAVE YOU SEEM ARRESTED (NOT “INCLUDING JRAFFIC VIOLATIONS FOR 
WHICH YOU WERE FINED 525 OR LESS, CA FORFEITED COLLATERAL CF 325 O8 
LESS) SINCE YOU FILED APPLICATION RESULTING 1M THIS APPOINT E26 TT 


If your answer ia “Yee, ist aid such cases under Item 19. 
Give in each case: (1) The date; (2) the nature of th 

or viotation; (3) the name and location of the court; () the 
penalty imposed, af any, or other disposition of the case. 


If appointed, your fingerprints will be taken. 


The sppoicting officer before whom the foregoing cestificate is made shall 
determine to h:s own sati¢faction that this appointment would be ia ooaformance 3 
with the Civil Service Act, spphcatie Civil Service Rules and Regulations snd Untu such determination is mate, 
acts of Cungress Pertaning to sppolatment, i ees (3) Citizenship —The ® 

‘This furm should be choked fur bolding of office, pension, suitability incon: cigisenstup provisions of (1) the Civil Service Rules and (2) appropriation acta, 
pechion & th any rocurd of recent discharge of arrest, and particulasly for the Form 61 constitutes an atifavit for beth purpwecs ami ie ceptable prowl of 
following: : Citizeaship status in the absence of conflicting evateare. ie doudsful cance. the 

(1) Identity of aprointee.—It ls the duty of the appointing officer to appeintment should nor be consummate} until clearance bes been secured from 
guard against inpersousien and ta determine reasonable doubt thatine the ceriifying orice of the Civ Service Commimon, ; an 
eppmacntee ie the same pee whose apmantment wes authorised. The @) Members of Famity.—Scction 9 of the Civil Service Act peovicies thet 
apocantee’s signature and writing ate fo be compared with the sprlicativa mbers cf a famcy serving under 
ead oe other pertinent papera, Lf the sppoatece quaified tn a written exzami> probational or permanent spreintment in the compentive serve, Bo other 
mation, the signature an the form should be comparec with the eigazture on for probational of permencat eppurstinent in 
the declaration sheet, which wae xaned in the examination soon, Hus physival = the competitive service. The appantmests of pormcs contend to vetrran 
Bpocerance mey be checked anst the medical certificate. The appcatce pecfereme sre me sublect to ths requirement. 
may also be qursticacd ‘oa bis pereunal history for egerment gith his previous 
tsteocote, the appropnate vfiwe of the Cav Serve Commission for decrmon. 


not outside the age cecge 
appointment may Hot be consummated. 
observing the - 


©. . eorevaursy carnting errece = 1e~ SS300-8 


* 


biot 


a 
rot 


Watts on; 


Ae 
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Z es SECRET =» = 
ae ae ; NUBHAS ye TMP NIT OA, Har aie 
- Toate. eke Us he : 


QUALIFICATIONS :UPDATE. 


"READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE ORR 


* Now that your qualifications are.a matter of computer record, they must de periodically 
matically for much nformation, ‘howerer, some ‘must be obtained directly from you. Tht 
Séction: #:imust be completed in call cases. You need provide other ‘thformation only if there have been changes since . 
you subniltted your Form 444}, “Qualifications Supplement-to.the Personal.History Statement,” or a previous update form. 
If you are {n doubt. whether information has been previously submitted, enter if in thea fbr A section. The signed: 


and dated form shoitld be returned through administrative charinels to Gie File Room, ce of Personnel, Room $E-13 
Headquarters, whether. information ts added or not. “oS : . : ; ~ 
is information to be added or changed simply 


Additionally, @ qualifications update ma: ‘takexplacé.at any time there 
in 
pare oF Birtn f 
| 02/19/17 ‘ 


by completing and returning an update form on your inittalive. i. 
6RaAOUATE 


Clive Oe 


NT, AVOID USING LIGHT COLORED INKS | 


updated. This ts done auto- 
s form ts for that purpose. 


bakes . _, GICGRAPHIC AND 
tmMP. SER. NO.’ NAME (Lawt-Firet-#iddie) © - 7 


009784 - “O'CONNELL, J. Pe, Ire 
SECTION OF : ; “ GOUCATION 


MIGK SCHOOL. - 
Peres eee Nee ean 
: COLLEGE OR UNIVERSITY STUOY 

suestct 
NAME AND LOCATION OF COLLECE OR UNIVERSITY bee re OLGREE YEAR NO. SEM/QTR. 
a all aan ae ae 


ad ary F 
DMISSION OF A WRITTEN THESIS, INDICATE THE TITLE OF THE 


SECTION | 


POSITION DATA 


YEARS ATTENOKO ( From-To) 


YUARS AT TENDED 
PROM++ TOs 


2. 

eee ee LT NS 
1F A GRADUATE OEGREE HAS BEEN NOTED ABOVE WHICH REQUIRED SU 
THESIS AND BRIEFLY DESCRIBE ITS CONTENT. 


nN 
TRADE, COMMERCIAL AND SPECIALIZED SQHOOLS 


STUDY OR SPECIALE LATION gaow To NO. OF MONTHS 


MAME ANT ACORFSS OF SCROOL 


ane 
OTHER MON- AGENCY EDUCATION OR TRAINING KOT tHOL CATED ABOVE 
NAME AND ADDRESS OF SCHOOL * * STUDY OR SPECLALTTATION NO. OF MONTHS 


Brookings Institution - Seminar onlPublic and Business 17 May lay 1972 
2. nn 7 
SECTION tt ; oe MARITAL STATUS 


as erat. seul 
7, Separated, Divorced Annulled Ressrriod) SPECIFY: 


(Middle) (Weiden) 


1. PRESENT STATUS (Single Varcied Widowe 
2. NAME OF SPOUSE (Last) : (First) 


aL ———o 


er nt ee A I 
3. DATE OF BIRTH 4. PLACE OF B1INTIE (City, Stare ,Country) 


nore 


5. OCCUPATION 6. PRESENT EMPLOYER 
, a 
9. DATE U.S. CITIZENSHIP ACQUIRED 


7. CUTULENSHIP @. FORMER CITIZENSHIP(S) COUNTRYLIES) 


: ne 
SECTION 1¥ . _ OEPENCENT CHILOREN AND, OEPEYDENTS OTHER THAN SPOUSE 
. oO aco * , ; 
(J oecere 


me a) OLLETE ’ ae 
: cRET Tears ,fa-5) 


vars Wun ese rage AS ee etanea pire Tim ainad (eee ee 
oes S AQHSTRAT TEAL Gos ONLY #6 Be an 
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AQYINISTRATIVENTERNAL USE. OLS 


- GEOGRAPHIC AREA KROWLEDGE aaO FORCIGR TRAVEL 


SECTION ¥ 


CATES OF THAVE cate & PLace 
OR RESTORENCE oF $TUDY 
ran hea 


NAME OF REGION, TYPE OF SPECIALIZES 
OR COUNTRY — RNOMLEDCE 


2. 
SECTION -VI 


TYPING C*F¥II2. SuonTHann( Bre) 3. 


z TYPING AND STENOGRAFHIC SKILLS 
TROTCATE SHORTHANG SYSTEM CSEC* CHUCK EX) APPROPRIATE ITEM 
d OTHER 
‘Di cecce (TI srceceaitine Co stenorvec SPECIEY: 
SECTION Vit SPECIAL QUALIFICATIONS ; 
PROVIDE INFORMATION ON MODBIES. SPORTS, LICENSES. PUBLISHED MATERIALS OR DEVICES BHICH VOU MAY MAVE INVENTED. 


-_ MILITARY SESVICE 


SECTION Vill 
CURRENT ORAFT STATUS 


pe A LL a 
$. HAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGED? 2. NEB CLASSIFICATION 


CO ves (Jno 
3. LOCAL SELECTIVE SERVICE DOARD NUMBER AND ADORESS ~ 4. 4 DEFERRED, GIVE REASON 


MILITARY RESERVE, NATIONAL GUARO STATUS 
oO NATIONAL GUARD 


CHECK RESERVE OR GUARD ORGANI: ([] army : (C] marine comps [1] coast cuaro 
: : (I) alam mwarionan cuaro 


ZATION TO BHICH YOU BELONG . oO NAVY Atm FoRet 
e 


1. CURRENT RANA, GRADE OR RATE}Z. OATE OF APPOINTMENT IN CURRENT RANK 3. EXPIRATION DATE OF CURRENT OSLIGA TION 


{([] stancayratie) STAOY(inactivd PJrerec [| oscuances 


4. CRECK CURRENT RESERVE CATEGORY ["] READY RESERVE 
ne a es ee 
S. MILITARY MOBILIZATION ASSIGNMENT ; I" RESERVE UNIT TO BHICH ASSIGNED OR ATTACHED 


MILITARY SCHOOLS COMPLETED (Extended Active. Reserve Duty. of a Civilian) — 


MAME ANO ADORESS OF SCHOOL CATE COMPLETED gZ 


STUDY OF SPECHALIZATION 
———— 


ASEUCH- SPONSORED 


SECTION 1K PROFESSIONAL SOCIETIES AND OTNER ORGANIZATIONS 
NAME AND CHAPTER ADoORESS (Number Stevet. City. State Country) 


2. 
3. . i z 
SECTICN X : REMARKS 


AMEE: Nan 20! Grom 
~ADSINISTRABRSINTERNAL OSE ON} 
SONA Bt 


ov 
S, 


~ : : . 
4 


ent sie: 


cae | 


ee og SECRET 
, . “ Sey St {When Fillod tn} ; 
7 _. QUALIFICATIONS UPDATE r 508 
aa 


READ: INSTEUCTIONS CAREFULLY BEFORE COMPLETING, TY PE ‘OR PRINT, AVOID USING LIGHT ‘COLORED INKS if 


that ‘your quatifications are a matter of. computer.record, ‘they, inust de periodically updated. This is done auto- 
owever, Some must-be obtained. directly from you. This form ts for that purpose. 
Section 7 must ve completed il casés< You need providé other information only if there have been changes since 
you submitted your Form 444}, ualifications Supplement to the Personal History Statement,” or a previous ipdate form. 
: if you are. in doubt whether inforination has deen’ reviously submitted, enter it in the appropriate section. The signed 
fas & @nd‘dated form sRould be returned through admin stealing channels to the File Koom, Office of Personnel, Room $E-13 
~ Ob Headquarters, tohether information is added or not. 
-:,.f Additionally, a quatifications update. may take piace at any time there ts information to be added or a tas simply 
‘ by completing and returning an arcuate orm on your initiatire. 


Noie 
matically for much information; 


“Section 1 me BIOGRAPHIC AND POSITION DATA 
CMP. SER. NO, NAME (Leat-Firat-middle) y OAT OF BIRTH -13D GRACE 
90978 . O'CONNELL, J. P., Jn 19 Feb 1917 SS. [816 


SECTION #1 js EOUC ATION 
ee ee: ; HIGH SCHOOL 
LAST NIGH SCHOOL ATTENDED ACDRESS (City. State Covwery) VEARS ATTCNOED (From-fo) GRADUATE 


ee Oe 


COLLEGE OR UNIVERSITY STUDY 


: SUBJECT 
NAME AMD LOCATION OF COLLEGE OR UNIVERSITY . err aera ae atrenoeo | ofaace year |NO. SEM/OQTR. 
: FROM-* TOs: secciven| accerveD HRS. (Specify) 


1 : 
ee a EL : 
2. ; : ae a 


{Ff & GRADUATE DEGREE MAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A MUTE THESIS. TNONCATE THE THELE OF THE 
THESIS AND BRIEFLY DESCRIDE 1TS CONTENT. : 


rn rn ar ne 


TRADE, COMMERC! AL AND SPECIALIZED SQHOOLS 


NAME AND ADODACSS OF SCHOOL STUDY OR SPECIALIZATION | rom | NO. OF MONTHS 


OTHER NOR-AGENCY EQUCATION OR TRAINING MOT INDICATED | ABOVE 


NAME AND ADORESS OF SCHOOL STUDY OR SPECIALIZATION FROM a eae 


SECTION i : : MARITAL STATUS 
1, PRESENT STATUS (Single. Varcied."icowed. Separated, Divorced Annullet Sesareiet) SPECIFY: 


t. NAWE OF SPOUSE (Lat) - (Fieet) idle) (aiden) 


PLACE, OF atRTH (City. State Country) 


4. 


3. DATE OF DIRTH 


re 
PRESENT EMPLOYER 


3. OCCUPATION 6. 


OATE U.S. CITIZENSHIP ACQUIRED 


~ CUPITENSNIP 8. s. 


FORMER CETIZENSHEPIS) COURTaYLIES}) 


DEPENDENT QUILOREN AND OEPERDENTS OTHER THAN SPOUSE 


DATE AND PLACE CF BIRTH. 


S€criow tv 


‘Qj wo 
(J cecete 


O aoo , 
0 OELETE 


FoR" UREA ose qpanssese 


i.69 gor 


RELATIONSHIP 


PERMANENT ADDRESS 


SECRET 
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SECRET 


(then Filled tn) 
GEOGRAPHIC AREA KROWLEQGE AzO FOREIGN TRAVEL 


ANCBLFOGE ACIEISED OV- CHEECH CUE 


SECTION V 


Cate & Pract 
OF $TUoV 


-[0aT@S OF TRavEt 


VvPE OF SPECIALIZED 
WNOWLEOGE 


NAME OF REGION 
0% COUNTRY 


TYPING ANO STE STENOGRAPHIC SKILLS 
TROFCATE SHORTHAND SVSTEM USEO™@CHECK UN) APPOOPEDATE 1TEM 
ornte 


C]oreco [J sh reounirine CO) steworver SPECIFY: 


: 
. SPECIAL QUALIFICATIONS 


sroats. LICENSER. PUBLISHED MATERIALS OR DEVICES moe YOU- MAY MAVE INVENTED, 


. TYPING (8PM) 


SecTION ViT 
PROVIOK INFORMATION ON HOBGIES. 


MILITARY SERVICE 
. CURRENT ORAFY STATUS 
WAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGED? 2. NEW CLASSIFICATION 


O ves Chx0 . . 


3. LOCAL SELECTIVE SERVICE BOARD NUMBER AND aopRess @. fF DEFERRED. StVE ATASON 


SECTION ViIt 


MILITARY RESERVE, HATIONAL GUARD STATUS 


oO NATIONAL GUARD 
(ate National Guard 


CHECK RESERVE OR GUARD ORGANI [7] aewy MARINE CORPS “AR 
ZATION TO WHICH YOU BELONG oO NAVY G Ath Force |] COAST BYARD 


3. EXPIRAT Kia DATE OF CURRENT ORISA TION 


OR RAVE/2. DATE OF APPOINTMENT IN CURRENT RANK 
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1. CURRENT RANK, 


[J stancav( actaw) [_] STANDBY (inactiny 
@. RESERVE UNIT TO WHICH ASSIGNED OR ATTACHE 


4. CHECK CURRENT RESERVE CaTecoRy [—} READY RESERVE 
MILITARY MOBILIZATION ASSIGNMENT 


s. 


ve Duty, or a Civilian) 


MILITARY SCHOOLS COMPLETED (Futonded Active, Ro 


NAME ANO ADDRESS OF SCHOOL STUOY OCR SPECIALIZATION Date COMPLETED 


. t 
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Catt OF MEMBERSHIP 
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LL 
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QUALIFICATIONS UPOATE 

"READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, AVOID USING LIGHT COLORED INKS. 
‘Now that our qualifications area matter of compiter record, they must be periodically updated. This ts done aulo- 
“matically for ‘much information; however, some must be obtained directly jrom you. . This form ts for that purpose. 
Section Iemust be completéd in all cases, You need. provide other, information only If there have been changes since 
you submitted your Form 444), “Qualifications Supplement to the Personal History Statement,” or a previous update form. 
-f}.df.you are in doubt. whether-information has been | eviously submitted, enter it in the ap ropriate section. The stoned 
“Pand.dated form shouldbe returned through admtn' trattve-channels to the File Room, of Personnel, Room 5B-13 
“Headquarters, whether. information is added or not. - ay 2 
“Additionally, @ qualifications update may take place at any time there is information to be added or changed simply 

ns : ‘ 


TYPE OR PRINT, 


by completing and returning an update form on your initiative. 


BIOGRAPHIC AND POSITION DATA 


DATE OF BIATH. 


2INOANT 


NAME (Lost-Ficet-Middle) 


O'CONNELL, 


KMP. SER. NO. 


009784 James P. 


GRADUATE 
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LAST HIGH SCHOOL ATTENDED 


NAME ANO LOCATION OF COLLEGE OR UNIVERSITY 
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SUBJECT YEARS ATTENDED 


re ae raom: + 1O-- 


MISSION OF A URITTEN THESIS, 


18 A GRADUATE DEGREE HAS QEEN HOTED ABOVE WHICH REQUIRED 3U 
THESIS AND BRIEFLY OESCRIBE ITS CONTENT. 
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t. 

section i110 
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ro 
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; CURRENT ORAFT STATUS 


$s HAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGED? 2. NEW CLASSIFICATION 
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3. LOCAL SELECTIVE SERVICE BOARD NUMBER AND ADDRESS 4. 


1F DEFERRED, GIVE REASON 


MILITARY RESERVE, NATIONAL GUARO STATUS 
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QUALIFICATIONS UPDATE 
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READ INSTRUCTIONS CAREFL 
: Now that your qualifications.are a matter of computer record, they must be periodically updated. This is done auta- 
matically for much information; however, some must be obtained directly from you. This form ts for that purpose. 
Seelion lb must be completed tn all cases. You need provide other information onty if there have been changes since 
you submilted your Furm 44), “Qualificattons Supplement to the Personal History Statement.” or a previous update form. 
tf vouare in doubt whether information has been previously submilted, enter it in the appropriate section. The signed - 
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V. PRESENT Status (Single Varcried. “jcowed Separate! Divareed dndellet Reawserind) SPECIE YS 
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q 


SECTION IY 


PESMANINT AGDPESS 


ee ee 
CATUQZENSHEP . : 
| é 


pore U3 , SECRET ah Rae av PACER 
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4. CHECK cuRnENT eeseave caTecory (] scacv reserve [7] stanceryxtaey — f] stacey (imetivg RET INED 
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QUALIFICATIONS UPDATE. 
a4 mor see 

READ INSTRUCTIONS CAREFULLY 
Now that your qualifications ere a matter of computer record, they must beqggaodically updated: This is done auto- 
matically for much information, howerer, some must be obtained directly from you: This ferm is far thal purpose. 
Section I must be completed in all cases. You need provide other information only if there have been chances since 
you submitted your Form 4443. “Qualifications Supplement to the Personal History Statement.” or & presidzs update form. 


If you are in doubt whether information has been previously submitted, enter it in the appropriate section. The signed 
and dated form should be returned through administrative channels to the File Room, Ogice of Personnel, Room 5E-13 


Headquarters, whether information is added or not. 
de added or changed simply 


TYPE OR PRINT, AVOID USING LIGHT COLORED INKS 


BEFORE COMPLETING, 


Additionally, a qualifications update may take place at any time there is information to 
by completing and returning an update form on your initiative. 
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THESIS AND BRIEFLY DESCRIBE iTS CONTENT. 


TRADE, COMMERCIAL AND SPECIALIZED SCHOOLS 
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ne 


WAME AND ADORESS OF SCHOOL 
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t 
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MAME AND ADORESS OF SCHOOL 
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section 11 
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} 7 
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SECTION 1¥ ~——SEPEADENT CHILDREN AND DEPENOENTS OTHER Twan SPOUSE 
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- te — a eee ee fae rr en 
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et t @oee 
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“ . weet 


SECTION VE : 


1. TYPING CEP) 3. SHOR THAND( BPM) 2. ENOICATE SMO@THAND SYSTEM USED. -Cmaicn ied APPROPRIATE fiw : 
3 ovete 
! ‘ Olceces (CD specowntrive (J stenorvee SPETIOW:. 
SECTION Vel SPECIAL QUALIFICATIOSS 


PUBLISHED MATERIALS CR VEVICES BHICH VOU MAY Have smvENTED 


PRIVIDE INFORUATION OM HOODIES. SPORTS. LICENSES 


SECTION VINA" ; _ MILITARY SERVICE ; 
CURREAT ORAFT STATUS 


2. MCW CLASS ASUCRTION 


T. HAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGED? 
ves _ [Lyne 


3B. LOCAL SELECTING SEAVICE GOARD NUMBE® AND ADDRESS 


a t* QErERAEO. GIVE REASON 


Pree Seen 


MILITARY RESERVE, NATIONAL GUAKS STATUS 


CHECK RESERVE CR GUARD ORGANI- (J aauy (J “amine cons J coasr Guano (J 4Ttonan Guano 


ZATION TO aie Bit BELONG CO savy Cate roace o £10 SATICNAL GUARD 


IRATION DATE OF CUSRENT C4LIG ATION | 


DATE OF APPOINTMENT EN CURRENT Rank 2. 


V. CURRENT RANK. SRADE OR RATE 2. 


4. CHECK CUR@ENT RESERVE CaTEGonyY [J macy eeserve [| stancor( actre> I] STANDBY (inactive [Tsereas [J] crscwarcen 
3. 


WHLITARY WODILIZATION ASSIGNMENT ik RESERUT UIT TO WHICH ASSIGRED 08 sT?acKed 
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+ 28 . 
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—_ 
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_ QUALIFICATIONS ‘SUPPLEMENT TO PERSONAL HISTORY STATEMENT 


— ae oe oe 


atad INSTPUCTIONS Caner GREY BEFORE COMMEING TFL Ce Seat aveard WONG UGHT COLORED INES 
I 


BiOGRAPC AND POSITION oara 


-PSECTION 1 : 


r) sana x 7 POSTION THLE Teornce oF — a 7oCa! 8 Kenan 
ss ‘SECURITY CFF Iced : SEC RASKs Dies. : 
SECTONE - ; AGENCY OVERSEAS SERVICE 
: ana Se _ HOw ee ee 
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f 
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DAT. ae 
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39 
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SECTONV 
VTWPING twear: 


-3. INDICATE $MO@™MAND SYS7E 


SECRET 


ae Whan Elledg ta! Fa. : 7 : 
GLOGRAPNIC 4EHA ENOCWLEOGE AND FOREIGN TRAVEL 
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fo Dates Ce teaver DATE 8 LACE 
i DR ETS OUNCE 


TYPIMS AND STENOGRAPHIC SKILLS 
Za ar ATE WO RATE HEM 


oT - 


ONE { Doors = [) seestatonc C]senonce OY SEEK, 


4, INDICATE QIWER BL SANESS ADONES WIM Wen YOU 
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¥ 
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MIUTARY SERVICE 
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CURCTNT DRAFT STATUS 
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2. LOCAL SELECTIVE SEQVICE BOARD NUMBER AND ADDRESS 
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1 MAITARY ORGANISATION ‘army Nowe, ote - sonerty! F BSaNC4 OF CORRS 7 J DATES OF SECURE earentod ortse coy’ 


, Nwonkh 
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) ADDRESS BEFORE M anise AE LUIICAL SL V4 OILY AY. 


t. ant Number) (City {dtated a hd. #3 
. LIVING OR DECEASE Lib. DATE OF DECEASE .. MLA ONES AE UL... 
PRESENT, OF LAST, AppREss22°/o4 Sa... LIT. MELMETL, yy, 


St. “und Numer? r iity) 


DATE ov BIRTH ft /2-- “PLACE OF wn Ge AE WB eke. 3 a 
724 | 


‘ALAN. LONCR--ING LUDING ANNUL- 
AND GIVING DATA REQUIRED”: 


HIS (OR HER 


city) 


IF BORN OUTSIDE U.S. INDICATE DATE AND PLACK OF E NTR Y. UA A coasaviaiaganin weno 


CITIZE wenn le MA... . WHEN seanin  QT ML WHERE? .. AMA. “eisai 
occu santo A008 Lb. _ LAST EMPLOY en LEMME. fLYW Ee. Seneok . 


EMFLOYER’S OR BUSINESS eae BENET. AEF UEL. Lk te, as oo te 
Stan? Number) (cies) (state habe : i 
MIKITARY SERVICE FROM Ale * : Nhe RRANCH OF SERVICE ~ Mo 
Aster i 
COUNTRY wv ‘A. (ot) DETAILS OF sone GOVT, SERVICE, U.S. OR FOREIGN 
L a ’ : 


oe ee : 
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Sec. 4. CHILDREN OR DE PENDENTS (include os partial dependenta) : 


L SAME AIPM ein i. RELATIONSHI Lydon tek xe! SAGE 1 
CITIZENSHIP 27 ee smn 268 2 Ff. nee ‘ Mat ed Dai. My 
Name Z AE. ceesmenesseceenstietuettessnesen RELAT! onsite LR CMZLR. AGE 4.29... 
CITIZENSHIE, MESA. ADDRES ss OMe MS... MEME... scceesseemeeee 


hk. an Number) (City) tState) (Country, 
% NAME .. VANES... sesececnesineeneretanecssuaene RELATIONSIOP SOM. a. AGE. Z. lL 
ermzensnre . ZL coc “anpness JPIE. ” 


«St. and Nami 


ee ee SO ee 
Sec. 5. FATHER (Give the same information for a and/or guardian on a separate shect) 


rou same CPA, fini le. ee OMAK. LL. . vege 


(First) tMidhliod 


- am 
LIVING OR DECE ASED . /y “C.. parE oF rome pega “cao ME SEL. 
“3 3 oe eae: 
PRESENT, OR LAST, anpress/f- us. AMES,. afl Cth HEL an v.. 
duate ( th 


iS sad Sites 


PATE OF BIRTH wjoapltons PLACE OF BIRTH Peta, 4 ade gee oe 


2 


CITIZENSHIP . WE T.-- WHEN ACQUIRED? ~. Wk» WHERE? .. AE... we ceweerere 
(State) (Conntry) 


OCCUPATION LcOADE. ee bNK the. SUSY EMPLOYER 02 Ae. Leet 0S I. 
zy 
_ EMPLOYER'S OR OWN BUSINESS soos CLK IS CACAO. LEI wpe 
Sp. ia Number) Oy (State) inal 
MILITARY SERVICE FRO on J AA Li _.. BRANCH OF SERVICE 2. Nh... , 
(Jrted - te} 
COUNTRY . ee (a ‘DETAILS OF OTHER GOVT. SERVICE, U. 8. OR FOREIGN 


ne a 7 


6. “MOTHER (Give the same information ‘for stepmother on a-separate sheet) 


SEc. 
FULL NAME LM: WE. LEMKE: gh Co LAE: 6452... enectcneseesseseece 
‘, LIVING OR a prceasenaaies: uf. DATE OF DECEASE . MLE... _ CAUSE - AA... 
PRESENT, OR LAST, appr snssdid « em ee ee i OSs ae 
: DATE OF mera 3.4 Ope gy _ PLACE OF aiRTL hin, Mae. 2 A 


CITIZENSHIP TU! Efe. WHEN scquinner C04 Ly: L. WHERE? we Le Fea veseceens 
eel (Statey (Comntry) 
IF BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY ce fo eee 


te Gmsed 


rey 
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@ 


: eg ; , . 
fe 2 4 
occupation ,y7e J EME E.....-- LAST EMPLOYER Semen. {7 “sea eee oe eee es 
. “. 


EMPLOYER’S OR ow N RUSINE SS ADDRESS .......... ae 8 Wee estan ee etn 
Se aad Number) «City) * (Stated «(Coaetrz} 


MILITARY SERVICE FROM MP... TO4e LA _ BRANCH OF SERVICE - 7, ae : 


COUNTRY ee: ae DETAILS OF OTHER GOVT. SERVICE, U. S. OR FOREIGN 


f 
see ccseecesnaceneeee eee oeseeeeneecteeseanetcanaeateecamassassscenapigeealaprececcnescsssesnennaeentanrcraseaescnenetecamettecste semen tm 


GG 


Sec. 7. BROTHERS AND SISTER (including half:, = and adopted brothers and sisters) : 


i ee a: 
1, FULL NAME(: Mette. ee ees ft i A Syatt taio AGE Ss PP ae 
ust rt) AN ase Se (Past) ee 


f g ees 
PRESENT ADDRES L733 Sb LFA S  Pibyy LLB: SE ig ae 


{St. and Number) 2 4City) iCoantry) (Citisenship) 


& 


2. FULL NAMB 2000 cccce. cece cscceeeceesseec cnn en ee ceeee stesso gates eee ettecie seseeeeeeecterrennees AGE aaa 
(¥izet) (Miader + (beast) ° 


PRESENT ADDRESS. o....0.. ccc. coc ceces cece eee cng cent ee eee ti gncen peber snes eeseaags coutnemeeceecn seca cose sae were 
(St. and Number) tCit) iState) (Country) (Citizenship? 


3. FULL NAMB 220 cee cceecceeee cere ceteta eet etter 2 mete teen etteeete rete terete re AGE o.0...- 
¢First) Nae (hast) ; 


PRESENT ADDRESS o-o-- coco. scsscsssecegecsesceces ages sccceseeeseceen cguecegeseeeneeeeesgageceaecogeeseeseseenegte cectag cca 
(St. and Number? qCitz) 4Stated (Country) (Citizenship? 


. AGE _.... 


B. FULL NAME, ooocccec noc cececcecn ete ence ee teenecne eer eeenee ete, gare teen nenenaeeees cane neem eens anos 
(Fir) AMaded (Last) 


PRESENT ADRESS suns depen cacdcakwunebarenee |p) nUdeeneteas sedew sane dash cane ebnapcavenrsesusen bene ee cee 
{St and Namter) «(City) (State) (Country) (Cirisensdip) | 


Bo PULL. NAME. 2.0.0ccc. 85 cone cece cece eee tendo cette ng, cn nsec ce enenrrcene rca enn er stte es tercecenes AGE, #252203. 
thio iN Sze} (Last) 


PRESENT ADDRESS -......0.--..-----c-0-e--ceenene genes ccc cette tangy erence terete gegen nec aneam er ee eon os soem 
(St. and Number} tCity) (State (Country) «Citiaenshipt 


a 


Sec. 8. FATHER-IN-LAW 
— 
HENEME SLE Ane 


Rao 


LIVING OR DECEASED-4674 4 Mh. DATE OF DECEASE are cause if fe... 


7. * —_s 
Yon ge Ge Be 
PRESENT, OR LAST, appness29d a (LM fibtE te JEBEL ASAT... 
Nt. an: umber} - - is , 


ran 


A fg wo Pf an : 
DATE OF ay ee oo GA vLACK OF RIRTH £2 POAKEIN, ooo ee 
IF BORN ouTSIVE: U.S. INDICATE DATE AND PLACE OF ENTRY ee Le ae ere 


Pee s a2 : . : 4 oA fe 
CITIZENSHIP , . Af | WHEN ACQUIRED? pos ew 77% WHERE? g 0 25 a 
ec Stat eget 


OCCUPATION, ae rf200 0 2.) LAST EMPLOYER re are sie a : 
re AGS, 0Oy Ne dae 
2 . : eee fe te hB 

— =’ . 
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eee ee e ee Sees, aise 


SEc. 9. MOTHER- IN-LAW : a : . . 
FULL NAME. IZ Heft es ate Kae 74 ‘ae eedea ae! Deak ieee 
LIVING OR DECEASED 44/6" 2 DATE OF DECEASE «AF. __... CAUSE 7m ~, Hat 
PRESENT, OR LAST, soonessCen ZL Lig Mee 7d ce Ss Alike Hed. sy ra oes Sa . 
¥ 


4. 
DATE OF BIRTH Hii fe Lt ‘a. PLACE OF BIRTH ;«. Le! "bs Aes oie wl, phn * 


ae 
are reece ee: anne ene: 


IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE.OF ENTRY getdeeudcy Mae 


CITIZENSHIP . wie SL... . WHEN ACQUIRED pp AT.. WHERE? . we, 


(Beate) (Country) 


OCCUPATION Stlsé Te a EMPLOYER ae 


Sec. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD 
OR WHO ARE NOT CITIZENS OF THE UNITED STATES: 


1 NAME She i ae odio Beane tote _- RELATIONSHIP ws eee tants ace. £2 
* og = 3 mS Z — * 7 . 
CITIZENSHIP «2. cae ADDRESS .. tk ae Bodies ate 
4 “(se ‘and “Namber) (eity) “(Stay *"(Goantry) 
2 NAME _.——, Ma. sevsnneetnenmeenercareen RELATIONSHIP cece La ME g LZ. 
CITIZENSHIP ...... eS ae ADDRESS ecceoneenpeenceey lene ents cgece ene ences 
. (St and ae (City) (Stated iCoantry) 
3. NAME es nevationsnip 424... age ad. 
3 . . ff 
err zenstte ol AR eee ADDRESS ois cg Oo igs satay Heated 
Sec. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF a 


THE U.S. OR OF A FOREIGN GOVERIMENT: 


LL... RELATIONSHIP 2 EE ace «li 


iy 2 
CITIZENSHIP oe ee _ ADDRESS .. 


1, NAME — 


ceececemeee cere semen fg iy hin aanne as atres eben sodas sees spires: seers 
“(St and Number) (Chey (State) (Country) 


. . 
TYPE AND LOCATION OF SERVICE (IF KNOWN) — ne 
Paras ‘ 

a ied Stele _. RELATIONSHIP... OIF AGE cL 


NAME = a 


me a ft 7 
by ig 
SHIP ....- ‘fp. Bic. ADDRESS .. YA ae 
citizensuip ..... 2% ~igccar ety cei 


iStatey (Gamay) 


ie 


nae 2 
TYPE AND LOCATION OF SERVICE (IF KNOWN) nny lt iepptal ent sites ANT sands 
& NAME a ree RELATIONSHIP 6. £7... AGE 7.5 
- fi 
LY, 
CITIZENSHIP “ft i Bipsiibie _ ADDRESS ny scar ate ig a g5s3 Peer 


“TYPE AND LOCATION OF SERVICE (IF KNOWN) —-—---—-7 LLL Onin tN EAE  reyllide 


(5) te- e255d-8 
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(6) 


Sec. 12, POSITION DATA : a 


A. KIND OF POSITION APPLIED FOR . We fest. AN THEE nem 


B. WHAT IS THE. LOWEST ANNUAL ENTRANCE SALARY YOU WILL ACCEPT? , 0 H0.82 ia 
(You Will Not Be Considered For Any Position With A Lower Entrance Salary.) 


- 


C.1F YOU ARE WILLING TO TRAVEL, SPECIFY: OCCASIONALLY aces AOE eee er 


FREQUENTLY ....~-..---------- nn cee nn ne rene n ence ecen , CONSTANTLY .......----.0. ee a en mee tre 


‘D. CHECK IF YOU WILL ACCEPT APPOINTMENT, IF OFFERED: IN WASHINGTON, D.C Lee 


ANYWHERE IN THE UNITED STATES .....—-----» OUTSIDE THE UNITED STATES 3 fe. 


E.IF YOU WILL ACCEPT APPOINTMENT IN CERTAIN L OCATIONS ONLY, SPECIFY LOCATIONS: 
Be LIES... 


ADS. TERM... 


Sec. . 13.- |. EDUCATION 


ELEMENTARY TY re s CLM he USL. Mo eres 


eCity) 


DATES ATTENDED ../ soca ee Os fel. _. GRADUATE? y...- is ETO 


HIGH SCHOOL XAY 14 om a Ht. J ay SZ... files A 2 a 


(Siate) 


DATES ATTENDED ples _ GRADUATE? ......Z- VES. rene 


COLLEGESZ=. bens. LbiihILy.. ieee 2K AE, Mlle KCL. 6K. 


‘MAJOR AND SPECIALTY ECOMOMIES. eer YEARS COMPLETED —.%.—-.~.-—----- 
DATES ATTENDED aia oe _ DEGRE Bc. as eG Od. 

COLLEGE, ceccscessseceveee neste erence: ADDRESS .. vi Detiact ih egret Se ania 
: (io (State) _ (Caen) 

MAJOR AND SPECIALTY 2. 2---—pe een YEARS COMPLETED —....--------~-~-- 

DATES ATTENDED .... cement rnc __. DEGREE ene 
CHIEF UNDERGRADUATE COLLEGE Ey a alia. sy CAMA ce. G2. 

; i: F im r) 

LA GLIA Pere pasate ntepnnsnnanetecmerterqnetn eanteeeennnnarmmecconecmcceti 


_ CHIEF GHA ADUATE COLLEGE SUBJECTS cenane sense ect scemenenccnese dees sncnnerseenee 


: 2 48-1 
» “ = 
raat = 
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"Gao, 14. ACTIVE U.S. OR FOREIGN auLaTaRy SERVICE 
* EWSIGA ofa srr ite 


, 
USA. PETIT TRS & ae am a r 

“2? IX eee 
“iC Pisebatse) 


aera. Otids CeureR.. M Lowes GaP e ; 


thas: Stavon) 


wees 


cee iakas 2 ieee ee Cg ay Slee — 
7 vaualiet Seed Meets; ss 


: SELECTIVE SERVICE BOARD NUMBERZEAS 


IF DEFERRED GIVE REASON LIL Rel nnsennerernnrnmnernstnencns ea 
RSHIP IN MILITARY F RESERVE ORGANIZATIONS ... ewe. Por Khe a 


INDICATE MEMBE 


ee scone peekae dgaaihieett 
Sec. 15. CHRONOLOG CAL TisTonY ‘OF EMPLOY YME> T “FOR PAST 15 YF EARS. AUNT 
FOR ALL PER Ops. INCLE ‘DE CASUAL E MPLOYMENT. INCLUDE ALS sO PERIODS 
OF UNEMPL OXY MENT. GIVE ADDRESSES AND STATE WHAT you mp DURING 
PERIODS OF UNEMPLOY MENT. LUST I AST POSITLON FIRST. (List all civilian em- 
ploy sla a a fervign gover! ninent, regardless of dates.) 

CLASSIF {CATION GR ADE oS aa 


FROM. Ae /Y?.. TO. ety Mle _(F IN FEDERAL SERVICES Ge....4- 
a cauNG FIRM OR “she op fae tbe! OE. MME (ZR AL ike 


“avpness LASAW OF, Che, ee he LL. Re eae 
) qcuy) (State) 5, ) 


St. and Numbe 


RINDOF R BUSINESS “4% task lee hte 


HEE... OME... ee ee he pees ies 
Leer y tb bbb. Ga vate 


a 


““youR DUTIES WitiliaBtE. _ MA 


Lieu. Ja. tle Ake: FEA of: 


THOSE. A: 
eA : 
CNET. i We wld 2. alt LR TTT nS. ONE \ Op os bGite B. E a ae 
EMF wi he ve Cove MenT 
RE eos FOR LEAVING 52 ol LORE... MA. evade heb ltben Ch MEEX: MOAB ET 
oY are CLASSIFICATION GRADE nia 
pron pip ihe aaa ey tf he ae IN FEDERAL oe ICE) wees 
EMPLOYING FIRM OR ae ZL... LL. ce wiry oe G.. 
Loe?) 
Behe, lilee Yi tld 
Ul. ire C0 323) : 


ZL 
" ADDRE ef & Cause e. sh. {Ze .; 
ity 


ra 5 apd Numbe 
LE. NAME OF SUPERVISOR: 


oe 
SINESS. puch in ge z Lr PLE Cadebnge. Le: 


KIND OF EU 
(atgee" x 
_ TITLE OF son li22 gree I Cherie avonees SALARY Che. an Lies iuied CNG... 
YOUR peTns?/ Lae. Be en oe 9 Zits ae Foye A TLS 
“ “A / ¢ 


je. bb by [2 ¥3z Mitiatnce- 


4 
en 


Mb Tends wv | Batebise. we Beg Laat he care Ce: Za Me. La: Yee 
She AWS set LEAN 2 US TUR M6 eT es TO (ee Ae ro 
_ REASONS FOR LEAVING 2202 LG Ne. pee “0 i . wD ie i asineta ees a 

qQ) ‘ yo- exsas-t 


EW PS Tn oft «fea OROAT an stmt ee 
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(8) 


/ f * CL ASSIF ICATION GRADE § 
FROM 3 Les ¥A7....... TO YOlhey . (IF IN FEDERAL SERVICE) |... 


a _ | EMPLOYING FIRM OR AGENCVWYMWA AZKEELS. pihbied: i Pe il. oat GA sun 
- ; Nf ms ~f7 Su, 

ae ‘apprese AMD? a "ELM. PK i ESA -aienaae 
& or <ZE; éfiw) (State) (Country) 


KIND OF mune Be NAME OF SUPERVISOR/ccwiere.. Comee, Hee 
: TITLE OF s0Bc Mee; 9. BF e LeVine “SALARY nS Fi2.A6 ‘per HaMieehp.. 3 
. your buries... Zz Matic S08 aging rs ME GE Ch MEN LE a 


; tried. EI ez ceeoce (SHEE ait nhl Oe Pee Mf 
ose ; MALY ? - we Lon fn ‘Gf... To A ee thbed., ABA MEE LOT a 


<72, 7 
EASON FOR LEAVING 02)... LVEEKE... ALU BA. S ERMC. 


3 ; CLASSIFICATION GRADE 
FROM Nledlde See 70. Gia od Pi IN EDERAL ae Se cad ates tate lade 


ae Kae. Se ees ee Ye ea bE itech 


baal aad ‘Nambe?), (Ci ity) (State) ee 
Peas 4 
KIND OF BUSINESS (4, Oh éile..... NAME OF SUPERVISOR AGL. Car thcaind of fe 
¥ : ae LP og od o” ’ Ly ay 
TITLE OF JORMA LL occ occ SALARY ths PER GEN: LY? 


La oe ; " - 
YOUR DUTIESLe-4 AL Se? La snap CE AAACN Ed 


’ SE ana 4h. be LEI. A AEDS, 0 EE Tease wae. enone M1 LAR Le a M2 


CLASSIFICATION GRADE ; 
FROM.2. VPP Setiacith . TO... LL fees (IF IN FEDERAL Pes. Net Aan rinse rm 


Lathes. 


ae. ae 


EMPLOYING FIRM OR AGENCY wes toot. iced 


is 
Xs 
S 


A f Te, Po 
ADDRESS Ce LE REGS Mt tN es AR 6 


tse ses ‘Number (City) (Slate) 


eT tat 
KIND OF BUSINESS. Ce: hee UATE SOME, OF SUPERVISOR whats cane 
“ 


to - (2 fe 
TITLE OF JOB ce hie ie <i ee SALARY $c MO. ~venditi a LF... 
Your DUTIES; bein A YA ae #6. A FE fa we if ees, (aes 
z y oy 
Jade TA. Saline ate that age os Pea Alia ess. 


c 


EM Pa 


1S —-@saSa-10 
o =, 
ae =: 
‘Siar’ ~~ a 
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> “gee, 16. HAVE YOU EVER REEN DISCHARGED OR ASKED TO RESIGN FROM ANY POSI- 
: "PION? HAVE YOU LEFT A. POSITION UNDER CIRCUMSTANCES WHICH YOU 
ae “DESIRE TO EXPLAIN? GIVE DETAILS: oe 


ra : é 7 


er ser ‘newosarnencceresees® coneccncasacconsesnsseunenncsncacsnasennas arenas aooneen: jo aeceorsen caeconere* 


‘SEC. 17. GENERAL QUALIFICATIONS 


A. FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY AS “SLIGHT,” “PAIR,” OR 
“pPpLUENT*) ws : 


we a , i > a Pi] sep 
READ 6.2.0 220i WRITE 6.4 


gtge Tete a! fel 
LANGUAGE AYA togtin--- SPEAR fete mté.. 


LANGUAGE. ...----ceneee te SPEAK oo-eececeecneeeern READ ...----+- ee bree WRITE oo .ene-e cence 


LANGUAGE .o.scesnen ete SPEAK eeJiecsecceeesetsee READ nee rei WRITE oc cencceneeeneees 


B. LIST ALE-SPORTS-AND, HOBBIES, WHICH INTEREST YOU: INDICATE DEGREE ‘OF PROFI- 
CIENCY IN EACH: - Se HS Pais a te ie xe 3 


7 etek 
wed : Rey Ae 
agin Bf. sedendospaee NT Ac LF foe Eg ata cad bascschach aaseseesaeete RARE tet pial 


, a Be Se 


C.HAVE YOU ANY QUALIFICATIONS, AS A RESULT OF TRAINING OR EXPERIENCE, WHICH 
MIGHT FIT YOU FORA PARTICULAR POSITION? vhs. £3 aN S/d ew ie fh 


V5 A be dll MME ob LIU AN AMOELLo fg SSUNTOLET 
ER... Slt itt 8 MDA SH ) lls LEGER tor OME thar Ao nnee— 


HOM LIES. FA he sa ti tM g Tle t JEN wt thvbeid.ee 
PIS SOME ue wl SAL, wear We wo CALCD Ga TOE ELE et Cnty 
LW? Pos wt i Mer Al EE Abi hb BEA ER iin ALL EE he eaatees aes 
yeh Bibl myiK MOTI TIES oe aby 
Dp. LIST ANY SPECIAL SKILLS YOU POSSESS AND MACHINES AND EQUIPMENT YOU CAN USE, — 
SUCH AS OPERATION OF SHORT-WAVE RADIO, MULTILITH, COMPTOMETER, KEY PUNCH, 
TURRET LATHE, SCIENTIFIC OR PROFESSIONAL DEVICES: ' i 


sgl uit aceceepenene en 8 meee cancnsscesansaercermenes ener eee 


APPROXIMATE NUMBER OF WORDS PER MINUTE IN TYPING SS SHORTHAND eps 
; (9) : 1e—erasirt 
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(20) 


_E.ARE YOU NOW OR HAVE YOU EVER: BEEN A LICENSED OR CERTIFIED. MEMBER OF ANY 
TRADE ‘OR PROFESSION, SUCH AS- “PILOT, ELECTRICIAN, RADIO OPERATOR, TEACHER, 
_ LAWYER, cha 2 BTC 


area IF_ YES, INDICATE KIND oF LICENSE AND STATE .....—. Oo; Q.. Gilet et tS 
.. 2 
ae - ses + FIRST LIC. OR CERTIFICATE (xR) eal Lee LATEST Lic. OR CERTIFICATE (YR) bo Se! 


F.GIVE ANY SPECIAL SUALIMES TIONS NOT COVERED RLSEWHERE IN YOUR APPLICATION 
SUCH AS: 
(1) YOUR MORE IMPORTANT PUBLICATIONS (DO NOT SURMIT COPIES UNLESS REQUESTED) 
_-42) YOUR PATENTS OR INVENTIONS 
(3) PUBLIC SPEAKING AND PUBLIC RELATIONS EXPERIENCE 
(4) HONORS AND FELLOWSHIPS RECEIV ED 


errr rer ecercertettrrertettre it rett tr Citi ht Pinter et orrornned 


G.HAVE YOU A PHYSICAL HANDICAP, DISEASE, OR OTHER DISARILITY WHICH SHOULD BE 
CONSIDERED IN ASSIGNING YOU TO WORK? IF ANSWER 15 “YES,” EXPLAIN: 


Dane e ee tee teen neem etnies nates cate enema age ae nes Anna ene ee een e rene tenet en enw e ean tee eee ena tenet eee 


If. DO YOU RECEIVE AN ANNUITY FROM THE UNITED STATES OR FISTRICT OF COLUMBIA 
GOVERNMENT UNDER ANY RETIREMENT ACT OR ANY PENSION OR OTHER COMPENSATION 
FOR MILITARY OR NAVAL SERVICE? (IF ANSWER IS “YES,” GIVER COMPLETE DETAILS; 


AO 
bess Bete ls teed ecwne ew beeen eimses wes twcen tidedecaimeotess eee pn Biases cntdabeds cveisra sad Seed aia e cua adasdesse<caucdatsateastsucedsuecucdare 
YO-- LASS-1 


ae 
@ 
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i. 
. | ‘ ‘ 
ee eee senescent nn ee 
: eo7 8 ° e 
| © @ 
Sixes US GV REV CRE VEEAG ray BERERP Ser ON THE G2 WHO KNOW YOu INTL 
ARAL ELY: © (uve leattaicy atid Mattivad adhtresord Hasta gioaatloter,) 
“ : ‘ Stewed siend Nasates tity . Niate 
: Ne aan © ee ere e Om Le 0 ; a te 
HES NU ve: vf af: ya a als now ATS. 
ant ay a a R 
RM Vo AAR ee whe de iy) es ee eaeer: : heen es ition te 
,e ran. . af » . . 
\ : ees. Abie eet eS PS wa MEL aes 
a He’. ae NW A wee Ca te atte, eae pthc meee Ae 
Kea abr te was Pes An aes anne 
: _ “a . ; 
hh eA ’.% HER APR eee eee ee Co 
ae 1 Oe oe a es a oe, ¢ rd 
- ; ; Seat : : : sa 
76 | A HUSAIN unt) agg” te Sy ee a : 
in an tote ad es = A aed, uo: a “ws 6 Deb « id 
nave tN. AMES OF FIVE BR . SSNS Wat KNOW YUU set. ALI YOUN RHE ENTE! p STATE 
NOP RET EBENCES. BELLVEEV ES SURERY ISORS, UR EMPLOYERS (uve & annie 
j takst Ss tod alleen 0 ike praaiice.? ; 
- ; : ‘ Neve ded Nt Dd (Ney IBtesda; 
VER a A baw cs etal wa Wel oe ‘0! a ahd: 4 
RES ema. 6 eh wah. Bea FO a. 
BNE eo sgh ANS, oe BUR LA. . 7 gine ~ Minto ah 
KEN ALL ge 2 tf'vre Lor > ey AT 
el ates fx Wee SBOE NUN: sale, oP agit _ 
SEN ALE Ae A i i Ye: 
ttn. nA how te Ta eee BLK ARS ened Sol ie Bias te 
’ RES Vw el tee Lee AC eye ie 
ss Ye, £f th Ls. Fears - 
~ 
Saw. AN LN @ HEELS NEUHBOsS AE VOY S BLAST NORMAL KERIDENCH IN Pain Ws. 
(Wave tealdeded waist Qua: une addins Why po Se? ; : 
: . : “Strait vine Vestelar Uy . Stalag 
gat! FB ea “fa tue th 1 . Px 
Gh i ARSKR oo Ee Aten BER ALES ae . : 
/ ; MNS ALIN Bae oat Sa <a, 
ah. Beane y thier oe Loe acs ees BUM AML. OO. en se 2s 
—e a, - EX ALAA Ce Mee ROK Se ao 3 
4, we Pe <r a : : 


San. 3h. SIN: ANCIAL BACAGROE ND ee 
A ARS YOU ENVERSE PE USkEStese ON WYER SAAR? Peay 
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' SEC.- 22. RESIDENCES FOR THE PAST 15 YEARS 


oo a aay . 
: : ig 
Cc. HAVE.YOu EVER BEEN IN, OR PETITIONED FOR, BANKRUPTCY? Reese 


GIVE PARTICULARS, INCLUDING COURT: we pe Msn er teseeneemnneenneeme 


wae. 


D. GIVE TH 


af NAME(S 00 eee LADDRESS. the hg, 
. . 2 (St asd Nambder)  - (City: 


& NAME, A Deh case 8 SO ADDRESS. 2 CR a ele OU nll: 
: (St, ond Number} AGey? (State) 


8 NAME GSMA UA Ce ADDRESS 2. L2G LLL oocccvcemccsseecoc 
: nd Number) ~ (State) 
SSE oo 


(Ses 


SSS a 


FROM ffL2Q... To .,.Present - Ree Lcd Cs Maat parece Ratt eed 
\. 4 e 


SE eer es (St, and number) (City) (Country) 
FROM hth. BO cect G2 sins ett 52.28 tb Sill ele r 
, fo, (St. And number) city) #2 (State) . ; (Country) 
FROM hf ed. Lue TO NE LM eS bw LD tog LS SO y 
Z . ist and number) (City) (State) " (Country) 
ry CMD... SYBE <phase fee ood pr. AM 
FROM 3G... TO tf. ELLA, Ree wah MME ean. 
FROM cid A 4%. TO an OL) CSAS A Pw? a YT 
: é (St and number) (City) -. (State) ° 


FROM ...6/Y 300. 10.4 Sh... MA iii AN bon AA dt ype Mo 
/ : a S (Gry) es (State) 


(St aril number) _ 4 (Country) 
From ME 0 te 3 hl YA CNY TRY <i CR eR 
7 : of (St and number) (Cay? : (State) (Country) 
‘ ee ey not a? RS a -~ Lae Magy os 
FROM ...09/.2.3...... TO we th YL, CEST Tit Bile Bee he UML A/S 
: / {8t. aad Number) iity (Stated (Country) 
SS See. SS we —— = a 
SEc. 23. RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES 
: - ioe ed Eee 
“A.PRoM ie lahat ck ts hl 2 eee Se 
(City oF section? (Country) { Purpose) 
FROM oo. OTERO REAR SG ae ae sents Sac Seanientne Sarna shah sns canned Aca chidudsegusscaecictsioce sic 
‘ {City or section) ; (Country) (Purpose) 
foe ere eh Mie SRC ara othe Ge tea 
- (City or section) tCountry) (Purpose) — 
FROM oe TO eee leeeee eee OCG OE RR) Transp tenn ec ene eneneeeee nescence ceseceseeesece 
(City or avetloa) » (Country) Aa (Purpose) 


FROM oo. TO. 


SEc. 24. CLUBS, SOCIETIES, AND OTHER ORGANIZATIONS ; ; 
LIST NAMES AND ADDRESSES OF ALL CLUBS, SOCIETIES, PROFESSIONAL SOCIETIES, EM- 
PLOYEE GROUPS, ORGANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN, OR SUPPORT 
OF, ANY ORGANIZATION HAVING HEADQUARTERS OR BRANCH IN A FOREIGN COUNTRY) TO 


WHICH You BELONG OR HAVE BELONGED: 


Vee: 
We Sees (eto hob om sean nse ne one neee ence sees cose suvaae seneteracececencee orn enna ee tee nt ceneeeseecersecserecee 
(Name and Chapter) (St. and Number) (City) tState) (Country) 


' DATES OF MEMBERSHIP: RET gs A ere or BOER BARR cea el aS SG a lhe 


: : fo Re : 
DATES OF MEMBERSHIP: wren he lL enc nnenmnet eee tenn aes enneevppesttesestteeee 


} eee 


“(Name and Chapter) se 


DATES OF MEMBERSHIP: See Ee ee ac a 


tO atese-y 


~~ 


N 


14-00000 


, 
ee af a ee ee ee eet eet ry es ea ae eo ete 
same? +, = 
. . ay SS : a 
a © ceesueesscsnpeesee dh ncgestceatens oo ceecenunssniaerpupueyutsqueesneneeneesesene eect ecgeenn eect ot ee on ag 
{Name and Chapter) (8t. and Number) (City) (State) (Country) 


DATES OF MEMBERSHIP ® 0.2... .----s--cecece tence snes teer sense tte” ecco sealeceencseasooes +: scgengnanncddeden dee 
- : ; s 


Number) 


a 
Bo a eenee eee ph hove me 
: (Name and Chapter) _ 


DATES OF MEMBERSHIP: ee cena miner ee bet 


, 


ret aman 7 séoestry) 


/ tee ere te 


Te mss hi loi RL end Naini 
DATES OF MEMBERSHIP: ... i ae ok edit ibe cathe toes ciate Meets apecdegue sestueee nyt sirecivese 
pe 9 SS sae a2. c =. ceo Se 
Sec, 25. MISCELLANEOUS ; 
A.DO YOU ADVOCATE OR HAVE YOU EVER ADVOCATED; OR ARE YOU NOW OR HAVE YOU 
EVER BEEN A MEMBER OF, OR HAVE YOU SUPPORTED, ANY POLITICAL PARTY 08 ORGANI- 
ZATION WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOY- 

ERNMENT IN THE UNITED STATES? 

ay, 


B. DO YOU USE, OR IIAVE YOU USED, INTOXICANTS? Lo ok enn IF SO, TO WHAT 


. oe ~~ nw / 
EXTENT? ec S DESMA M¢ snrecnnrnninrrennnie a rare 


C.HAVE YOU EVER BEEN ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF 
LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF SO, STATE NAME OF COURT, CITY, 
STATE, COUNTRY, NATURE OF OFFENSE AND DISPOSITION OF CASE: ie 


D.HAVE YOU EVER BEEN COURT-MARTIALE 
IF ANSWER IS “YES,” GIVE DETAILS BELOW: 


GOVERNMENT DEPARTMENTS, AGENCIES OB OFFICES TO 
WHICH YOU HAVE APPLIED FOR EMPLOYMENT SINCE 1940: 


praee pee oy 7 po eee =, og 
SEDER TOLL A ee ne “etic FAS EASA GL LOLL, caeecenizrsnnsenonn 


30- O238e-8 


™~S> 
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| (14) 

_PLIF, TO YOUR KNOWLEDGE, ANY OF THE AROVE HAS CONDUCTED AN INVESTIGATION OF 

YOU, INDICATE BELOW THE NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF 
THE INVESTIGATION: : : . 


_ i ae aS 


Src, 26. PERSON TO BE NOTIFIED IX CASE OF EMERGENCY: 
or ) 


a7 ale pe ° afr gens Le 
MANE {Kite bos. NE oso RELATIONSHIP u@/007Z 
24 “ oT Le oe — jy, . ne Bs . a, 
AppRESSA RF Ge lm gee LAE PAM AMP i, 
: ca) (City) + (State) (Country) 
SSS 


Sato ree aad 
SEc. 27. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE | 
HEREIN WILL BE INVESTIGATED, 


STE et se ee nee ~ 


ARE THERE ANY UNFAVORARLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH 
- MAY BE DISCOVERED_ IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY 
INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION? IF So, DESCRIBE. IF NOT, 


ANSWER “NO,” 


‘ ~ 
: . - 
arrren nett terneeemectteremeentiteceenereatetecnen ceed, wh Ween cavemen ernernaneencenenetcneeeceetenereee WO ATR: Oe ea etenranseneererersseencoes 


SEc. 28. 1 CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE 


BEST OF MY KNOWLEDGE AND BELIEF, AND LAGREE THAT ANY MISSTATEMENT 
OR OMISSION AS.TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM- 
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION, - 


. Zh. 9 oF . eg ros fy . . 
SIGNED AMC En re Pek nd Chechen DATE 
Sf (0.8 acd Statep a . 


ww wTitec cates eens s 
Witness) 


are . \- —— ae - fe vr : 
KeraueN Ce Ele sae sanneeececeeeseee: heteef af. \ ‘4 otins 4 


er ere 


Se ee , 
USE THE FOLLOWING PAGES FOR EXTRA DETAILS, NUMBER ACCORDING To THE NUM- 
BER OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF 
THE ADDED MATERIAL. IF ADDITIONAL SPACE 18 REQUIRED USE EXTRA PAGES THE 
SAME SIZE as THESE AND SIGN EACH SUCH PAGE, . . 


BS. Sou ceweret Me atie ormce ie eENAS-1 
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CONFIDENTIAL 


TO > Director of Security 
Director oF Security. 
Director cf Personnel | 


FROM =: Chief, Ceemunications Security Staff 


SUBJECT: Notification of Cryptographic Clearance ~ Janes P. O'Connell 


1. Subject exyloyee has been granted a eryrtegraphie~clearance wmier the 
provisions of Cla Sea wee . Clearance is effective_ 8 Jyme 1&2 . 


2. Subject has been informed of the grantirs of clearance, has. Seen 
briefed concerning cryptographic and related comz:nications security mitters, 
and has signed a Sriefing Statement acknowledging responsibility for t=2 
protection of cryptesraphic information. 


i ' 3. When Subject employee no longer requires tze clearance in orier to ; . : 

: perform his assignes duties, it is requested that the Communications Security. : ; 
Steff (2hil "I" Blag., Ext. 3021) be notified ty_ Director of Security ; 
that the clearance ray be revoked. : : 


. FOR THE CHIEF, COMMUNICATIONS: 


Chief, Protective Sranch 


/ + Distribution: Se : 

; 1 - Direetar of. urity 
1 - Security Corice (Briefing Staterent attached) 
i \ - Personnel Ofice 

1 - OC-S/FROT File 


CONFIDENTIAL 


muy) 


rorw 15978 
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SECURITY APPROVAL ; ‘ 


SECRET coe 


SECURITY INFORMATION Date: 10 Decénber 1951 


TO: Crief, Personnel Division Your. Reference: 
FROM: QALAHXYSSAAATENALKIIIAT Case Number: 664,83 
thief, Special Security Division ; 
SUBJECT: O'CONNELL, James Pe 
l. This is to advise you of security action in the subject case as ‘indicated 


CzJ Security approval is granted the subject person for access to classiried 


2. 


telou: \ 


information. 

Provisional clearance for full duty with CIA is granted under the provisions 
of Feragraph D of Regulation 10-9 which provides for a temporary appoint- 
rent pending completion of full security investigation. 

Tre Director cf Central Intelligence has granted a provisional clearance 


for full’ duty with CIA under’the - provistons “of- Paragraph: H-of. Regulation-.-- 
W-g. : 


Unless the subject person enters on duty within €0 days from the above 


date, this approval becomes invalid. 


as 
we 


Subject is an applicant for a position in I*5. 


FORM BO. . , 
yur 1952 28-202 is 


14-00900 


RECORD OF 
PREVIOUS GOVERNMENT 
‘SERVICE RETURNED TO 

FEDERAL RECORDS CENTER IN 
ST. LOUIS, MO. 


DATE 1 AUG 1974 R R a 


